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1. UVOD

Anketa o radnoj snazi najopseznija je anketa
o obiljezjima trzista rada provedena na uzorku
kuéanstava u Hrvatskoj. Njezin je cilj prikupiti
podatke o stanju i promjenama na trzistu rada
Hrvatske, tj. o veli€ini, strukturi i obiljezjima
aktivnoga i neaktivnog stanovnistva.

Anketa se provodi u skladu s metodoloSkim
pravilima i nacelima Medunarodne
organizacije rada (MOR), donesenima na
13. konferenciji statisti¢ara rada i Europskoga
statistickog ureda (Eurostata), koji je
metodoloski uskladio anketu Europske unije.
Primjena te metodolo$ke podloge preduvijet je
za dobivanje medunarodno usporedivih
podataka iz podru¢ja trzista rada koji
omogucuju usporedbu Hrvatske s drugim
zemljama.

Prikupljeni podaci vazni su za potrebe
pracenja, mjerenja i ocjenjivanja gospodarskih
i drustvenih trendova u Republici Hrvatskoj, a
omogucéuju i primjenu modernih metoda
analize s podru¢ja ekonomije, sociologije,
psihologije i drugih podrudja te su osnova za
donosenje programa politike zaposljavanja.

Ovim Metodolo$kim uputama obuhvaceni su
svi elementi za definiranje, organizaciju i
provodenje Ankete o radnoj snazi te za
obradu podataka i objavljivanje rezultata.

1. INTRODUCTION

The Labour Force Survey (LFS) is the most
comprehensive survey on labour market
characteristics conducted on a sample of
households in the Republic of Croatia. Its
goal is to collect data on the state and
changes to the labour market in Croatia, i.e.
the size, structure and characteristics of the
active and inactive population.

The LFS is carried out in compliance with
methodological rules and guidelines of the
International Labour Organization (ILO),
adopted at the 13th International Conference
of Labour Statisticians and the European
Statistical Office (Eurostat), which has
methodologically harmonised the EU survey.
Application of the methodological basis is a
prerequisite  for acquiring international
comparative data on the labour market, which
provides a comparison of the Republic of
Croatia with other countries.

The collected data is important for the
purpose of tracking, measuring and
assessing economic and social trends in the
Republic of Croatia, and also allows the use
of modern analysis methods in terms of
economics, sociology, psychology and other
fields that provide a basis for devising
employment policy programmes.

The methodological guidelines cover all the
elements necessary for defining, organising
and conducting the Labour Force Survey,
including processing the data and publishing
the results.

MetodoloSke upute/ Methodological Guidelines 71/2012.



KRATICE ABBREVIATIONS

ARS Anketa o radnoj snazi IMF International Monetary Fund

MMF Medunarodni monetarni fond LFS Labour Force Survey

NKD 2007. Nacionalna klasifikacija NKZ National Classification of
djelatnosti, verzija 2007. occupations

NKZ Nacionalna klasifikacija NN Narodne novine, official Gazette
zanimanja of the Republic of Croatia

NN Narodne novine OECD Organisation for Economic

OECD Organizacija za ekonomsku Cooperation and Development

suradnju i razvoj
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1. OSNOVNE ADMINISTRATIVNE
INFORMACIJE

1.1. Naziv istrazivanja

Anketa o radnoj snazi
Skraceni naziv: ARS
Sifra (vrsta posla): 2581

1.2. Nositelj istrazivanja (podrucje
statistike) i periodika istrazivanja

Anketa o radnoj snazi jest tromjesecno
istrazivanje koje provodi Drzavni zavod za
statistiku uz sudjelovanje svojih podruénih
jedinica u Zupanijama i upravnog tijela Grada
Zagreba nadleznoga za poslove sluzbene
statistike.

Istrazivanje se provodi u sklopu drustvenih

statistika, a nositelj je statistika trziSta rada.

Periodika istraZivanja
obrada tromjesecna.

je kontinuirana, a

1.3. Pravna osnova statistickog istrazivanja

Statisticko istraZivanje Anketa o radnoj snazi
(ARS) provodi se na temelju Zakona o
sluzbenoj statistici (NN, br. 103/03. i 75/09.)
i prema Programu statistiCkih istrazivanja
Republike Hrvatske.

1.4. Povjerljivost i zastita podataka

Prema Zakonu o sluzbenoj statistici,
zajaméena je tajnost svih podataka koje
dostavljaju izvjeStajne jedinice. Prikupljeni
podaci upotrebljavaju se iskljuivo za

statisticke svrhe i ne objavljuju se kao
pojedinacni, nego kao zbirni (agregirani)
podaci.

1. BASIC ADMINISTRATIVE
INFORMATION

1.1. Title of research

Labour Force Survey
Abbreviated title: LFC
Code (type of activity): 2581

1.2. The survey leading (field of
statistics) and periodicity of survey

The Labour Force Survey is a quarterly
survey conducted by the Croatian Bureau of
Statistics with participation from the regional
units in the counties and the administrative
body of Zagreb City, the body authorised for
official statistics activities.

Survey is conducted in terms of social
statistics, with the field being labour market
statistics.

Survey is carried out continuously with
quarterly data processing.

1.3. Legal basis of the survey

Statistical survey titled the Labour Force
Survey (LFS) is conducted pursuant to the
Official Statistics Act (NN, no. 103/03 and
75/09) and according to the Programme of
statistical Activities of the Republic of Croatia.

1.4. Confidentiality and data protection

Pursuant to the Official Statistics Act,
confidentiality of all information submitted by
the reporting units is ensured. The obtained
data is used solely for statistical purposes
and cannot be published as individual, but
rather only as aggregate data.

MetodoloSke upute/ Methodological Guidelines 71/2012.
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2. METODOLOSKE OSNOVE

2.1. Sto je Anketa o radnoj snazi

Anketa o radnoj snazi u Hrvatskoj se provodi
od 1996. IstraZivanja tog tipa dio su
statistiCke tradicije razvijenih zemalja vec
mnogo desetlie¢a, a i mnoge nerazvijene
zemlje i zemlje u tranziciji takoder ih provode.
Anketa je metoda istrazivanja koja se temelji
na uzorku jedinica promatranja i koristi se
upitnikom za dobivanje odgovora o predmetu
istrazivanja.

Anketom o radnoj snazi prikupljaju se podaci
o ekonomski aktivnom stanovniStvu ili o
radnoj snazi u Hrvatskoj prema preporukama
Medunarodne organizacije rada (International
Labour Organisation — ILO). Radnu snagu
¢ine sve osobe koje rade ili traze posao radi
stjecanja sredstava za Zivot. Stoga su glavne
kategorije  koje se istraZzuju  ukupna
zaposlenost, nezaposlenost te demografske,
obrazovne, socioekonomske i druge
karakteristike pojedinaca koji se nalaze u
svakoj od pojedinih skupina.

2.2. Cilj istrazivanja

Glavni cilj Ankete o radnoj snazi jest dobiti
uvid u ponasanje pojedinih skupina na trZistu
rada na nacin koji omogucuje primjenu
modernih metoda analize s bilo kojega
znanstvenog podrucja: ekonomije,
sociologije, psihologije i drugih. Jedan je od
glavnih cilieva Ankete da se pri definiranju
ukupne zaposlenosti i  nezaposlenosti
primijene medunarodni standardi kako bi se
te kategorije mogle usporedivati s istovjetnim
kategorijama u drugim zemljama, osobito
onima Europske unije. Anketa o radnoj snazi
oslanja se i u postupcima izbora uzorka i pri
definiranju upitnika na preporuke
Medunarodne organizacije rada.

2. METHODOLOGICAL BASIS

2.1. Whatis a Labour Force Survey

The Labour Force Survey has been
conducted since 1996. Survey of this type
has been part of the statistical traditional of
developed countries for many decades, with
many developing countries and transitional
countries also conduct such survey. The
survey is a research method based on an
observational  unit sample using a
questionnaire for acquiring responses on
respective research topics.

The Labour Force Survey collects data on
economic activity of the population or the
labour force in the Republic of Croatia and is
based on recommendations by the
International Labour Organisation (ILO). The
labour force comprises all persons who are
working or seeking a job for the purpose of
acquiring means to sustain life. Therefore,
the main categories that are explored are
total employment, unemployment and
demographic, educational, socio-economic
and other characteristics of individuals that
are found within each of the particular
groups.

2.2. Goal of survey

The main goal of the Labour Force Survey is
to gain insight into the behaviour of particular
groups in the labour market in a way that
allows the use of modern analysis methods
from any scientific field: economics,
sociology, psychology and other fields. One
of the main goals of the survey, when
defining total employment and
unemployment, is the application of
international standards in order to compare
these categories with equivalent categories in
other countries, especially those in the
European Union. The Labour Force Survey
also relies on procedures for selecting
samples when defining the questionnaire as
recommended by the International Labour
Organisation.

MetodoloSke upute/ Methodological Guidelines 71/2012.
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2.3. Upotrijebljene klasifikacije

Nacionalna klasifikacija djelatnosti 2007.,
usporediva s medunarodnom Kklasifi-kacijom

djelatnosti NACE  2007., Rev. 2,
upotrijebliena je pri Sifriranju  obiljezja
djelatnosti.

Nacionalna klasifikacija zanimanja 2010. —
NKZ 10., usporediva s medunarodnom

klasifikacijom zanimanja ISCO-08,
upotrijebliena je pri Sifriranju obiljezja
zanimanja.

Medunarodna standardna klasifikacija
polozaja u zaposlenju, ICSE.

Nacionalna standardna klasifikacija
obrazovanja (NSKO), koja je potpuno

usporediva s Medunarodnom standardnom
klasifikacijom obrazovanja ISCED 97.

2.4. Relevantni medunarodni standardi

Uredba Vijeca br. 577/98. od 9. oZujka 1998.
o0 organizaciji Ankete o radnoj snazi u
Zajednici.

Uredba Vijeéa br. 430/2005 od 15. ozujka
2005. o uvodenju Uredbe Vije¢a br. 577/98 o
organizaciji Ankete o radnoj snazi u Zajednici
u vezi s kodiranjem varijabli za transmisiju
podataka od 2006. nadalje te za primjenu
poduzorka u prikupljanju podataka o
strukturnim varijablama.

Uredba Europske komisije br. 377/2008. od
25. travnja 2008. o dono$enju Uredbe Vije¢a
br. 577/98 o organizaciji Ankete o radnoj
snazi u Zajednici.

Uredba Europske komisije br. 365/2008. od
23. travnja 2008. o donoSenju programa ad
hoc modula za godine 2010., 2011. i 2012,
za Anketu o radnoj snazi.

2.3. Classifications used:

The 2007 National Classification of Economic
Activities, which is the equivalent of the
International  Statistical  Classification of
Economic  Activities in the European
Community (NACE rev. 2), was used in
coding economic activities.

The 2010 National Classification of
Occupations (NKZ 10), equivalent to the
International ~ Standard  Classification  of
Occupations (ISCO-08), was used in coding
occupation specifications.

The International Classification of Standard of
Status Employment (ICSE).

The National Standard Classification of
Education (NSKO), fully equivalent to the
International  Standard  Classification of
Education (ISCED 97).

2.4. Relevant international standards

Council Regulation (EC) No. 577/98 dated
9 March 1998, on the organisation of a labour
sample force survey in the Community.

Commission Regulation No. 430/2005 dated
15 March 2005 on implementing Council
Regulation (EC) No. 577/98 on the
organisation of a labour force sample survey
in the Community concerning the codification
of variables to be used for data transmission
from 2006 onwards, and the use of a sub-
sample for the collection of data on structural
variables.

Commission Regulation (EC) No. 377/2008
dated 25 April 2008 on implementing Council
Regulation (EC) No. 577/98 concerning the
organisation of a labour force sample survey
in the Community.

Commission Regulation (EC) No. 365/2008
dated 23 April 2008 on adopting the
programme of ad hoc modules, covering the
years 2010, 2011 and 2012, for the labour
force sample survey.

14
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Uredba Europske komisije br. 220/2010. od
16. oZujka 2010. o donoSenju programa ad
hoc modula od 2012. do 2015., za Anketu o
radnoj snazi

2.5. Definicije i objasnjenja

Radno sposobno stanovnistvo Cine osobe
starije od navrSenih 15 godina.

Zaposleni su osobe koje su u referentnom
tiednu obavljale bilo kakav posao za novac ili
plaéanje u naturi. To su svi zaposlenici,
samozaposlene osobe i €lanovi obitelji koji
pomazu u poslovnom subjektu u vlasnistvu
¢lana obitelji (trgovacko drustvo, poduzece,
obrt, slobodno zanimanje, poljoprivredno
gospodarstvo) ili u nekome drugom obliku
obiteljske priredivacke djelatnosti i osobe koje
su radile za naknadu prema ugovoru, za
neposredno plac¢anje u novcu ili naturi.
Anketom se, dakle, obuhvacéaju sve osobe
koje su u referentnom tjednu radile barem
jedan sat bez obzira na njihov formalni status
i nacin plaéanja za obavljeni rad. Stoga
zaposleni u Anketi o radnoj snazi mozZe biti
umirovljenik, student i ku¢anica.

Zaposleni su i svi zaposlenici ili
samozaposlene osobe koje su u referentnom
tiednu trenutacno bile odsutne s posla, a
vratit ¢e se na rad kod istog poslodavca ili na
istu aktivnost nakon prestanka razloga za
odsutnost.

Zaposlenici su osobe koje rade za
poslodavca u drzavnome ili privathom
sektoru i za svoj rad primaju naknadu u
novcu ili naturi.

Samozaposleni su poslodavci koji upravljaju
poslovnim subjektom i zaposljavaju jednoga
ili viSe zaposlenika te osobe koje rade za
vlastiti racun i ne zaposljavaju zaposlenike.

Pomazué¢i ¢lanovi jesu osobe koje nisu
zaposlenici ili samozaposleni, a rade u
poslovnom subjektu koji je u vlasnistvu ¢lana
obitelji i za svoj rad ne primaju naknadu.

Commission Regulation (EU) No 220/2010 —
adopting the programme of ad hoc modules,
covering the years 2013 to 2015, for the
labour force sample survey

2.5. Definitions and explanations

The working age population comprises all
persons fifteen years of age and older.

Employed persons are those who were
engaged in any type of work for payment in
cash or kind during the reference week. They
include employees, self-employed, and family
members who in some way assist family-run
business (family enterprise, firm, craft, free-
lancing, farm) or some other type of gainful
activity, as well as persons who have worked
through a contract, received direct payment
in cash or kind. Therefore, the survey covers
all persons who worked for at least one hour
in the reference period, irrespective of their
formal status or means of receiving payment.
In this way, a retired person, a student or a
housewife can also be classified as
employed.

Employed persons are also all employees or
self-employed persons who were absent from
work during the reference week but had a job
to return to the same employer after the
reason for such absence no longer existed.

Employees are persons who work for an
employer in the state or private sector and
receive for their work pay in money or kind.

Self-employed persons are employers who
run an enterprise and employ one or more
employees, and persons who work for their
own-account and do not employ workers.

Unpaid family workers are those who were
not in paid employment or self-employment,
but not work in an enterprise owned by
family member and do not receive payment
for their work.

MetodoloSke upute/ Methodological Guidelines 71/2012.
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Nezaposleni su osobe koje zadovoljavaju

sljedeca tri kriterija:

a) u referentnom tjednu nisu obavljale
nikakav posao za novac ili plaéanje u
naturi

b) u posljednja Cetiri tjedna prije anketiranja
aktivno su trazile posao

¢) ponudeni posao mogle bi poceti obavljati u
iduc¢a dva tjedna.

U nezaposlene ubrajaju se i osobe koje su
nasle posao i u skoroj ¢e buduénosti nastupiti
na posao.

Podzaposleni su osobe koje uobi¢ajeno
rade manje od 36 sati na tjedan, htjele bi
raditi viSe nego Sto uobi¢ajeno rade i bile bi
spremne raditi viSe u iduéa dva tjedna (u
okviru sadaSnjega glavnog posla, na
dodatnom poslu ili novome glavnom posilu).

Trenuta€no aktivno stanovnistvo ili radna
snaga jesu zaposlene i nezaposlene osobe
razvrstane prema ekonomskoj aktivnosti u
referentnom tjednu.

Ekonomskom aktivhoSéu smatra se svaka
aktivnost osoba koje pridonose ili su spremne
pridonositi proizvodnji dobara i usluga u
odredenome (referentnom) razdoblju radi
stjecanja sredstava za Zivot.

Neaktivho stanovniStvo jesu osobe do
navrdenih 15 godina i osobe unutar radno
sposobnog stanovnistva koje nisu zaposlene
ili nezaposlene.

Stopa aktivnosti jest postotni udio aktivnog
stanovniStva (radne snage) u radno
sposobnom stanovnistvu.

Stopa zaposlenosti jest postotni udio za-
poslenih u radno sposobnom stanovnistvu.

Stopa nezaposlenosti jest postotni udio
nezaposlenih u aktivnom stanovni$tvu (radnoj
snazi).

Unemployed persons are those who meet
the following three criteria:

a) did not work for payment in cash or kind
in the reference period;

b) were actively seeking work during four
weeks prior to being surveyed, and

c) might commence an offered working
position within the next two weeks.

Amongst the unemployed are those persons
who have found a job and are to commence
work in the near future.

Under employed persons are those who
ordinarily work less than 36 hours per week
but would like to work more and are prepared
to accept more work in the next two weeks
(within their present work, with additional
work or with other work).

Currently active population or Ilabour
force consist of persons whose activity status
in the reference week is either employed or
unemployed.

Economic activity is activity of persons who
contribute, or are willing to contribute to the
production of goods or services in the
reference period in order to provide means
for life.

Inactive population are persons under the
age of 15 years and persons within the
working age population who are neither
employed nor unemployed.

Activity rate represents the labour force as a
percentage of the working-age population.

Employment/population ratio represents
person the labour force as a percentage of
working age population.

Unemployment rate represents unemployed
persons as a percentage of the labour force.

16
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2.6. Metodoloska obiljezja zbog kojih
se medusobno razlikuju podaci
o zaposlenosti

Drzavni zavod za statistiku uz anketne
podatke objavljuje i podatke o zaposle-nosti i
nezaposlenosti prema administrativnim
izvorima u Republici Hrvatsko;j.

lzvor i obuhvat: podaci prema
administrativnim izvorima temelje se na
statistickim  istrazivanjima, mjeseénom i
godiSnjem istraZivanju (obrasci RAD-1 i
RAD-1G) kojima su obuhvaceni zaposleni u
pravnim osobama svih oblika vlasnistva,
tijelima drzavne vlasti i tijelima jedinica
lokalne i podru¢ne samouprave na podrucju
Republike Hrvatske. Mjese¢no istrazivanje
obuhvaca 70% zaposlenih iz svakog odjeljka
NKD-a 2007. Podaci o zaposlenima u obrtu i
slobodnim  zanimanjima te zaposlenim
osiguranicima poljoprivrednicima preuzimaju
se iz evidencije aktivnih  osiguranika
Hrvatskog zavoda za mirovinsko osiguranje.
Rezultati Ankete o radnoj snazi procjenjuju se
na temelju reprezentativnoga statistickog
uzorka privatnih kuéanstava u Republici
Hrvatskoj.

Referentno razdoblje: administrativni podaci
0 zaposlenim osobama odnose se na
posljednji dan prethodnog mjeseca, dok se u
Anketi prikupljaju podaci za referentni tjedan.

Razdoblje promatranja: administrativni
podaci obraduju se i objavljuju u mjesecnoj
dinamici, dok se rezultati Ankete o radnoj
snazi odnose na tromjesecno razdoblje.

Definicija zaposlene osobe: administrativni
izvori primjenjuju  formalnu  definiciju
zaposlenosti (zasnivanje radnog odnosa s
poslodavcem, na odredeno ili neodredeno
vrijeme, neovisno o duljini radnog vremena i
vlasnistvu pravne osobe), dok su u Anketi o
radnoj snazi kao zaposlene iskazane sve
osobe koje su u referentnom tjednu obavljale

2.6. Methodological characteristics
indicating a distinction between
various employment data

The Croatian Bureau of Statistics along with
the survey results also publishes data on
employment and unemployment based on
administrative sources in the Republic of
Croatia.

Source and coverage: Data from
administrative sources is based on monthly
and yearly survey (the RAD-1 and RAD-1G
forms) that includes those employed in legal
entities of all forms of ownership, bodies of
the government authorities and bodies of the
local and regional self-government units
located in the Republic of Croatia. Monthly
survey covers 70% of those employed in
each of the divisions from the 2007 National
Classification of Economic Activities (NKD
2007). Data on those employed in craft
trades and freelancing as well as employed
insured farmers are taken from the records
on active pension insurance beneficiaries
kept by Croatian Institute for Pension
Insurance. The Labour Force Survey results
are estimated on the basis of a
representative statistical sample of private
households in the Republic of Croatia.

Reference period: the administrative data on
employed persons relates to the last day of
the previous months, while the Labour Force
Survey data are for each related reference
week.

Observation period: administrative data is
processed and published on a monthly basis,
whereas results from the Labour Force
Survey are related to a quartery period.

Definition of an employed person:
administrative sources apply a formal
definition of employment (persons who have
signed the work contract with the employer,
for a definite or indefinite period of time,
regardless of the duration of working hours
and ownership of the legal entity), whereas
the Labour Force Survey assumes that an
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bilo kakav posao za novac ili placanje u
naturi i osobe koje su u referentnom tjednu
bile trenutano odsutne s posla, a vratit ¢e se

na rad kod istog poslodavca ili na istu
aktivnost nakon prestanka razloga za
odsutnost.

Objavljivanje podataka: administrativni
podaci o zaposlenim osobama objavljuju se u
mjesec€noj dinamici u Priopéenju "Zaposleni
po djelatnostima", u godiSnjem Priop¢enju
"Zaposleni prema djelatnosti i spolu —
konacni podaci" te u Mjesecnim statistickim
izvijeS¢éima Drzavnog zavoda za statistiku.
Priopcéenje i StatistiCko izvjeS¢e s rezultatima
Ankete o radnoj snazi objavljuju anketne
podatke o zaposlenim osobama u
tromjese¢noj dinamici. Rezultati godidnjeg
istrazivanja RAD-1G objavljuju se i na nizim
teritorijalnim razinama.

2.7. Metodoloska obiljezja zbog kojih
se medusobno razlikuju podaci
o nezaposlenosti

lzZvor i obuhvat: podaci o registriranoj
nezaposlenosti dobiveni su iz evidencije
nezaposlenih osoba koji vodi Hrvatski zavod
za zapoSljavanje, dok se anketni podaci
prikupljaju anketnim intervjuom u privatnim
kuéanstvima. Registar sadrzi podatke o svim
nezaposlenim  osobama u Republici
Hrvatskoj, dok se rezultati Ankete o radnoj
snazi procjenjuju na temelju reprezen-
tativnoga statistickog uzorka.

Referentno razdoblje: podaci iz Registra
odnose se na posljednji dan svakog mjeseca,
dok se u Anketi prikupljaju podaci za
referentni tjedan.

Razdoblje promatranja: podaci iz Registra
preuzimaju se u mjesecnoj dinamici, dok se
rezultati Ankete o radnoj snazi obraduju i
objavljuju za tromjesecno razdoblje.

employed person is any person that
undertook in the reference period any form of
work for money or payment in kind or a
person that was absent from work in the
reference period, but shall return to work for
the same employer or the same type of
activity once the reason for absence has
ceased.

Publishing data: administrative data on
employed persons is published in the First
Release title Persons in Paid Employment by
Activity on a monthly basis, in the First
Release titled Persons in Employment by
Activity and by Sex — Final Data on an annual
basis, and the Monthly Statistical Reports of
the Croatian Bureau of Statistics. The First
Release and Statistical Report along
containing results of the Labour Force Survey
release the survey data on employed persons
in the quarterly dynamics. Results from the
annual survey (RAD-1G) are also published
at the lower territorial levels.

2.7. Methodological characteristics
indicating a distinction between
various unemployment data

Source and coverage: Data on registered
unemployment is obtained from the records
on unemployed persons kept by the Croatian
Employment Service, while survey data is
collected by interviewing private households.
The register contains data on all unemployed
persons in the Republic of Croatia, while
results from the Labour Force Survey are
estimated on the basis of the representative
statistical sample.

Reference period: data from the register
refer to the last day of each month, whereas
data from the Labour Force Survey are
collected for each reference week.

Observation period: data from the register
are collected on a monthly basis, whereas
results from the Labour Force Survey are
processed and published for a quarterly
period.
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Definicija nezaposlene osobe: registrirana
nezaposlena osoba jest osoba prijavljena kod
Hrvatskog zavoda za zapoSljavanje, odnosno
svaka osoba koja zadovoljava kriterije koje

definiraju Zakon o posredovanju pri
zapoSljavanju i pravima za vrieme
nezaposlenosti i  Hrvatski zavod za
zapoSljavanje. U Anketi o radnoj snazi

nezaposlene osobe jesu osobe koje prema
medunarodnoj definiciji u referentnom tjednu
nisu obavljale posao za plaéanje u novcuili u
naturi, aktivno su traZile posao u razdoblju od
Cetiri  tjedna prije anketiranja, eventualni
ponudeni posao mogle bi poceti obavljati u
sljede¢a dva tjedna te osobe koje su nasle
posao na kojem c¢e poceti raditi u skoroj
buduénosti nakon anketiranja.

Objavljivanje podataka

Podaci o broju registriranih nezaposlenih
osoba i registriranoj stopi nezaposlenosti
objavljuju se u mjesecnoj dinamici u
Priopéenju "Zaposleni prema djelatnostima i
spolu” te u Mjesecnim statistickim izvjeS¢ima
Drzavnog zavoda za statistiku. Priop¢enje i
Statisticko izvjeS¢e s rezultatima Ankete o
radnoj snhazi objavljuju usporedbu anketne i

registrirane stope nezaposlenosti u
tromjesecnoj dinamici prema spolu.
Istodobno  administrativne  podatke o

nezaposlenosti objavljuje i Hrvatski zavod za
zapoSljavanje i na nizim teritorijalnim
razinama.

Podaci pokazuju da je stopa nezaposlenosti
prema podacima iz administrativnih izvora
veéa u odnosu na pokazatelj izracunan
prema podacima Ankete o radnoj snazi. To je
posliedica, s jedne strane, ekonomskih
aktivnosti onih kategorija stanovnistva koje su
prema formalnom statusu nezaposlene ili
neaktivne, a s druge strane, u podacima o
nezaposlenima  prema  administrativnim
izvorima  zastuplijen je uz  stvarno
nezaposlene osobe i velik udio osoba koje
prema odrednicama Ankete nisu
nezaposlene, ali preko tog statusa ostvaruju
neka socijalna ili materijalna prava.

Definition of an unemployed person: a
registered unemployed person is a person
who is registered with the Croatian
Employment Service, that is, a person who
meets criteria defined by the Job Placement
and Unemployment Insurance Act and the
Croatian Employment Service. An
unemployed person in the Labour Force
Survey is someone who, according to
international definition, did not undertake
work in the reference week for payment in
money or in kind, did not actively look for
work in the period four weeks prior to the
survey, might be able to commence an
eventually offered job in the next two weeks
or a person who has found a job and will
commence work shortly after the the survey.

Publishing data

Data on the number of registered
unemployed persons and the registered
unemployment rate is published on a monthly
basis in the First Release titled Persons in
Employment by Activity and by Sex, and in
the Monthly Statistical Reports published by
the Croatian Bureau of Statistics. The First
Release and Statistical Report containing
results from the Labour Force Survey results
are published a comparison of surveyed and
registered unemployment rates by sex on a
quarterly basis. Concurrently, the Croatian
Employment Service publishes administrative
data on unemployment at lower territorial
levels.

The data indicate that the unemployment rate
based on administrative data sources is
higher than the rate calculated from the
Labour Force Survey. This is a due to
economic activities of those categories of the
population that are, according to formal
status, unemployed or inactive. It is also due
to the fact that the data on unemployed also
includes, based on administrative sources
and alongside the actually unemployed
persons, a large percentage of persons who,
according to the determinants in the Labour
Force Survey, are not unemployed, but
instead achieve some form of social or
material benefits on account of the mentioned
status.
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3. ORGANIZACIJA | PROVODENJE
ISTRAZIVANJA

3.1. Prikupljanje podataka

Anketa o radnoj snazi prvi je put u Republici
Hrvatskoj provedena u studenome 1996. kao
godisnje istrazivanje. Na isti nacin provedena
je u lipnju 1997. U skladu s potrebama za
uCestalijim podacima i prema iskustvima
europskih zemalja te preporukama
medunarodnih institucija, od 1998. do 2006.
provodila se anketiranjem dijela kué¢anstva iz
uzorka svakog mjeseca. Rezultati se
obraduju i objavljuju u polugodi$njoj dinamici.
Tijekom 2006. Drzavni zavod za statistiku
osigurao je preduvjete za unapredenje
Ankete o radnoj snazi u metodoloskome i
provedbenom smislu radi dobivanja
preciznijih rezultata i potpunog uskladivanja s
pravnom ste¢evinom Zajednice. Stoga se od
2007. Anketa provodi kontinuirano, odnosno
kuéanstva se anketiraju neprekidno tijekom
cijele godine. To znadi da je svaki tjedan
referentni i anketni, odnosno provedbeni.
Prikupljeni podaci kontinuirano se dostavljaju
Drzavnom zavodu za statistiku, koji obraduje
i objavljuje rezultate u tromjesecnoj dinamici
od pocetka 2007.

U skladu s tim anketari obilaze kuéanstva
svaki tjedan i na izabranim adresama
obavljaju anketni intervju koji u prosjeku traje
dvadesetak minuta. Svako kuéanstvo koje je
uSlo u uzorak o Anketi obavijeSteno je
pismom prije dolaska anketara. Anketar je
duzan u pet pokuSaja obi¢i svaku stambenu
jedinicu i ostvariti intervju. U upitniku moraju
biti zabiljezeni i svi takvi dolasci anketara te
svi razlozi nesudjelovanja u Anketi. Na
temelju Zakona o sluzbenoj statistici
zajamCena je tajnost svih podataka koje
ispitanici daju o sebi i o ¢lanovima svoga
kuéanstva. Prikupljeni podaci upotrebljavaju
se isklju€ivo za statisticke svrhe.

3. SURVEY ORGANISATION AND
CONDUCTION OF THE SURVEY

3.1. Data collection

The Labour Force Survey was carried out for
the first time in the Republic of Croatia in
November 1996 as an annual survey. It was
carried out again in the same manner in June
1997. In order to meet the requirement for
more frequent data and based on the
experience of European countries and
recommendations of international institutions,
in the period between 1998 and 2006 some
households from a selected sample were
surveyed each month. The results were
processed and published on a half-yearly
basis. In 2006, the Croatian Bureau of
Statistics created the prerequisites for
improving the Labour Force Survey in terms
of methodology and implementation for the
purpose of acquiring more precise results
and full harmonisation with the Acquis
Communitaire. Subsequently, the Labour
Force Survey has been continually conducted
since 2007, i.e. households are continually
surveyed throughout the whole year. This
means that each week is both reference and
interviewing week. The collected data is
constantly forwarded to the Croatian Bureau
of Statistics, which has been processed and
published on quarterly dynamics since the
beginning of 2007.

Accordingly, each week interviewers visit
households and at selected addresses
conduct interviews, which on average lasts
for about twenty minutes. Each household
included in the sample for the Labour Force
Survey is notified by letter prior to the
interviewer’s visit. The interviewer is obliged
to attempt five visits to each dwelling unit in
order to carry out the interview. The
questionnaire must contain all such visits and
reasons for failing to participate in the Labour
Force Survey. The Official Statistics Act
ensures confidentiality of all information
provided by the respondents concerning
themselves and members of their household.
The collected data is then used solely for
statistical purposes.
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Na terenu radi 160 anketara Ciji rad
organizira i kontrolira 28 kontrolora.
Ispunjene upitnike preuzete od anketara
kontrolori provjeravaju prije  dostave
Drzavnom zavodu za statistiku i uocene
pogreske ispravljaju u suradnji s anketarima.

3.2. Ciljano stanovnistvo

Ciljano stanovnistvo koje se prati Anketom
odreduje se prema prisutnosti ¢lanova u
intervjuiranom kuéanstvu. Pri definiranju
prisutnosti prihvaceno je nacelo "de facto"
stanovni$tva, koje iskljuCuje  ¢lanove
ku¢anstva s boravistem na drugoj adresi na
kojoj rade ili se $koluju dulje od 12 mjeseci, a
ne ukljuCuje privremeno prisutne Cc&lanove
drugog kucanstva.

Iz metodoloskih razloga osobe koje zZive u
kolektivnim kuc¢anstvima (domovi, internati,
samostani, bolnice itd.) nisu ukljuéene u
istraZzivanje. Stoga se rezultati temelje na
populaciji koja zivi u privatnim ku¢anstvima.

3.3. Jedinica promatranja

Jedinica promatranja ankete jest kucanstvo i
svi pojedinci u njemu. Kuéanstvo Ccine
pojedinci koji zive zajedno i dijele sve ili veéi
dio ukupnih tro8kova Zivota. Kucanstvo je,
dakle, mala ekonomska zajednica koja nije
uvijek, iako najceSce to jest, zajednica
srodnika. Unutar svakoga kucanstva
anketiraju se svi pojedinci bez obzira na dob i
trenutacnu prisutnost, ali se isklju€uju oni koji
su odsutni dulje od jedne godine. Naravno,
za djecu, a katkad i za starije osobe,
odgovore daju drugi €lanovi ku¢anstva.

3.4. Razdoblje promatranja

Razdoblje promatranja Ankete, odnosno
referentno razdoblje u kojem se mijeri
zaposlenost, nezaposlenost i neaktivnost,
jest svaki tjedan u godini. Dakle, svaki je
tiedan i referentni i anketni, tj. provedbeni.

A total of 160 interviewers operate in the field
and their work is organised and controlled by
28 field supervisors. The completed
questionnaires obtained from the interviewers
are verified by the field supervisors prior to
submission to the Croatian Bureau of
Statistics, whereby noted errors are corrected
in cooperation with interviewers.

3.2. The target population

Target population covered by the Survey is
determined by the presence of interviewed
household members in the household. The
definition of presence is based on the "de
facto" principle, which excludes household
members living at some other address where
they work or go to school for more than
12 months, as well as temporarily present
members of another household.

For methodological reasons, persons who
live in collective household (homes,
dormitories, monasteries, hospitals, etc.) are
not included in the research. Therefore, the
results are based on a population that lives in
private households.

3.3. Observational unit

A survey observational unit is a household
and all the individuals in it. A household
consists of individuals that live together and
share the full or partial costs of living. The
household is, therefore, a small economic
community, which is not always, even though
most often it is, a community of relatives.
Within each household, all the individuals are
surveyed regardless of their age and
presence or absence, but those that have
been absent for over a year are excluded.
Naturally, other household members will
provide answers for children, and at times, on
behalf of the elderly.

3.4. Observation period

The observation period or reference period
for the Labour Force Survey used to measure
employment, unemployment and inactivity,
is each week of the year. Hence, each week
is a reference and interviewing week.
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Vec¢ina se pitanja odnosi na ekonomsku
aktivnost pojedinaca u referentnom tjednu, a
samo se neka pitanja odnose na druga
razdoblja koja su u pitanjima jasno naznacena.

3.5. Obuhvat i usporedivost

Kao okvir za izbor uzorka od 1996. do 1999.
posluzili su podaci iz Popisa stanovnistva,
kucanstava i stanova 1991. godine. U tom
razdoblju hrvatska podrudja izravno
zahvacéena ratom nije bilo moguce ukljuditi u
okvir za izbor jedinica uzorka.

U 2000. i 2001. primijenjen je okvir za uzorak
temelien na bazi podataka Hrvatske
elektroprivrede koja sadrzi adrese svih
kuéanstava s podru¢ja Republike Hrvatske.
Time se uzorak i podaci koji proizlaze iz
Ankete pocevsi od 2000. odnose na cijelu
Republiku Hrvatsku.

Od pocetka 2002. u provedbi Ankete o radnoj
snazi primjenjuje se novi okvir za uzorak
temeljen na podacima iz Popisa stanovnistva,
kuéanstava i stanova 2001. godine. Prema
metodologiji Ankete ne obuhvaéa se
institucionalno stanovnistvo (domovi,
samostani, bolnice za trajni smjestaj osoba i
sliéno).

3.6. Nacrt uzorka

Anketa o radnoj snazi provodi se na
slu¢ajnom uzorku privatnih kuéanstava. Od
1996. do 2006. uzorak za Anketu bio je
posebno definiran za svako provedbeno
razdoblje, tj. nije bilo panelnog dijela uzorka.
Od 2007. uvedena je i takva komponenta u
nacrt uzorka te se kucéanstva ponovljeno
anketiraju Cetiri puta.

Dinamika anketiranja jest sljedec¢a: kuéanstva
se anketiraju u dva uzastopna tromjesedja,
izostavljaju iz uzorka u idu¢a dva tromjesecja
te ponovno anketiraju u jo§ dva uzastopna
tromjeseCja. Takav model panela koji
primjenjujemo u Hrvatskoj naziva se 2-(2)-2.
Tako se omogucuje vremensko pracenje
tijekova osoba na trziStu rada, i to u
tromjese€noj i godiSnjoj dinamici.

Most of the questions relate to an individual’s
economic activity in the reference week, but
only some questions relate to other periods
that are clearly indicated in the questions.

3.5. Coverage and comparability

The framework for selecting a sample in the
period from 1996 to 1999, utilised data from
the 1991 Census. In that period, it was not
possible to include Croatian territories directly
afflicted by the war in the framework used for
selecting the sample units.

The database of the Croatian Electrical Ulility
Company containing data on households
spread across the whole Croatian territory
was used as a sample frame in 2000 and
2001. Hence, since 2000, the sample and the
Survey results relate to the whole Republic of
Croatia.

Starting from the first half-year of 2002, the
new sample frame has been used for the
Labour Force Survey. It is based on 2001
Census data. The methodology of the survey
determines that the population residing in
institutions (such as homes, convents,
hospitals for long-term treatments, etc.) is not
included in the sample frame.

3.6. Sample design

The Labour Force Survey was conducted on
a random sample of private households. In
the period from 1996 to 2006, the sample
was defined separately for each period, that
is, the sample did not have a panel
component. Since 2007, this type of
component has been introduced in the
sample design and households are
repeatedly surveyed four times.

The surveying dynamics are as follows:
households are surveyed in two consecutive
quarters, which are then by-passed in the
following two quarters, and interviewed again
for two consecutive quarters. This panel
model applied in Croatia is called 2-(2)-2.
This allows time tracking of the flow of
persons on the labour market, on a quarterly
and yearly basis.
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Prosje¢no se u jednom tromjesecju u uzorak
izabere oko 5 600 stambenih jedinica.
Anketiraju se svi ¢€lanovi svih privatnih
kuéanstava koji stalno zive u tim stambenim
jedinicama.

Slu¢ajan uzorak privatnih kuéanstava izabran
je u dvije etape, a upotrijebljeni nacrt uzorka
jest dvoetapno uzorkovanje grupa. Prije
izbora uzorka formirani su tzv. segmenti.
Segmenti su teritorijalne jedinice nastale
grupiranjem susjednih popisnih krugova, a
popisni  krugovi jesu teritorijalne jedinice
formirane za potrebe Popisa stanovnistva
2001. Segmenti su stratificirani u 21 stratum.
Stratume ¢ini 20 Zzupanija i Grad Zagreb.

U prvoj etapi iz svakog stratum izabran je
sluajni uzorak segmenata, a u drugoj etapi
slu€ajni uzorak stanova nastanjenih privatnim
kuéanstvima u izabranim segmentima.
Anketirana su sva privatna kuéanstva u
izabranim stanovima.

Pri provedbi Ankete u svakome izabranome
nastanjenom stanu intervjuiraju se sva
privatna kuéanstva koja u vrijeme provedbe
Ankete Zive u tom stanu i svi njihovi ¢lanovi,
vodeci raCuna o tome da je stan definiran
jednako kao u Popisu 2001. Pritom se svako
privatno  kuéanstvo smatra zasebnom
jedinicom promatranja i za njega se ispunjava
zasebni upitnik.

Ako na listi postoje podaci o viSe privatnih
kuéanstava u jednome izabranome
nastanjenom stanu, tada je pri slanju
obavijesti o izboru nastanjenog stana u
Anketu dovoljno poslati obavijest na ime
nositelja jednog od privatnih ku¢anstava.

3.7. Rezultati istrazivanja
i objava podataka

Obradom podataka iz Ankete o radnoj snazi
dobivaju se sljede¢i podaci: radno sposobno
stanovni$tvo prema aktivnosti, dobi i spolu,
mjere aktivnosti prema dobi i spolu, radno
sposobno  stanovnistvo prema  Skolskoj
spremi i spolu, zaposleni prema polozaju u
zaposlenju i spolu, prosje¢ni sati rada na

On average, in a single quarterly period,
around 5,600 dwelling units are selected into
a sample. All members in the same private
households that live in such dwellings are
surveyed.

The random sample of private households is
chosen in two stages, whereas the used
sample design involves two-stage cluster
sampling. Before choosing the sample, so-
called segments are formed. Segments are
territorial units formed by grouping the
neighbouring enumeration districts,
established for the purpose of conducting the
2001 Population Census. Segments are
stratified into 21 strata. The strata comprise
20 counties and the City of Zagreb.

In the first stage, the random sample of
segments is chosen from each stratum and in
the second stage the random sample of
dwellings inhabited by private households in
the selected segment. All private households
living in the chosen dwellings are interviewed.

When conducting the survey in each of the
selected inhabited dwellings, all private
households found at the time of the survey to
be living in the respective dwelling are
surveyed, while taking into account that the
dwelling adheres to the definition of a
dwelling in the 2001 Census. Subsequently,
each private household is considered a
separated observational unit and a separate
questionnaire is therefore completed for it.

If the list contains information on multiple
private households in the one selected
occupied dwelling, when sending a notice on
selection of the occupied dwelling it is
adequate to send a notice to the head of one
of the private households.

3.7. Survey results and publication
of data

In processing data from the Labour Force
Survey, the following data is obtained:
working age population based on economic
activity, age and sex, measure of economic
activities based on age and sex, working age
population based on schooling and sex,
those employed based on working position
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glavnom poslu u referentnom tjednu prema
sektoru djelatnosti i spolu, struktura
zaposlenih prema podru¢jima NKD-a 2007.
i spolu, zaposleni prema glavnim rodovima
zanimanja NKZ-a 2010. i spolu, nezaposleni
prema duljini trazenja posla te registrirani
nezaposleni  koji prema Anketi nisu
nezaposleni.

Takoder se objavljuju podaci o radnoj snazi
na razini tri prostorne jedinice za statistiku
2. razine, kao i podaci o zaposlenim
osobama prema sektorima djelatnosti NKD-a
2007. na razini tri prostorne jedinice za
statistiku 2. razine  (Sjeverozapadna
Hrvatska, SrediSnja i istoCna Hrvatska i
Jadranska Hrvatska).

Prvi rezultati (radno sposobno stanovnistvo
prema aktivnosti i spolu) objavljuju se
13 tjedana nakon zavrSetka tromjesecja na
internetskim stranicama Drzavnog zavoda za
statistiku prema Programu publiciranja i
Kalendaru objavljivanja statisti¢kih podataka.

U priopéenjima Drzavnog zavoda za statistiku
podaci se objavljuju tri tjiedna nakon prvih
rezultata takoder prema unaprijed najavljenim
rokovima navedenima u Programu
publiciranja i  Kalendaru objavljivanja
statistiCkih podataka.

U godis$njoj periodici podaci se objavljuju u
Statistickom ljetopisu Republike Hrvatske,
Statistickom izvjeSéu "Rezultati Ankete o
radnoj snazi Hrvatska - Europa" i u
Statisti¢kim informacijama.

3.8. Korisnici podataka

Glavni korisnici podataka jesu vladina tijela,
zavodi i druge drzavne institucije, tijela
jedinica lokalne uprave i samo-uprave,
sindikati, udruge poslodavaca, istrazivadi,
znanstvenici, novinari i medu-narodne
organizacije kao $&to su Meduna-rodna
organizacija rada, Svjetska banka, OECD,
MMF itd.

and sex, average work hours on the primary
job in the reference week based on economic
activity sector and sex, structure of those
employed based on sections from the 2007
National Classification of Economic Activity
(NKD 2007.) and sex, those employed based
on major occupational groups an sex, those
unemployed based on duration of job seeking
and the registered unemployed who
according to the survey are not unemployed.

Data on the labour force at the level of three
spatial units for 2nd level statistics are
published, as well as data on employed
persons based on economic activity sectors
from the 2007 National Classification of
Economic Activity (NKD 2007.) at the level of
three spatial units for 2nd level statistics
(North-West Croatia, Central and East
(Panonian) Croatia and Adriatic Croatia).

The first results (working age population
based on economic activity and sex) are
published 13 weeks after the quarter on the
Croatian Bureau of Statistics’ website in
accordance with the Publishing Programme
and Calendar of Statistical Data Issues.

The First Releases issued by the Croatian
Bureau of Statistics are published three
weeks following the first results also
according to preannounced deadlines stated
in the Publishing Programme and Calendar of
Statistical Data Issues.

In the yearly periodicity data is published in
the Statistical Yearbook of the Republic of
Croatia, in the Statistical Report titled Labour
Force Survey Results Croatia-Europe and in
the Statistical Information.

3.8. Data users

The main users of the data are the
government bodies, bureaus and other state
institutions, bodies of the local government
and self-government units, trade unions,

employer associations, researchers,
scientists, journalists and international
organisations such as the International

Labour Organisation, the World Bank, OECD,
IMF, etc.
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4,
INSTRUMENTI ISTRAZIVANJA
SURVEY INSTRUMENTS






4.1. KONTROLA KONZISTENTNOSTI

U okviru jednog segmenta A2 moraju biti
svi isti A8

A7, A151 A19 minute =1 - 59

A7 -A10=Ctrl =0

A12-A23 =Ctrli=0

A11i A12 (2,3) moze biti Ctrl

A13 =5 izlistaj identifikaciju i tekst
A14 = Ctrl

A19A19 min = A15 min i sati
A19bA19b min = 60 (minute mogu biti 1 — 59)

G 3P3a>0,ondaP15=2ili 5

G 3 aP3a > 0, onda P3a = od rednog broja
G 3 b P3b > 0, onda P3b # od rednog broja
G 3 cP3c > 0, onda P3c = od rednog broja
G8P8 ako je provedbena godina, onda
mjesec < provedbenome mjesecu <

G10P10 god > 0P14 god =>P10 god
G10.1P10 ako je provedbena godina, onda
mjesec < provedbenome mjesecu

G 13 Ako je P13 > 0, onda P13 <2012
G14P14 > 0 P10 (mjesec) > P14 (mjesec)

G16 Ako je P16 > 0 onda je (A7 god — P14 god -
P16) >=6

G17.1P17=1P16 =0

G17.2P17=2P16=1-3
G17.3P17=3P16=3-7

G17.4P17 =4P16 =3 - 11

G17.5P17 = 5P16 =8 - 12

G17.6P17 =8P16=11-16
G17.7P17=9-11P16 =16 - 22

G17.8P17 =7 P19 = 001
G17.9P17 = 6ili 7P16 = 12

G18P18 >0P18 => P14 + 6 + P16

G19.1P19 = 001P17 = 02, 03, 04, 07

G20.1P20 = 1 ili 2P 14 god >1982 (mladi
od 30)

G21.1P21 = 34li 5P17 = 04

G21.2P21 =6 ili 7P17 = 06 ili 07
G21.3P21 = 8ili 9P17 = 09 ili 10

G25P25 =3P24=4,5,6
G24P24 = 5P25 > 1
G28P28 = 10P4 = 2
G29.1P29ili P30 = 1P51 >0
G29.2P29 = 2P51 =0

4.1. CONSISTENCY CONTROL

In terms of a single segment A2 must all
be the same as A8

A7, A151 A19 minute = 1- 59

A7 - A10 =Ctrl =0

A12-A23 =Ctrli =0

A11iA12 (2,3) can be Ctrl

A13 =5 list identification and text
A14 = Ctrl

A19A19 min =A15 min and hours
A19bA19b min = 60 (minutes ca be1 — 59)

G 3P3a >0, then P15=2o0r 5

G 3 aP3a > 0, then P3a = from a sequential number
G 3 b P3b >0, then P3b = from a sequential number
G 3 cP3c > 0, then P3c = from a sequential number

G8P8 if an implementation year, then
month < implementation month <

G10P10 year > OP14 year =>P10 year
G10.1P10 if an implementation year, then
month < implementation month

G 13If P13 >0, then P13 <2012
G14P14 >0 P10 (month) > P14 (month)

G16 If P16 > 0 then (A7 year — P14god - P16)
>=6

G17.1P17 = 1P16 =0

G17.2P17 =2P16=1-3
G17.3P17=3P16=3-7

G17.4P17 = 4P16=3- 11

G17.5P17 =5P16 =8-12

G17.6P17 =8P16=11-16
G17.7P17=9-11P16 = 16 - 22

G17.8P17 =7 P19 = 001
G17.9P17 = 6ili 7P16 = 12

G18P18 >0P18 =>P14 + 6 + P16

G19.1P19 = 001P17 = 02, 03, 04, 07

G20.1P20 = 1 or 2P 14 yrs >1982 (younger
than 30)

G21.1P21 = 3,4 or 5P17 = 04

G21.2P21 =6 or 7P17 = 06 or 07
G21.3P21 =8 0r9P17 =09 or 10

G25P25=3P24=4,5,6
G24P24 = 5P25 > 1

G28P28 = 10P4 =2
G29.1P29 or P30 = 1P51 >0
G29.2P29 = 2P51 =0
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G26.1P26 > 0P26 < 60
G26.2P26 > 30P27 > 1
G33P33=0ili>0P34 =1ili 2
G33.1P33 > 6 izlistaj pogresku

G34P34 = 1 2 izlistaj pogresSku
G35P35=5P34 =1, 3,4

G35.1P35 = 3P28 = 4, a P61 = 01 prve dvije
znamenke

G35.2P35=1,2P28=2
G35.3P35=4P28 =3

G35.4P35=5,6,7 P28 =1

G36 P36 > 49 provjeriti i odobriti

G38P38 = Ctrl K ili R izlistaj pogresku

G44P44 = 01A1 # 01

G49P49 < 6 izlistati broj i identifikaciju
G49.1P49 > 45 izlistati podatak i djelatnost
G51.P51 < 6 izlistati broj i identifikaciju

G51.1P51 > 42 izlistati broj i identifikaciju ako
je P61 #01
G51.2P51 > 60 izlistati broj i identifikaciju ako
jeP61=01

G52 P52=8 P20 = 1ili P23 =1

G53P53 = 1 — 99P53 =< 30 inace listaj
G54P54 > 0P54 <= P53

G61.P61 = 84 prve dvije znamenke P35 =5
G61.1P61 = 97 ili 98 prve dvije znamenke P35 = 6
ili 11

G61.2P61 = 99 prve dvije znamenke P35 =5
G61.3P61 = Ctrl K ili Ctrl R izlistati broj i
identifikaciju

G61.4P61 = 01 krivo P60 # f (kod kuce) treba P60f
=3

G61.5P61 =01P64 =5

G61.6P61 = 85P60a = 3

G62P62 = Ctrl K ili Ctrl R izlistati broj
i identifikaciju

G62.1P62 = 522 P61 = 47

G63501 > P63 > 9001 provjeri i odobri
G63.1P63 > 0P58 = 1ili 5

G63.2P63 > 0P35 =+ 8

G64P64 =1P35=5,7,9, 10, 11
G64.1P64 =2 P35 = 5

G65P65 god < 1972P65 god <= (2012-P14 god —
15) provjeri, a ako je P 61 = 01, listaj

G26.1P26 > 0P26 < 60
G26.2P26 > 30P27 > 1
G33P33=00r>0P34=10r2
G33.1P33 > 6 list the errors

G34P34 = 1 and 2 list the errors
G35P35=5P34=1,3 4
G35.1P35 = 3P28 = 4, a P61 = 01 first two digits

G35.2P35=1,2P28=2
G35.3P35=4P28=3
G35.4P35=5,6,7P28=1

G36 P36 > 49 verify and approve
G38P38 = Ctrl K or R list the error

G44P44 = 01A1 # 01

G49P49 < 6 list the number and identification
G49.1P49 > 45 list the data and activity
G51.P51 < 6 list the number and identification

G51.1P51 > 42 list the number and identification if
P 61# 01
G51.2P51 > 60 list the number and identification if
P61 =01

G52 P52=8 P20=10rP23=1

G53P53 = 1 - 99P53 =< 30 otherwise list
G54P54 > 0P54 <= P53

G61.P61 = 84 first two digits P35 =5
G61.1P61 = 97 or 98 first two digits P35 =6 or 11

G61.2P61 = 99 first two digits P35 =5

G61.3P61 = Ctrl K or Ctrl R list out number and
identification

G61.4P61 = 01 wrong P60 # f (at home) should be
P60f =3

G61.5P61 =01P64 =5

G61.6P61 = 85P60a = 3

G62P62 = Ctrl K or Ctrl R list the number
and identification

G62.1P62 = 522 P61 = 47

G63501 > P63 > 9001 verify and approve
G63.1P63 >0P58 =1o0r5

G63.2P63 >0P35 =8
G64P64=1P35=5,7,9, 10, 11
G64.1P64 =2 P35 =5

G65P65 god < 1972P65 god <= (2012-P14 god —
15) verify, but if P 61 =01, make a list
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G65.1G65 mora biti <= G70 kad se izracuna,
izlistaj, ako nije

G65.2P65 <=1 2 mjeseci P66 = 1ili 2
G66P66 = 2P67 = 1li 2

G67P67 = 2P68 = 1ili 2

G70P70 = 1 —-40P70 god <= (2012 — P14 god —
15) provjeri, a listaj ako je P61 = 01

G78P78 = 2P41 > 1

G79.1P79 =0P28 =9 -12

G79.2P79=0P92 1 -5

G79.3P79a = 1960 — 2012P79a >= P14 god + 15
G79.4P79 =0P99 =12-18

G79.5P79 = godina dana u okviru ref. datuma
(znaci, promatrajuc¢i mjesec ako je godina 2011)
kontrolirati Sifre na P 100 (kao kod G 100)

G80P80 = 1 ili 2P28 = 10, 11

G84P84 = 2P28 =9, 10, 11

G85P85 = 1P90 = 1 barem jedan od Ado M
G86.1P86 = 11P20 = 1ili 2li P23 = 1
G86.2P86 = 15P84 = 2

G90P90 = A1P97 = 1

G90.1P90 = 11P97 = 1

G91P91 => 6 izlistaj pogresku

G91.1P91 = P79 god/12 izlistaj pogresku

P92 omoguciti sve opcije
G97P97 = 1P14 god > 1949

G99.1P99 = 1 a P65 i P65a > 12 mjeseci P28 =1
G99.2P99 = 2 ili 3 a P65 i P65a > 12 mjeseciP28
=2

(G99.2aP99=2 a P65 i P65a > 12 mjeseciP 35=1 ili
2 a P3620

G99.3P99=4ili5 a P65 i P65a > 12 mjeseci

P28=3

G99.3aP99 = 4 a P65 i P65a > 12 mjeseci
P35=4aP36+0

G99.4P99 = 6 ili 7a P65 i P65a > 12 mjeseciP28 =
4

G99.4aP99 = 6 P65 i P65a > 12 mjeseci P
35=3aP36=0

G99.5P99 = 11 a P65 i P65a > 12 mjeseci P28 =8
G99.6P99 = 12P28 = 9

G99.7P99 = 13P28 = 10

G99.8P99 = 13P4 =2

G99.9P99 = 14P28 = 11

G65.1G65 must be <= G70 when calculated,
make list if not

G65.2P65 <=1 2 months P66 = 1 or 2
G66P66 = 2P67 = 10r 2

G67P67 = 2P68 = 10r 2

G70P70 = 1-40P70 god <= (2012 — P14 god —
15) verify, and make list if P61 = 01

G78P78 = 2P41> 1

G79.1P79 = 0P28 =9 - 12

G79.2P79=0P92 =1-5

G79.3P79a = 1960 — 2012P79a >= P14 god + 15
G79.4P79 =0P99 = 12- 18

G79.5P79 = one year in terms of ref. date
(meaning, observation month if year is 2011)
control codes at P 100 (as for G 100)

G80P80 = 1 0r 2P28 = 10, 11

G84P84 = 2P28 =9, 10, 11

G85P85 = 1P90 = 1 at least one from A to M
G86.1P86 = 11P20 = 1 or 2 or P23 = 1
G86.2P86 = 15P84 = 2

G90P90 = A1P97 = 1

G90.1P90 = I1P97 = 1

G91P91 => 6 list error

G91.1P91 = P79 god/12 list error

P92 allow all options
G97P97 = 1P14 god > 1949

G99.1P99 = 1 a P65 and P65a > 12 months P28 = 1
G99.2P99 = 2 or 3 a P65 and P65a > 12 months
P28=2

G99.2aP99=2 a P65 and P65a>12 monthsP 35=1
or2aP36=0

G99.3P99=4ili5 a P65 and P65a>12 months
P28=3

G99.3aP99 = 4 a P65 and P65a > 12 months
P35=4aP36 =0

G99.4P99 = 6 or 7a P65 and P65a > 12 months
P28 =4

G99.4aP99 = 6 P65 and P65a > 12 months P
35=3aP36 =0

(G99.5P99 = 11 a P65 and P65a > 12 months P28 = 8
G99.6P99 = 12P28 = 9

G99.7P99 = 13P28 = 10

G99.8P99 = 13P4 =2

G99.9P99 = 14P28 = 11
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G100.1P100 = 01P61 =011 - 017
G100.2P100 = 02P61 = 021 — 024
G100.3P100 = 03P61 = 031 - 032
G100.4P100 = 05P61 = 051 — 052
G100.5P100 = 06P61 = 061 — 062
G100.6P100 = 07P61 = 071 -072

G100.1P100 = 01P61 = 011 - 017
G100.2P100 = 02P61 = 021 - 024
G100.3P100 = 03P61 = 031 - 032
G100.4P100 = 05P61 = 051 — 052
G100.5P100 = 06P61 = 061 — 062
G100.6P100 = 07P61 = 071-072
G100.7P100 = 08P61 = 081 — 089 G100.7P100 = 08P61 = 081 — 089
G100.8P100 = 09P61 = 091 — 099 G100.8P100 = 09P61 = 091 — 099
G100.9P100 = 10P61 = 101 — 109 G100.9P100 = 10P61 = 101 - 109
G100.10P100 = 11P61 = 110 G100.10P100 = 11P61 = 110
G100.11P100 = 12P61 = 120 G100.11P100 = 12P61 = 120
G100.12P100 = 13P61 = 131 -139 G100.12P100 = 13P61 = 131 - 139
G100.13P100 = 14P61 = 141 - 143 G100.13P100 = 14P61 = 141 — 143
G100.14P100 = 15P61 = 151 — 152 G100.14P100 = 15P61 = 151 — 152
G100.15P100 = 16P61 = 161 - 162 G100.15P100 = 16P61 = 161 — 162
G100.16P100 = 17P61 = 171 -172 G100.16P100 = 17P61 = 171 - 172
G100.17P100 = 18P61 = 181 — 182 G100.17P100 = 18P61 = 181 - 182

G100.18 P100 = 19P61 = 191 -192 G100.18 P100 = 19P61 = 191-192
G100.19 P100 = 20P61 = 201 - 206 G100.19 P100 = 20P61 = 201 - 206
G100.20 P100 = 21P61 = 211 -212 G100.20 P100 = 21P61 = 211-212
G100.21 P100 = 22P61 = 221 - 222 G100.21 P100 = 22P61 = 221 - 222
G100.22 P100 = 23P61 = 231 -239 G100.22 P100 = 23P61 = 231 - 239
G100.23 P100 = 24P61 = 241 - 245 G100.23 P100 = 24P61 = 241 - 245
G100.24 P100 = 25P61 = 251 — 259 G100.24 P100 = 25P61 = 251 — 259
G100.25 P100 = 26P 61 = 261 — 268 G100.25 P100 = 26P 61 = 261 — 268
G100.26 P100 =27P 61 = 271 -279 G100.26 P100 =27P 61 = 271-279
G100.27 P100 = 28P61 = 281 — 289 G100.27 P100 = 28P61 = 281 - 289

G100.28P100 = 29P 61 = 291 — 293
G100.29P100 = 30P61 = 301 — 309
G100.30 P100 = 31P61 = 310
G100.31P100 = 32P61 = 321 - 329
G100.32 P100 = 33P61 = 331 — 332
G100.33 P100 = 35P61 = 351 - 353
G100.34P100 = 36P61 = 360
G100.35P100 = 37P61 = 370

G100.36 P100 = 38P61 = 381-383
G100.37 P100 = 39P61 = 390
G100.38 P105 = 41P61 = 411-412
G100.39 P100 = 42P61 = 421 -429
G100.40 P100 = 43P61 = 431 -439
G100.41 P100 = 45P61 = 451454
G100.42 P100 = 46P61 = 461 — 469
G100.43 P100 = 47P61 = 471 -479
G100.44 P100 = 49P61 = 491 — 495
G100.45 P100 = 50P61 = 501 — 504
G100.46 P100 = 51P61 = 511 - 512
G100.47 P100 = 52P61 = 521 — 522
G100.48 P100 = 53P61 = 531 — 532
G100.49 P100 = 55P61 = 551 —559
G100.50 P100 = 56P61 = 561 — 563
G100.51 P100 = 58P61 = 581 - 82
G100.52 P100 = 59P61 = 591 — 592
G100.53 P100 = 60P61 = 601 — 602
G100.54 P100 = 61P61 = 611 -619
G100.55 P100 = 62P61 = 620
G100.56 P100 = 63P61 = 631 —639
G100.57 P100 = 64P61 = 641 -649
G100.58 P100 = 65P61 = 651 — 653
G100.59 P100 = 66P61 = 661 — 663

G100.28P100 = 29P 61 = 291 - 293
G100.29P100 = 30P61 = 301 — 309
G100.30 P100 = 31P61 = 310
G100.31P100 = 32P61 = 321 - 329
G100.32 P100 = 33P61 = 331 - 332
G100.33 P100 = 35P61 = 351 — 353
G100.34P100 = 36P61 = 360
G100.35P100 = 37P61 = 370

G100.36 P100 = 38P61 = 381 - 383
G100.37 P100 = 39P61 = 390
G100.38 P105 = 41P61 = 411-412
G100.39 P100 = 42P61 = 421 - 429
G100.40 P100 = 43P61 = 431 - 439
G100.41 P100 = 45P61 = 451 - 454
G100.42 P100 = 46P61 = 461 - 469
G100.43 P100 = 47P61 = 471 - 479
G100.44 P100 = 49P61 = 491 - 495
G100.45 P100 = 50P61 = 501 — 504
G100.46 P100 = 51P61 = 511512
G100.47 P100 = 52P61 = 521 - 522
G100.48 P100 = 53P61 = 531 - 532
G100.49 P100 = 55P61 = 551 — 559
G100.50 P100 = 56P61 = 561 - 563
G100.51 P100 = 58P61 = 581 - 82
G100.52 P100 = 59P61 = 591 — 592
G100.53 P100 = 60P61 = 601 - 602
G100.54 P100 = 61P61 = 611-619
G100.55 P100 = 62P61 = 620
G100.56 P100 = 63P61 = 631 - 639
G100.57 P100 = 64P61 = 641 - 649
G100.58 P100 = 65P61 = 651 — 653
G100.59 P100 = 66P61 = 661 — 663
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G100.60 P100 = 68P61 = 681 - 683
G100.61 P100 = 69P61 = 691 — 692
G100.62 P100 = 70P61 = 701 -702
G100.63 P100 = 71P61 = 711 -712

G100.64 P100 = 72P61 = 721 -722
G100.65 P100 = 73P61 = 731-732
G100.66 P100 = 74P61 = 741-749
G100.67 P100 = 75P61 = 750

G100.68 P100 = 77P61 = 771774
G100.69 P100 = 78P61 = 781 —783
G100.70 P100 = 79P61 = 791 - 799
G100.71 P100 = 80P61 = 801 — 803
G100.72 P100 = 81P61 = 811 -813
G100.73 P100 = 82P61 = 821 -829
G100.74 P100 = 84P 61 = 841 -843
G100.75 P100 = 85P 61 = 851 — 856
G100.76 P100 = 86P 61 = 861 — 869
G100.77 P100 = 87P 61 = 871 -879

G100.78 P100 = 88P 61 = 881 — 889
G100.79 P100 = 90P 61 = 900
G100.80 P100 =91P 61 = 910
G100.81 P100 = 92P 61 = 920
G100.82 P100 =93P 61 = 931 -932
G100.83 P100 = 94P 61 = 941 — 949
G100.84 P100 = 95P61 = 951 — 952
G100.85 P100 = 96P 61 = 960

G100.86 P100 =97P 61 = 970
G100.87 P100 = 98P 61 = 981 —982
G100.88 P100 = 99P 61 = 990

G103A12=1P103=11li 2
G103aP14 < 18 god. starosti P103 =2

G104 i G105A12 = 1P104 i P105 > 0 ili CTRL
K, R, osoba 1

Treba razraditi kontrolu kontingenata

1. kontrola A6 unutar A5 — ako je A1, A2, A3, A4
isto, a A5 i A6 > 1 prebrojiti A6, ako je A1, A2,
A3, A4 isto, a A5 =0 izlistati

2. upar uzorka i materijala A1, A2 i A3, Ad isti
— 8to nije u materijalu, a jest u uzorku i Sto je
u materijalu, a nije u uzorku

. izlistati ako nema A23
. izlistati ako je A 10 (1, 2ili 3) = A5
. izlistatiakoje A10=4,a A5nije=0

b w

KONTROLA BROJNOG STANJA

e kontrola onog $to je u adresaru, a nije u
materijalu

e kontrola onog $§to je u materijalu, a nije u
adresaru

e kontrola broja unesenih ku¢anstava u
stanovima s viSe ku¢anstava

e kontrola kucanstava s istim klju¢em, tj. A1, A2
i A3, A4 mora imati isti A8, A9 i A10, ako je
razli¢ito, pogreska

G100.60 P100 = 68P61 = 681 - 683
G100.61 P100 = 69P61 = 691 - 692
G100.62 P100 = 70P61 = 701-702
G100.63 P100=71P61 = 711-712

G100.64 P100 = 72P61 = 721-722
G100.65 P100 = 73P61 = 731-1732
G100.66 P100 = 74P61 = 741-749
G100.67 P100 = 75P61 = 750

G100.68 P100 = 77P61 = 771774
G100.69 P100 = 78P61 = 781- 783
G100.70 P100 = 79P61 = 791 —-799
G100.71 P100 = 80P61 = 801 - 803
G100.72 P100 = 81P61 = 811-813
G100.73 P100 = 82P61 = 821 - 829
G100.74 P100 = 84P 61 = 841 - 843
G100.75 P100 = 85P 61 = 851 - 856
G100.76 P100 = 86P 61 = 861 — 869
G100.77 P100 = 87P 61 = 871- 879
G100.78 P100 = 88P 61 = 881 - 889
G100.79 P100 = 90P 61 = 900

G100.80 P100 = 91P 61 = 910

G100.81 P100 = 92P 61 = 920

G100.82 P100 = 93P 61 = 931-932
G100.83 P100 = 94P 61 = 941 - 949
G100.84 P100 = 95P61 = 951 - 952
G100.85 P100 = 96P 61 = 960

G100.86 P100 = 97P 61 = 970

G100.87 P100 = 98P 61 = 981 - 982
G100.88 P100 = 99P 61 = 990

G103A12=1P103=1o0r2
G103aP14 < 18 yrs of age P103 =2

G104 and G105A12 = 1P104 & P105> 0 or CTRL
K, R, person 1

Contingency control should be devised

1. control A6 within A5 — if A1, A2, A3, A4 same,
also A5 and A6 > 1 recount A6, if A1, A2, A3,
A4 same, but A5 =0 list

2. upar sample and material A1, A2 and A3, A4
same — which is not in the material, but is in the
sample and what is in the material, but is not in
the sample

3. make list if there is no A23

make listif A 10 (1, 2 or 3) #A5

5. make listif A 10 = 4, but A5 not =0

R

CONTROLLING THE NUMBER OF STATES

o verification of what is in the address list, and not
in the material

o verification of what is in the material, and not in
the address list

e verification of the number of entered households
in dwellings with multjple households

* verification of households with the same key,
i.e. A1, A2 and A3, A4 must have the same A8,
A9 & A10, if different, error
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KONTROLA KONZISTENTNOSTI

Za svako kucanstvo (obrazac ARS 2012.)
prebrojiti:

e Broj anketiranih osoba (P 103 > 0)

e Broj nositelja ku¢anstva (P 2 = 1)

e Broj supruznika (P 2 =2 i P3a)

Broj osoba mora biti jednak polju A14 (ako nije —
pogreska)

Nositelju svakom ku¢anstvu mora biti jedan i samo
jedan nositelj ku¢anstva

Supruzniku svakom kuéanstvu moze biti najviSe
jedan supruznik, ali samo na P2

Za svako razdoblje postoji referentni datum koji se
unosi u posebnu datoteku. Anketiraju se osobe
koje su do referentnog datuma navrsile 15 godina.
(ako je P14 = referentni datum — osoba ima to¢no
15 godina)

Punih 15 pogreska koja se javlja ako je P13 < 1
P14 <= referentni datum, a P15 < 1

Nepunih 15 pogreska koja se javlja ako je P13 < 1
i P14 > referentni datum, a P15 >0

Sljedece se kontrole provode ako su osobe trajno
prisutne u ku¢anstvu (P12.)

Spol pogreska je ako nositelj (P2 = 1) ima isti spol
(P4) kao supruznik (P2 = 2)

Brac¢ni status pogreska je ako supruznik i nositelj
kuéanstva imaju na polju P15 Sifru 1ili 3

Udovac pogreska koja se pojavljuje ako je P15 =
3, a osoba je mlada od 26 godina (starost se
raCuna s P14)

Nositelj pogreska je ako je nositelj mladi od 18
godina na P14

Nositelj — supruznik pogreska je ako je razlika u
starosti medu supruznicima veéa od 15 god. (P14)

Nositelj — dijete pogreska je ako je nositelj stariji
od djeteta manje od 16 god.

Supruznik — dijete pogreska je ako je supruznik
stariji od djeteta manje od 16 god.

Nositelj — unuk pogreska je ako je nositelj stariji
od unuka manje od 35 god.

Supruznik — unuk pogreska je ako je supruznik
stariji od unuka manje od 35 god.

Nositelj ili supruznik — otac/majka (P2 = 5)
pogreska je ako su roditelji stariji manje od 16 god.

CONSISTENCY CONTROL

For each household (form 2012 LFS) count:

e number of surveyed persons (P 103 > 0)
e number of household heads (P 2= 1)
e number of spouses (P 2 =2 & P3a)

The number of persons must be equal to field A14
(if not — error)

The head of each household must be one and only
one head of household

A spouse in each household can have not more
than one spouse, but only at P2

For each period, there is a reference date, which is
entered into a particular file. Persons that have
prior to the reference date reached 15 years of age
are interviewed (if P14 = reference date — person
who is exactly 15 years of age)

Older than 15 error that appears if P13 < P14 <=
reference date, whereas P15 < 1

Younger than 15 error that appears if P13 < 1 and
P14 > reference date, whereas P15 > 0

The following verifications are carried out if
persons are continually present in the household
(P12).

Sex error if the head (P2=1) is the same sex (P4)
as the spouse (P2 = 2)

Marital status error if the spouse and head of
household have the same field P15 code 1 or 3
Widower error that appears if P15 = 3, and the
person is younger than 26 years of age (age is
calculated with P14)

Head error if the head is younger than 18 years of
age at P14

Head-spouse error if the difference in age
between the spouses is greater than 15 years
(P14)

Head-child error if the head is older than the child
by at least 16 years

Spouse-child error if the spouse is older than the
child by at least 16 years

Head-grandchild error if the head is older than the
grandchild by at least 35 years
Spouse-grandchild error is the spouse is older
than the grandchild by at least 35 years

Head or spouse — father/mother (P2 = 5) error if
the parents are older by at least 16 years

36
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DODATAK KONTROLI

Ime i prezime ne smije biti broj, takoder viSe od dva slova na svakom polju
Ako je 3b i/ili 3c > 0, onda na Q2 mod 1 i mod 2 = redni broj na 3b i/ili 3c

Q2 3a 3b 3c

1 2 4 3

2 1 4 (pogresno) 3 (pogresno) Na rednim su

brojevima roditelji
nositelja

5 4

5 3

Q2 3a 3b 3c Q4

1 2

3 3 1 1

4 4 (pogresno) treba 2

biti 2

7 2 3 1
ADDITIONAL CONTROLS
Name and surname cannot be a number, also more than two letters in each field
If 3b and/or 3c > 0, then at Q2 mod 1 & mod 2 # sequential number at 3b and/or 3c

Q2 3a 3b 3c

1 2 4 3

2 1 4 (error) 3 (error) The parents of the

heads are at the
sequential numbers

5 4

5 3

Q2 3a 3b 3c Q4

1 2

3 3 1 1

4 4 (error) should be 2 2

7 2 3 1
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4.2. Strukture baze podataka prema Eurostatovim varijablama

ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex Il

Ime varijable iz

Filtar/Oznaka — tko

Ime (zadano | Polje |Modalitet . . L f
; o " Opis Kako se tvori iz ARS-a? prijasnjih godina odgovara na
u Uredbi) |(pozicija) | varijable (ako e bila ista) ovo polie?
DEMOGRAFSKI PODACI
HHSEQNUM | 1/2 Redni broj osobe u Dem_Redbr RbOso svi
kucanstvu
01-98 | Dvoznamenkasti broj koji se
dodjeljuje svakoj osobi u
kucanstvu (kod nas ne moze
biti vec¢i od 14 — najvise
toliko moZe biti osoba u
kucanstvu)
HHLINK 3 Odnos prema nositelju OdnosNK HHTYPE=1,3
kucanstva
1 Nositelj ku¢anstva Dem_OdnosNK =1 to hoce reci da
odgovaraju samo
Clanovi
2 Supruznik Dem_OdnosNK =2 privatnih kuéanstava, ali
kod nas se
3 Dijete (kéi ili sin) Dem_OdnosNK = 3 ionako anketiraju samo
privatna kucanstva
4 Predak (majka/otac, Dem_OdnosNK = 5 ili
baka/djed) nositelja li Dem_OdnosNK = 6
supruznika
5 Ostali srodnici Dem_OdnosNK = 4iili
Dem_OdnosNK = 7 ili
Dem_OdnosNK = 8iili
Dem_OdnosNK =9
6 Ostali Dem_OdnosNK = 10
9 Varijabla nije primjenjiva
HHSPOU 415 Redni broj supruznika SuprugNK HHTYPE=1,3
01-98 | Supruznik koji Zivi u istom Dem_Suprug
kucanstvu
99 Varijabla nije primjenjiva osoba nema supruznika (u ovom
ku¢anstvu) — u ARS-u je polje
Dem_Suprug prazno
HHFATH 6/7 Redni broj oca OtacNK HHTYPE=1,3
01-98 | Otac koji Zivi u istom Dem_Otac
kucanstvu
38 MetodoloSke upute/ Methodological Guidelines 71/2012.



ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex II.

(nastavak)
' ' Ime varijable iz Filtar/Oznaka — tko
In:]eu(rz:éibai;]o ( g;l(j:?a) ’\\jle(x)r(ij'zltl)tlzt Opis Kako se tvori iz ARS-a? prijadnjih godina odgovara na
pozicy ! (ako je bila ista) ovo polie?
99 Varijabla nije primjenjiva osoba nema oca (u ovom
kucanstvu) — u ARS-u je polje
Dem_Otac prazno
HHMOTH 8/9 Redni broj majke MajkaNK HHTYPE=1,3
01-98 | Majka koja zivi u istom Dem_Majka
kuéanstvu
99 Varijabla nije primjenjiva osoba nema majke (u ovom
kucanstvu) — u ARS-u je polje
Dem_Majka prazno
SEX 10 Spol Spol SVi
1 Muskarac Dem_Spol=1
2 Zena Dem_Spol=2
YEARBIR 11114 Godina rodenja GodRod svi
4 znamenke za godinu posljednje 4 znamenke
rodenja Dem_DatRod
DATEBIR 15 Datum rodenja u odnosu prve 4 znamenke Dem_DatRod DatRod SVi
na kraj referentnog tvore rodendan osobe; 'Ra’ je
razdoblja oznaka mjeseca provedbe; vidi
prilog s referentnim tjednima za
svako 'Ra’
1 Rodendan osobe u razdoblju | Dem_DatRod (prve 4 znamenke)
je od 1. sije€nja do kraja < (kraj referentnog tjedna za 'Ra')
referentnog tjiedna
2 Rodendan osobe u razdoblju| Dem_DatRod (prve 4 znamenke)
je od kraja referentnog tiedna| > (kraj referentnog tjedna za 'Ra'’)
do kraja godine
MARSTAT 16 Bracni status BracnoStanje SVi
1 Neozenjen/neudana Dem_BracnoStanje = 1
2 Ozenjen/udana Dem_BracnoStanje = 2 ili
Dem_BracnoStanje = 5
3 Udovac/udovica Dem_BracnoStanje = 3
4 Razveden-a ili odvojen-a od Dem_BracnoStanje = 4 ili
braénog druga Dem_BracnoStanje = 6
blank | Bez odgovora Dem_BracnoStanje = 98 ili 99
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ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex Il

(nastavak)
' ' Ime varijable iz Filtar/Oznaka — tko
In:]eu(rz:éibai;]o ( gzoil(j;?a) ’\\f:x)r(ij'zltl)tlzt Opis Kako se tvori iz ARS-a? prijadnjih godina odgovara na
pozicy ! (ako je bila ista) ovo polie?
NATIONAL 17118 Drzavljanstvo Drzav SVi
Kodovi prema ISO Dem_Drzav
klasifikaciji zemalja
YEARESID 19/20 Godine prebivanja u svi
Hrvatskoj
00 Roden u HR Mig_Rodjenje = 1
01-99 | Broj godina prebivanja u RH | (2009 - Mig_Hrv_dos_godina)
blank | Bez odgovora Mig_Hrv_dos=9998 or 9999
COUNTRYB | 21/22 DrZava u kojoj je osoba YEARESID<>00
rodena
Kodovi prema ISO Mig_rodjenje_drz
klasifikaciji zemalja
99 Varijabla nije primjenjiva YEARESID = 00
blank | Bez odgovora Mig_rodjenje_drz = 98 ili 99
PROXY 23 Tko je dao odgovore u Odgovor osobe starije od 15
anketi godina
1 Osobno Odgovara = 1
2 Drugi ¢lan kucanstva Odgovara = 2
9 Varijabla nije primjenjiva "djeca”
(dijete mlade od 15 godina)
blank | Bez odgovora Odgovara =8ili 9
RADNI STATUS
WSTATOR 24 Radni status u referentnom osobe starije od 15
tiednu godina
1 Radio u referentnom tjednu Rad_Posao = 1li
barem 1 sat Rad_PomPosao = 1
2 Nije radio u referentnom Rad_Posao = 2i GP_OdsVraca
tiednu ni 1 sat, aliima posao | =1
s kojeg je bio odsutan
3 Nije radio zato $to je na
Cekanju
4 Na odsluZenju vojnog roka, u|  Aktivnost = 13 ili 14
zatvoru
5 Ostali stariji od 15 godina kojii  (Rad_Posao = 2 i Rad_OdsVraca
nisu radili u referentnom =2) ili Rad_PomPosao = 2
tiednu
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ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex Il

(nastavak)
' ' Ime varijable iz Filtar/Oznaka — tko
In:]eu(rz:éibai;]o ( g;l(j:?a) ’\\jle(x)r(ij'zltl)tlzt Opis Kako se tvori iz ARS-a? prijadnjih godina odgovara na
pozicy ! (ako je bila ista) ovo polie?
9 Varijabla nije primjenjiva
(dijete mlade od 15 godina)
NOWKREAS | 25/26 Razlog zasto osoba koja RadStatRaz! WSTATOR= 2
ima posao nije radila (promijenjeni
modaliteti)
0 LoSe vrijeme GP_OdsRazlog = 08
1 Tehnicki uvjeti GP_OdsRazlog = 09
2 Strajk, radni spor GP_OdsRazlog = 13
3 Na Skolovanju GP_OdsRazlog = 10
4 Bolest, ozljeda GP_OdsRazlog = 01
5 Rodiljni dopust GP_OdsRazlog = 02
6 Roditeljski dopust GP_OdsRazlog = 03
7 Godi$nji odmor GP_OdsRazlog = 06
8 Druge vrste placenog GP_OdsRazlog = 07
dopusta (odrada ili prema
godiSnjem ugovoru o broju
radnih sati)
9 Ostali razlozi GP_OdsRazlog = 4 li
GP_OdsRazlog =5 ili
GP_OdsRazlog = 111li
GP_OdsRazlog = 12li
GP_OdsRazlog = 14
99 Varijabla nije primjenjiva
WSTATOR=3—5,9)
KARAKTERISTIKE
ZAPOSLENJA NA
GLAVNOM POSLU
STAPRO 27 PoloZaj u zaposlenju ZanimAkt WSTATOR=1, 2
1 Samozaposleni, zaposljava GP_Aktivnost = 1-4 i
radnike GP_PoslZaposleni<>0
2 Samozaposleni, ne (GP_Aktivnost = 1-4, 9-11) i
zapoSljava radnike GP_PoslZaposleni = 0
3 Zaposlenik GP_Aktivnost = 5-7
4 Obiteljski radnik GP_Aktivnost = 8
9 Varijabla nije primjenjiva
(WSTATOR=3—5,9)
blank | Bez odgovora GP_Aktivnost = 98 ili 99
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ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex Il

(nastavak)
' ' Ime varijable iz Filtar/Oznaka — tko
In:]eu(rz:éibai;]o ( gzoil(j;?a) ’\\f:x)r(ij'zltl)tlzt Opis Kako se tvori iz ARS-a? prijadnjih godina odgovara na
pozicy ! (ako je bila ista) ovo polie?
SIGNISAL 28 Primanje place za vrijeme (WSTATOR=2ili 3) i
odsutnosti s posla NOWKREAS <> 04 i
NOWKREAS <> 5i
STAPRO=3
1 Odsutan 3 mjeseca i manje GP_OdsVrijeme = 0ili 1ili 2ili 3
2 Odsutan dulje od 3 mjesecai| GP_OdsVrijeme > 3
prima placu ili socijalna prava|  (GP_OdsPravof ili
koja odgovaraju pola ili vise GP_OdsPravoz2 ili
od pola place GP_OdsPravo3 = 1)
3 Odsutan dulje od 3 mjesecai| GP_OdsVrijeme > 3 i
prima placu ili socijalna prava|  (GP_OdsPravof ili
koja odgovaraju manje od GP_OdsPravo2 ili
pola place GP_OdsPravo3 = 2)
4 Ne znam GP_OdsVrijeme > 3
(GP_OdsPravof ili
GP_OdsPravo2 ili
GP_OdsPravo3 = 98 ili 99)
9 Varijabla nije primjenjiva
(WSTATOR <> 2, 3 ili
NOWKREAS = 04
NOWKREAS = 05iili
STAPRO <> 3)
NACE3D 29/31 Djelatnost subjekta u Djelatnost WSTATOR =1,2
kojem osoba radi
NKD, 3 znamenke OGP_Djelatnost = prve 3
znamenke
000 Varijabla nije primjenjiva
(WSTATOR=3—5,9)
blank | Bez odgovora OGP_Djelatnost = 99998 ili
99999
ISCO4D 32/35 Zanimanje osobe Zanimanje WSTATOR = 1,2
(1ISC0-08) NKZ, 4 znamenke OGP_Zanimanje = 4 znamenke
9999 | Varijabla nije primjenjiva
(WSTATOR=3—5,9)
blank | Bez odgovora OGP_Zanimanje = 9998 ili 9999
SUPVISOR 36 Rukovodeca funkcija
STAPRO =3
1 Da GP_Sef=1
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ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex II.

(nastavak)
' ' Ime varijable iz Filtar/Oznaka — tko
In:]eu(rz:éibai;]o ( g;l(j:?a) ’\\jle(x)r(ij'zltl)tlzt Opis Kako se tvori iz ARS-a? prijadnjih godina odgovara na
pozicy ! (ako je bila ista) ovo polie?
2 Ne GP_Sef=2
9 STAPRO <> 3
blank | Bez odgovora GP_Sef=8ili 9
SIZEFIRM 37/38 Broj osoba koje zaposljava BrOsoPod STAPRO =1, 3,4,
poduzece blank
Za STAPRO = 3ili 4:
01-10 | Togan broj osoba, od 1do 10|  1<=GP_BrOsoPoj<=9 (ako je
GP_BrOso=1)
11 11— 19 osoba GP_BrOso =2
12 20 — 49 osoba GP_BrOso =3
13 50 osoba i vise GP_BrOso =4ili 5ili 6ili 7
14 Ne zna, ali manje od 11 GP_BrOso = 1 GP_BrOsoPoj =
osoba 98 ili 99
15 Ne zna, ali viSe od 10 osoba GP_BrOso =8ili9
99 Varijabla nije primjenjiva
(STAPRO =2, 9)
Za STAPRO = 1:
tocan broj na GP_Posl|Zaposleni
pa se svrsta u modalitete
01-10 | Tocan broj osoba, od 1 do 10|  GP_Posl|Zaposleni
1" 11 —19 osoba GP_PoslZaposleni = od 11 do 19
12 20 — 49 osoba GP_PoslZaposleni = od 20 do 49
13 50 osoba i vise GP_PoslZaposleni >= 50
14 Ne zna, ali manje od 11 to nemamo za ovu skupinu osoba
osoba
15 Ne zna, ali vise od 10 osoba GP_PoslZaposleni = 99999 ili
99998
COUNTRYW | 39/40 Mjesto rada (drzava) Rad_Mijesto WSTATOR=1,2
(promijenjeni
modaliteti)
Kodovi prema ISO
klasifikaciji zemalja
HR Hrvatska OGP_MijestoRada_Zupanija =

(01-23)
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ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex Il

(nastavak)
' ' Ime varijable iz Filtar/Oznaka — tko
In:]eu(rz:éibai;]o ( gzoil(j;?a) ’\\f:x)r(ij'zltl)tlzt Opis Kako se tvori iz ARS-a? prijadnjih godina odgovara na
pozicy ! (ako je bila ista) ovo polie?
Kod Druga drzava OGP_MijestoRada_Zupanija = (0)
drzave i na OGP_MijestoRada_Drzava
(dva pise kod
slova)
99 Varijabla nije primjenjiva
(WSTATOR=3—5,9)
blank | Bez odgovora OGP_MijestoRada_Zupanija = 98
ili 99
REGIONW 41/42 Regija rada NUTS 2 WSTATOR=1,2
Za OGP_MijestoRada_Zupanija
<22
01 Sjeverozapadna Hrvatska OGP_MijestoRada_Zupanija =
(21ili 01ili 02 ili 05 ili 06 ili 20)
02 Sredisnja i Istoéna Hrvatska OGP_MjestoRada_Zupanija =
(07:ili 101l 11l 121li 14 ili 16 ili
04 ili 03)
03 Jadranska Hrvatska OGP_MjestoRada_Zupanija =
(08li 091li 13ili 15ili 17 ili 18 ili
19)
99 Varijabla nije primjenjiva
(WSTATOR=3—5,9)
Za OGP_MijestoRada_Zupanija =
22li 23
01 Sjeverozapadna Hrvatska mbz = (22ili 01 li 02 ili 05 ili 06 ili
20)
02 Sredisnja i Istoéna Hrvatska |  mbz = (07 ili 101li 11l 12li 14 ili
16 ili 04 ili 03)
03 Jadranska Hrvatska mbz = (08ili 09ili 13li 15ili 17 ili
18li 19)
99 Varijabla nije primjenjiva
(WSTATOR=3—5,9)
blank | Bez odgovora OGP_MijestoRada_Zupanija = 98
ili 99
YSTARTWK | 43/46 Godina kada je osoba Rad_God WSTATOR =1, 2
pocela raditi na sadasnje-
mu glavnom poslu
4 znamenke godine OGP_GodPocZapos!
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ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex Il

(nastavak)
' ' Ime varijable iz Filtar/Oznaka — tko
In:]eu(rz:éibai;]o ( gzoil(j;?a) ’\\f:x)r(ij'zltl)tlzt Opis Kako se tvori iz ARS-a? prijadnjih godina odgovara na
pozicy ! (ako je bila ista) ovo polie?
9999 | Varijabla nije primjenjiva
(WSTATOR=3—5,9)
blank | Bez odgovora OGP_GodPocZaposl| = 9998 ili
9999
MSTARTWK | 47/48 Mjesec u kojem je osoba Rad_Mje YSTARTWK <> 9999 ili
pocela raditi na sadasnje- blank il (REFYEAR-
mu glavnom poslu YSTARTWK <=2)
1-12 | 2 znamenke za mjesec OGP_MjePocZapos!
99 Varijabla nije primjenjiva
(YSTARTWL = 9999 ili
REFYEAR-YSTARTWK > 2)
blank | Bez odgovora OGP_MjePocZaposl = 98 ili 99
WAYFOUN 49 Ukljucenost HZZ-a u STAPRO = 3 i poteo
pronalaZenje ovog glavnog raditi na ovom poslu
posla tijekom poslje dnjih 12
mjeseci
0 Ne OGP_HZZ_Savjetnik =2
OGP_HZZ Ploca=2i
OGP_HZZ _Internet = 2
1 Da OGP_HZZ_Savjetnik = 1ili
OGP_HZZ Ploca = 1ili
OGP_HZZ _Internet = 1
9 STAPRO <> 3 ili poceo raditi
prije vide od jedne godine
blank | Bez odgovora OGP_HZZ_Savjetnik = (8li 9) i
OGP_HZZ Ploca = (8ili 9) i
OGP_HZZ Internet = (8 li 9)
FTPT 50 Puno/krace radno vrijeme WSTATOR =1, 2
1 Puno radno vrijeme OGP_RadVrijeme = 1
2 Krace radno vrijeme OGP_RadVrijeme = 2
9 WSTATOR <> 1,2
blank | Bez odgovora OGP_RadVrijeme = 8ili 9
FTPTREAS 51 Razlozi za rad s kraéim FTPT=2

radnim vremenom

Zbog Skolovanja ili
osposobljavanja

OGP_RadVrijemeRazlog = 09
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ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex Il

(nastavak)
' ' Ime varijable iz Filtar/Oznaka — tko
In:]eu(rz:éibai;]o ( g;l(j:?a) ’\\jle(x)r(ij'zltl)tlzt Opis Kako se tvori iz ARS-a? prijadnjih godina odgovara na
pozicy ! (ako je bila ista) ovo polie?
2 Vlastita bolest ili invaliditet OGP_RadVrijemeRazlog = 05
3 Briga o djeci ili nemoc¢nim OGP_RadVrijemeRazlog = 01 il
starijim osobama 02 ili 03
4 Ostali osobni ili obiteljski OGP_RadVrijemeRazlog = 06 ili
razlozi 1
5 Ne moZe naéi posao s punim| OGP_RadVrijemeRazlog = 08
rad. Vremenom
6 Drugi razlozi OGP_RadVrijemeRazlog = 04 ili
07 ili101ili 12
9 Varijabla nije primjenjiva
(FTPT <>2)
blank | Bez odgovora OGP_RadVrijemeRazlog = 98 ili
99
TEMP 52 Trajnost posla STAPRO =3
1 Osoba ima posao na GP_VrstaRada = 1
neodredeno vrijeme
2 Osoba ima posao na GP_VrstaRada = 21ili 3ili 4
odredano vrijeme
9 Varijabla nije primjenjiva
(STAPRO <> 3)
blank | Bez odgovora GP_VrstaRada = 8ili 9
TEMPREAS | 53 Razlozi za rad na odredeno TEMP =2
vrijeme
Osoba ne radi na
neodredeno vrijeme zbog:
1 Ovaj je posao odreden OGP_OdrRazlog = (2ili 4li 5ili
ugovorom na odredeno 7)
vrijeme (pripravnistvo, obuka
isl.)
2 Ne moZe naci posao na OGP_OdrRazlog = 1
neodredeno vrijeme
3 Ne Zzeli raditi na neodredeno OGP_OdrRazlog = 3
vrijeme
4 Na probnom roku OGP_OdrRazlog = 6
9 Varijabla nije primjenjiva
(TEMP <>2)
blank | Bez odgovora OGP_OdrRazlog = 8ili 9
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ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex Il

(nastavak)
' ' Ime varijable iz Filtar/Oznaka — tko
In:]eu(rz:éibai;]o ( g;l(j:?a) ’\\jle(x)r(ij'zltl)tlzt Opis Kako se tvori iz ARS-a? prijadnjih godina odgovara na
pozicy ! (ako je bila ista) ovo polie?
TEMPDUR 54 Trajanje ugovora o radu Rad_Ugo TEMP =2
1 Manje od 1 mjesec OGP_OdTraje = 1
2 1— 3 mjeseca OGP_OdTraje =2
3 4 —6 mjesca OGP_OdTraje =3
4 7 — 12 mjeseci OGP_OdTraje = 4
5 13 — 18 mjeseci OGP_OdTraje =5
6 19 — 24 mjeseca OGP_OdTraje = 6
7 25— 36 mjeseca OGP_OdTraje =7
8 Dulje od 3 godine OGP_OdTraje = 8ili 9 *tu pripadaju i "Po
potrebi posla" —to
trebam javiti u Eurostat
9 Varijabla nije primjenjiva
(TEMP <>2)
blank | Bez odgovora OGP_OdTraje = 98ili 99
TEMPAGCY | 55 Ugovor s agencijom za STAPRO =3
povremeno zaposljavanje
0 Ne GP_agencija =2
1 Da GP_agencija = 1
9 Varijabla nije primjenjiva
(STAPRO <> 3)
blank | Bez odgovora GP_agencija = 8ili 9
NETIPICNI OBLICI RADA
SHIFTWK 56 Rad u smjenama NOR_Smjena STAPRO =3
1 Osoba radi u smjenama OGP_RadSmjene = 1ili 2
3 Osoba nikada ne radi u OGP_RadSmjene = 3
smjenama
9 Varijabla nije primjenjiva
(STAPRO <> 3)
blank | Bez odgovora OGP_RadSmjene = 98 ili 99
EVENWK 57 Rad navecer NOR_Vecer WSTATOR =1ili 2

Osoba uobi¢ajeno radi
navecer

OGP_RadVecer = 1
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ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex Il

(nastavak)
' ' Ime varijable iz Filtar/Oznaka — tko
In:]eu(rz:éibai;]o ( g;l(j:?a) ’\\jle(x)r(ij'zltl)tlzt Opis Kako se tvori iz ARS-a? prijadnjih godina odgovara na
pozicy ! (ako je bila ista) ovo polie?
2 Osoba ponekad radi naveéer| OGP_RadVecer =2
3 Osoba nikada ne radi OGP_RadVecer =3
navecer
9 Varijabla nije primjenjiva
(WSTATOR = 3-5, 9)
blank | Bez odgovora OGP_RadVecer = 98 ili 99
NIGHTWK 58 Rad nocu NOR_Noc WSTATOR = 1ili 2
1 Osoba uobi¢ajeno radi noc¢u OGP_RadNoc =1
2 Osoba ponekad radi no¢u OGP_RadNoc =2
3 Osoba nikada ne radi noéu OGP_RadNoc =3
9 Varijabla nije primjenjiva
(WSTATOR = 3-5, 9)
blank | Bez odgovora OGP_RadNoc = 98 ili 99
SATWK 59 Rad subotom NOR_Sub WSTATOR = 1ili 2
1 Osoba uobi¢ajeno radi OGP_RadSub = 1
subotom
2 Osoba ponekad radi OGP_RadSub =2
subotom
3 Osoba nikada ne radi OGP_RadSub =3
subotom
9 Varijabla nije primjenjiva
(WSTATOR = 3-5, 9)
blank | Bez odgovora OGP_RadSub =98ili 99
SUNWK 60 Rad nedjeljom NOR_Nedj WSTATOR = 1ili 2
1 Osoba uobi¢ajeno radi OGP_RadNed = 1
nedjeljom
2 Osoba katkad radi nedjeliom | OGP_RadNed =2
3 Osoba nikada ne radi OGP_RadNed = 3
nedjeljom
9 Varijabla nije primjenjiva
(WSTATOR = 3-5, 9)
blank | Bez odgovora OGP_RadNed = 98 ili 99
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ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex Il

(nastavak)
' ' Ime varijable iz Filtar/Oznaka — tko
In:]eu(rz:éibai;]o ( g;l(j:?a) ’\\jle(x)r(ij'zltl)tlzt Opis Kako se tvori iz ARS-a? prijadnjih godina odgovara na
pozicy ! (ako je bila ista) ovo polie?
SATI RADA
HWUSUAL 61/62 Broj uobicajenih sati rada Rad_Sati WSTATOR=1, 2
u tiednu
00 Ne moZe redi jer sati rada OGP_Sati = 98
previde variraju
01-98 | Broj uobitajenih satiradana | OGP_Sati
glavnom poslu
99 Varijabla nije primjenjiva
(WSTATOR = 3-5, 9)
blank | Bez odgovora OGP_Sati = 99
HWACTUAL | 63/64 Broj sati rada u Rad_TjeSati WSTATOR =1, 2
referentnom tjednu
00 Osoba koja ima posao, ali u WSTATOR =2
ref. tiednu nije radila
(WSTATOR = 2)
01-98 | Broj sati rada u referentnom OGP_SatiTjedan
tiednu
99 Varijabla nije primjenjiva
(WSTATOR = 3-5, 9)
blank | Bez odgovora OGP_SatiTjedan = 98 ili 99
HWOVERP 65/66 Placeni prekovremeni rad STAPRO =3
u referentnom tjednu
00-98 | Broj placenih prekovremenih |  OGP_PrekovremeniPlac
sati u referentnom tjednu
99 Varijabla nije primjenjiva
(STAPRO <> 3)
blank | Bez odgovora OGP_PrekovremeniPlac = 98 iili
99
HWOVERPU | 67/68 Neplaceni prekovremeni STAPRO =3
rad u referentnom tjednu
00-98 | Broj neplacenih (OGP_Prekovremeni -

prekovremenih sati u
referentnom tjednu

OGP_PrekovremeniPlac)
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ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex Il

(nastavak)
' ' Ime varijable iz Filtar/Oznaka — tko
In:]eu(rz:éibai;]o ( g;l(j:?a) ’\\jle(x)r(ij'zltl)tlzt Opis Kako se tvori iz ARS-a? prijadnjih godina odgovara na
pozicy ! (ako je bila ista) ovo polie?
99 Varijabla nije primjenjiva
(STAPRO <> 3)
blank | Bez odgovora OGP_PrekovremeniPlac = 98 ili
99
HOURREAS | 69/70 Glavni razlog zasto su Rad_Razl HWUSUAL = 00-98 i
uobicajeni sati i sati rada (promijenjeni HWACTUAL = 01-98
u referentnom tjednu modaliteti)
razliciti
Osoba je radila vise nego
uobicajeno zbog:
01 - preraspodjela radnog OGP_RazlogTjedan = 18
vremena
16 - prekovremeni rad OGP_RazlogTjedan = 16
02 - drugi razlozi OGP_RazlogTjedan = 17li 19 li
20
Osoba je radila manje nego
uobicajeno zbog:
03 - nepovoljne vremenske OGP_RazlogTjedan = 06
prilike
04 - manji obujam posla zbog OGP_RazlogTjedan = 01ili 07
tehn. ili ekon. Razloga
05 - 8trajk, radni spor i sl. OGP_RazlogTjedan = 11
06 - Skolovanje ili OGP_RazlogTjedan = 08
osposobljavanje
07 - preraspodjela radnog OGP_RazlogTjedan = 10li 14
vremena
08 - vlastita bolest ili OGP_RazlogTjedan = 02
nesposobnost za rad
09 rodiljni ili roditeljski dopust OGP_RazlogTjedan = 04
10 - dopust za osobne ili OGP_RazlogTjedan = 05
obiteljske potrebe
11 - godi$nji odmor OGP_RazlogTjedan = 03
12 - drzavni blagdan to nemamo u ARS-u
13 - pocetak/promjena posla u OGP_RazlogTjedan = 09
referentnom tjednu
14 - zavrSetak rada na ovom OGP_RazlogTjedan = 12ili 13
poslu, a nema novi
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ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex Il

(nastavak)
' ' Ime varijable iz Filtar/Oznaka — tko
In:]eu(rz:éibai;]o ( gzoil(j;?a) ’\\f:x)r(ij'zltl)tlzt Opis Kako se tvori iz ARS-a? prijadnjih godina odgovara na
pozicy ! (ako je bila ista) ovo polie?
15 - ostali razlozi OGP_RazlogTjedan = 15
97 Osoba je u referentnom (HWUSUAL = HWACTUAL = 01-
tiednu radila jednako kao i 98)
uobicajeno
98 Osoba ¢iji sati rada variraju, (HWUSUAL = 00 i HOURREAS =
a ne daje razlog tome 01-16)
99 Varijabla nije primjenjiva
(WSTATOR = 2-5, 9 ili
HWUSUAL = blank ili
HWACTUAL = blank)
blank | Bez odgovora OGP_RazlogTjedan = 98 ili 99
WISHMORE | 71 Zeli raditi vise od Rad_Vise WSTATOR = 1,2
uobicajenog broja sati (promijenjeni
modaliteti)
0 Ne OGP_ViseZeli=5
1 Da OGP_ViseZeli=1ili 2ili 3ili 4
9 Varijabla nije primjenjiva
(WSTATOR =3-5,9
blank | Bez odgovora OGP_ViseZeli=8ili 9
WAYMORE | 72 Nacin na koji osoba Zeli WISHMORE = 1
raditi vie sati
1 Na dodatnom poslu OGP_ViseZeli =1
2 Na nekom poslu na kojem ¢e| OGP_ViseZeli = 2
raditi viSe sati
3 Samo na svom sada$njem OGP_ViseZeli =3
poslu
4 Na bilo koji nagin OGP_ViseZeli=4
9 Varijabla nije primjenjiva
(WISHMORE <> 1)
blank | Bez odgovora OGP_ViseZeli=8ili 9
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ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex Il

(nastavak)
' . Ime varijable iz Filtar/Oznaka — tko
In:]eu(rz:éibai;]o ( gzoilé?a) v;?zlgs Opis Kako se tvori iz ARS-a? prijadnjih godina odgovara na
pozicy ! (ako je bila ista) ovo polie?
HWWISH 73/74 Broj sati koliko bi osoba Rad_SatZeli WSTATOR = 1,2
htjela raditi na tiedan
01-98 | Broj sati koliko bi osoba OGP_SatiZeli
htjela raditi na tjedan
99 Varijabla nije primjenjiva
(WSTATOR = 3-5, 9)
blank | Bez odgovora OGP_Satizeli = 98 ili 99
HOMEWK 75 Rad kod kuce Rad_Kuca WSTATOR = 1,2
1 Osoba uobi¢ajeno radi kod OGP_RadKuca = 1
kuce
2 Osoba katkad radi kod kuce OGP_RadKuca = 2
3 Osoba nikada ne radi kod OGP_RadKuca =3
kuce
9 Varijabla nije primjenjiva
(WSTATOR = 3-5, 9)
blank | Bez odgovora OGP_RadKuca = 8ili 9
LOOKOJ 76 TraZenje drugog posla WSTATOR=1,2
0 Osoba ne trazi drugi posao PZ_Promjena =3
1 Osoba trazi drugi posao PZ_Promjena = 1ili 2 *tu su uslii oni
koji kaZu da traze
dodatni posao
9 Varijabla nije primjenjiva
(WSTATOR = 3-5, 9)
blank | Bez odgovora PZ_Promjena = 8ili 9
LOOKREAS 77 Osoba trazi drugi posao, Rad_Posao LOOKOJ =1
razlozi za to (promijenjeni
modaliteti)
1 - zna da Ce izgubiti ovaj PZ_Razlog=1ili2
posao
2 - ovaj posao smatra PZ_Razlog=8
prijelaznim
3 - trazi dodatni posao jer hote| PZ_Razlog =3
raditi vi$e sati
4 - trazi posao jer hoce raditi PZ_Razlog = 4
vi$e sati
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ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex Il

(nastavak)
' ' Ime varijable iz Filtar/Oznaka — tko
In:]eu(rz:éibai;]o ( gzoilé?a) v;?zltl)ts Opis Kako se tvori iz ARS-a? prija$njih godina odgovara na
pozicy ! (ako je bila ista) ovo polie?
5 - hoce raditi manje satinego | PZ_Razlog =9
na sadasnjem poslu
6 - Zeli bolje uvjete rada (placu,| PZ_Razlog=6ili 7
radno vrijeme itd)
7 - ostali razlozi PZ_Razlog=5ili 10
9 Varijabla nije primjenjiva
(LOOKOJ <> 1)
blank | Bez odgovora PZ_Razlog = 98 ili 99
DODATNI POSAO
EXIST2J 78 Osoba ima vise od jednog Rad_Dodat WSTATOR =1, 2
posla
1 Osoba u referentnom tjiednu |  ODP_Dodatno = 2
nije imala dodatni posao
2 Osoba je u referentnom ODP_Dodatno =1
tjiednu imala vise od jednog
posla
9 Varijabla nije primjenjiva
(WSTATOR = 3-5, 9)
blank | Bez odgovora ODP_Dodatno = 8ili 9
STAPRO2J 79 PoloZaj u zaposlenju (na Rad_PolozDod | EXIST2J =2
dodatnom poslu)
1 Samozaposleni, zaposljava ODP_Aktivnost = 2
radnike
2 Samozaposleni, ne ODP_Aktivnost = 1ili 7
zapoSljava radnike
3 Zaposlenik ODP_Aktivnost = 3 ili 4ili 5
4 Pomazuéi ¢lan ODP_Aktivnost = 6
9 Varijabla nije primjenjiva
(EXIST2J = 1ili 9 li blank)
blank | Bez odgovora ODP_Aktivnost = 8ili 9
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(nastavak)

ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex Il

Ime (zadano
u Uredbi)

Polje
(pozicija)

Modalitet
varijable

Opis

Kako se tvori iz ARS-a?

Ime varijable iz
prijadnjih godina
(ako je bila ista)

Filtar/Oznaka — tko
odgovara na
ovo polje?

NACE2J2D

80/81

00

blank

Ekonomska djelatnost
(subjekta u kojem osoba
ima dodatni posao)

NKD, prve dvije znamenke
Varijabla nije primjenjiva
(EXIST2J = 1ili 9 li blank)

Bez odgovora

ODP_Dijelatnost (prve dvije
znamenke)

ODP_Djelatnost = 99998 ili
99999

Rad_DjelDod

EXIST2) =2

HWACTUA2

82/83

00

01-98

99

blank

Broj sati rada na
dodatnom poslu u
referentnom tjednu

Osoba nije radila u
referentnom tjiednu

Broj sati rada na dodatnom
poslu u referentnom tiednu

Varijabla nije primjenjiva
(EXIST2J = 1ili 9 li blank)

Bez odgovora

ODP_SatiTjedan = 0

ODP_SatiTjedan

ODP_SatiTjedan = 98 ili 9

Rad_SatiDod

EXIST2) =2

EXISTPR

84

blank

OBILJEZJA
PRETHODNOG POSLA

Osoba koja je nekada
radila

Osoba nikada nije radila
Osoba je nekada radila

Varijabla nije primjenjiva
(WSTATOR = 1ili 2ili 9)

Bez odgovora

PZ_MjePosZap = 0

PZ_MjePosZap <> 0

PZ_MjePosZap = 98 ili 99

Rad_Zad

WSTATOR = 3-5

YEARPR

85/88

Godina kada je osoba
posljednji put radila

4 znamenke godine kada je
osoba posljedniji put radila

PZ_GodPosZap = 4 znamenke

Rad_GodZad

EXISTPR =1
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ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex Il

(nastavak)
' ' Ime varijable iz Filtar/Oznaka — tko
In:]eu(rz:éibai;]o ( gzoil(j;?a) ’\\f:x)r(ij'zltl)tlzt Opis Kako se tvori iz ARS-a? prijadnjih godina odgovara na
pozicy ! (ako je bila ista) ovo polie?
9999 | Varijabla nije primjenjiva
(EXISTPR = 0, 9, blank)
blank | Bez odgovora PZ_GodPosZap = 9998 ili 9999
MONTHPR 89/90 Mjesec u kojem je osoba Rad_Mjzad YEARPR <> 9999,
posljednji put radila blank i REFYEAR-
YEARPR <=2
01-12 | 2 znamenke mjeseca u PZ_MjePosZap = prve 2
kojem je osoba posljednji put| znamenke
radila
99 Varijabla nije primjenjiva
(YEARPR = 9999, blank ili
REFYEAR-YEARPR > 2)
blank | Bez odgovora PZ_MjePosZap = 98 ili 99
LEAVREAS 91/92 Glavni razlog zasto je Rad_RazlZad EXISTPR=1i
osoba napustila posljednji (promijenjeni REFYEAR-YEARPR < 8
posao modaliteti)
00 Dobio je otkaz, tehnolo3ki OPP_Razlog = 07 ili 08
visak i sl.
01 Istekao je ugovor na OPP_Razlog = 06
odredeno vrijeme
02 Briga o djeci ili 0 nemo¢nim OPP_Razlog = 04
starijim osobama
03 Obiteljski i osobni razlozi OPP_Razlog = 05
04 Vlastita bolest ili invalidnost OPP_Razlog = 03
05 Obrazovanie ili $kolovanje OPP_Razlog = 13
06 Prijevremena mirovina OPP_Razlog = 02
07 Redovita mirovina OPP_Razlog = 01
08 Sluzenje obveznoga vojnog OPP_Razlog = 14
roka
09 Ostali razlozi OPP_Razlog = 09ili 10 ili 11 li
12ili 15
99 Varijabla nije primjenjiva
(EXISTPR =0, 9, blank ili
EXISTPR = 1 osoba nije
radila u posljednjih 8 godina)
blank | Bez odgovora OPP_Razlog = 98 ili 99
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ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex Il

(nastavak)
' ' Ime varijable iz Filtar/Oznaka — tko
In:]eu(rz:éibai;]o ( g;l(j:?a) ’\\jle(x)r(ij'zltl)tlzt Opis Kako se tvori iz ARS-a? prijadnjih godina odgovara na
pozicy ! (ako je bila ista) ovo polie?
STAPROPR | 93 Polozaj u zaposlenju na Rad_PolozZad | EXISTPR=1i
prethodnom poslu REFYEAR-YEARPR < 8
1 Samozaposleni, zapo$ljavao |  OPP_Aktivnost = 2
je radnike
2 Samozaposleni, nije OPP_Aktivnost = 1ili 7
zapoSljavao radnike
3 Zaposlenik OPP_Aktivnost = 3ili 4ili 5
4 Obiteljski radnik OPP_Aktivnost = 6
9 Varijabla nije primjenjiva
(EXISTPR =0, 9, blank ili
EXISTPR = 1 osoba nije
radila u posljednjih 8 godina)
blank | Bez odgovora OPP_Aktivnost = 8 li 9
NACEPR2D | 94/95 Ekonomska djelatnost Rad_DjelZad EXISTPR = 1i
(subjekta u kojem je osoba REFYEAR-YEARPR < 8
radila)
NKD, prve dvije znamenke OPP_Djelatnost (prve dvije
znamenke)
00 Varijabla nije primjenjiva
(EXISTPR =0, 9, blank ili
EXISTPR = 1 osoba nije
radila u posljednjih 8 godina)
blank | Bez odgovora OPP_Djelatnost = 99998 ili
99999
ISCOPR3D 96/98 Zanimanje osobe (na Rad_ZanimZad | EXISTPR=1i
prethodnom posiu) REFYEAR-YEARPR < 8
(IsC0-08)
NKZ, 3 znamenke OPP_Zanimanje = prve 3
znamenke
9999 | Varijabla nije primjenjiva
(EXISTPR =0, 9, blank ili
EXISTPR = 1i osoba nije
radila u posljednjih 8 godina)
blank | Bez odgovora OPP_Zanimanje = 9998 ili 9999
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(nastavak)

ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex Il

Ime (zadano
u Uredbi)

Polje
(pozicija)

Modalitet
varijable

Opis

Kako se tvori iz ARS-a?

Ime varijable iz
prijadnjih godina
(ako je bila ista)

Filtar/Oznaka — tko
odgovara na
ovo polje?

SEEKWORK

99

TRAZENJE POSLA

TraZenje posla u protekla
4 tjedna

Osoba je ve¢ nasla posao na
kojem ¢e poceti raditi u roku
od najvie 3 mjeseca

Osoba je ve¢ nasla posao na
kojem ¢e poceti raditi u roku
duljem od 3 mjeseca

Osoba ne trazi posao i nije
nasla posao na kojem ¢e
poceti raditi poslije

Osoba trazi posao

Varijabla nije primjenjiva
(WSTATOR =1, 2ili 9i
SIGNISAL <> 3) ili 'starost'
=>75

Nez_Razlog = 1

Nez_Razlog = 2

Nez_Trazi=2

Nez_Trazi =1

(WSTATOR = 3-51li
SIGNISAL = 3)i
'starost'< 75

SEEKREAS

100

Razlozi zasto osoba ne
traZi posao

Ceka da je pozovu natrag na
posao

Zbog vlastite bolesti ili
invalidnosti

Briga o djeci i nemo¢nim
osobama

Zbog drugih osobnih ili
obiteljskih razloga

Zbog Skolovanja ili
osposobljavanja

Ceka umirovljenje

Ne vjeruje da za njega ima
posao

Drugi razlozi

Nez_Razlog = 06

Nez_Razlog = 07

Nez_Razlog = 03 ili 04 ili 05

Nez_Razlog = 08

Nez_Razlog = 11

Nez_Razlog = 15

Nez_Razlog = 09li 10

Nez_Razlog = 12ili 13l 14 li 16

SEEKWORK =3
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ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex Il

(nastavak)
' ' Ime varijable iz Filtar/Oznaka — tko
In:]eu(rz:éibai;]o ( g;l(j:?a) ’\\jle(x)r(ij'zltl)tlzt Opis Kako se tvori iz ARS-a? prijadnjih godina odgovara na
pozicy ! (ako je bila ista) ovo polie?
9 Varijabla nije primjenjiva
(SEEKWORK <> 3)
blank | Bez odgovora Nez_Razlog = 98 ili 99
SEEKTYPE 101 Vrsta posla koji osoba Pos_Vrsta SEEKWORK =1, 2, 4ili
trazi LOOKOJ =1
Osoba trazi posao
(za SEEKWORK =1,2t0 je
vrsta posla koji je osoba
vec pronasla)
1 Samozaposlenje Nez_ZeliPosl = 3
kao zaposlenik:
2 -isamo s punim radnim (Nez_ZeliPosl = 11ili 2) i
vremenom (Nez_Vrijeme = 1 i Nez_PrihvVrij
=2)
3 -i's punim radnim (Nez_ZeliPosl = 11ili 2) i
vremenom, ali ako nema, ((Nez_Vrijeme = 1i Nez_PrihvVrij
prihvatit ¢e i posao s =1) ili Nez_Vrijeme = 3)
krac¢im radnim vremenom
4 -i's kraéim radnim (Nez_ZeliPosl = 11ili 2) i
vremenom, ali ako nema, ((Nez_Vrijeme = 2 i Nez_PrihvVrij
prihvatit ¢e i posao s = 1) ili Nez_Vrijeme = 3)
punim radnim vremenom
5 -isamo s kra¢im radnim (Nez_ZeliPosl = 1ili 2) i
vremenom (Nez_Vrijeme = 2 i Nez_PrihvVrij
=2)
6 - osoba ne kaze kakvo (Nez_ZeliPosl = 1ili 2
radno vrijeme hoce Nez_Vrijeme = 8ili 9)
9 Varijabla nije primjenjiva
(WSTATOR = 9 ili
SEEKWORK = 03 ili
LOOKOJ =0, blank)
blank | Bez odgoovra
SEEKDUR 102 Trajanje traZenja posla Pos_Traje SEEKWORK =1, 4 ili
LOOKOJ = +1
0 Osoba jo$ nije pocela traziti Nez_Trazi =2
posao
1 Krace od 1 mjeseca Nez_MjeTrazi = 0
2 1-2 mjeseca Nez_MjeTrazi = 1ili 2
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(nastavak)

ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex Il

Ime (zadano
u Uredbi)

Polje
(pozicija)

Modalitet
varijable

Opis

Kako se tvori iz ARS-a?

Ime varijable iz
prija$njih godina
(ako je bila ista)

Filtar/Oznaka — tko
odgovara na
ovo polje?

3 - 5 mjeseci

6 -11 mjeseci

12 - 17 mjeseci

18 - 23 mjeseci

24 - 47 mjeseci

4 godine ili dulje
Varijabla nije primjenjiva
(WSTATOR = 9 ili

SEEKWORK =2, 3 ili
LOOKOJ =0, blank)

Nez_MjeTrazi = 3-5
Nez_MjeTrazi = 6-11
Nez_MjeTrazi = 12-17
Nez_MjeTrazi = 18-23
Nez_MjeTrazi = 24-47

Nez_MjeTrazi > 47

METHODA

103

NACINI TRAZENJA
POSLA U PROTEKLA
4TJEDNA

Kontaktirali s HZZ-om

Ne
Da

Varijabla nije primjenjiva
(WSTATOR = 9 ili
SEEKWORK = 1-3 il
LOOKOJ =0, blank)

Nez_Trazi_Hzzprijava = 2

Nez_Trazi_Hzzprijava = 1

SEEKWORK = 1, 4 li
LOOKOJ =1

METHODB

104

Kontaktirali s
privatnom agencijom
za zaposljavanje

Ne

Da

Varijabla nije primjenjiva
(WSTATOR = 9iili

SEEKWORK = 1-3 il
LOOKOJ = 0, blank)

Nez_Trazi_privag = 2

Nez_Trazi_privag = 1

SEEKWORK = 1, 4 li
LOOKOJ =1

METHODC

105

Javili se izravno
poslodavcu

Ne

Nez_Trazi_poslodavac = 2

SEEKWORK =1, 4ili
LOOKOJ =1
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(nastavak)

ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex IlI.

Ime (zadano
u Uredbi)

Polje
(pozicija)

Modalitet
varijable

Opis

Kako se tvori iz ARS-a?

Ime varijable iz
prijadnjih godina
(ako je bila ista)

Filtar/Oznaka — tko
odgovara na
ovo polje?

Da

Varijabla nije primjenjiva
(WSTATOR = 9 ili
SEEKWORK = 1-3 ili
LOOKOJ =0, blank)

Nez_Trazi_poslodavac = 1

METHODD

106

Raspitivali se kod
prijatelja, rodaka i sl.

Ne

Da

Varijabla nije primjenjiva
(WSTATOR = 9 ili

SEEKWORK = 1-3 i
LOOKOJ =0, blank)

Nez_Trazi_prijatelj = 2

Nez_Trazi_prijatelj = 1

SEEKWORK = 1, 4 li
LOOKOJ =1

METHODE

107

Dali ili odgovorili na oglas
u novinama

Ne
Da

Varijabla nije primjenjiva
(WSTATOR = 9iili
SEEKWORK = 1-3 ili
LOOKOJ =0, blank)

Nez_Trazi_oglas=2

Nez_Trazi_oglas=1

SEEKWORK = 1, 4ili
LOOKOJ =1

METHODF

108

Proucavali oglase u
novinama

Ne
Da

Varijabla nije primjenjiva
(WSTATOR = 9iili
SEEKWORK = 1-3 ili
LOOKOJ =0, blank)

Nez_Trazi_novine=2

Nez_Trazi_novine=1

SEEKWORK =1, 4ili
LOOKOJ =1
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(nastavak)

ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex IlI.

Ime (zadano
u Uredbi)

Polje
(pozicija)

Modalitet
varijable

Opis

Kako se tvori iz ARS-a?

Ime varijable iz
prijadnjih godina
(ako je bila ista)

Filtar/Oznaka — tko
odgovara na
ovo polje?

METHODG

109

I8li na testiranje, razgovor
za posao

Ne

Da

Varijabla nije primjenjiva
(WSTATOR=9ili

SEEKWORK=1-3 i
LOOKOJ=0, blank)

NEZ_Trazi_test=2

NEZ_Trazi_test=1

SEEKWORK = 1, 4 li
LOOKOJ =1

METHODH

110

Trazili zemlju, opremu i
druge uvjete za otvaranje
obrtaisl.

Ne

Da

Varijabla nije primjenjiva
(WSTATOR = 9 ili

SEEKWORK = 1-3 i
LOOKOJ =0, blank)

Nez_Trazi_zemljiste = 2

Nez_Trazi_zemljiste=1

SEEKWORK = 1, 4 li
LOOKOJ =1

METHODI

1M

Trazili dozvole, financijska
sredstvaisl.

Ne

Da

Varijabla nije primjenjiva
(WSTATOR = 9 ili

SEEKWORK = 1-3 ili
LOOKOJ = 0, blank)

Nez_Trazi_dozvola = 2

Nez_Trazi_dozvola = 1

SEEKWORK = 1, 4ili
LOOKOJ =1

METHODJ

112

Ceka rezultate molbe za
posao

Ne

Da

Varijabla nije primjenjiva
(WSTATOR = 9 ili

SEEKWORK = 1-3 i
LOOKOJ =0, blank)

Nez_Trazi_rezultat = 2

Nez_Trazi_rezultat = 1

SEEKWORK = 1, 4 li
LOOKOJ =1
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(nastavak)

ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex IlI.

Ime (zadano
u Uredbi)

Polje
(pozicija)

Modalitet
varijable

Opis

Kako se tvori iz ARS-a?

Ime varijable iz
prijadnjih godina
(ako je bila ista)

Filtar/Oznaka — tko
odgovara na
ovo polje?

METHODK

113

Ceka poziv od HZZ

Ne
Da

Varijabla nije primjenjiva
(WSTATOR = 9 ili
SEEKWORK = 1-3 il
LOOKOJ =0, blank)

Nez_Trazi_HZZpoziv = 2

Nez_Trazi_HZZpoziv = 1

SEEKWORK = 1, 4 li
LOOKOJ =1

METHODL

114

Ceka rezultate natjecaja u
drzavnom sektoru

Ne

Da

Varijabla nije primjenjiva
(WSTATOR = 9iili

SEEKWORK = 1-3 il
LOOKOJ = 0, blank)

Nez_Trazi_drzava = 2

Nez_Trazi_drzava = 1

SEEKWORK =1, 4ili
LOOKOJ =1

METHODM

115

Neki drugi nacini trazenja
posla

Ne

Da

Varijabla nije primjenjiva
(WSTATOR = 9iili

SEEKWORK = 1-3 i
LOOKOJ =0, blank)

Nez_Trazi_druginacin = 2

Nez_Trazi_druginacin = 1

SEEKWORK = 1, 4 li
LOOKOJ =1

WANTWORK

116

blank

Spremnost na rad osobe
koja ne trazi posao

Osoba ne trazi posao:
- ali bi ipak htjela raditi
- i ne Zeli raditi

Varijabla nije primjenjiva
(SEEKWORK <> 3

Bez odgovora

Nez_Trazi=2 i Nez_ZeliRad = 1

Nez_Trazi=2 i Nez_ZeliRad = 2

Pos_Sprem

SEEKWORK =3
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(nastavak)

ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex IlI.

Ime (zadano
u Uredbi)

Polje
(pozicija)

Modalitet
varijable

Opis

Kako se tvori iz ARS-a?

Ime varijable iz
prijadnjih godina
(ako je bila ista)

Filtar/Oznaka — tko
odgovara na
ovo polje?

AVAILABLE

17

RaspoloZivost za rad u
iduca 2 tjedna

Da moZe sada naéi posao:

Osoba bi mogla poceti raditi
uiduca 2 tjedna

Osoba ne bi mogla poceti
raditi u iduéa 2 tiedna

Varijabla nije primjenjiva
(SEEKWORK <> 11
SEEKWORK <> 4 i
WANTWORK <> blank i
WISHMORE <> 11
SIGNISAL <> 3)

Za WISHMORE =1

Osoba bi mogla poceti raditi
uiduca 2 tjiedna

Osoba ne bi mogla poCeti
raditi u iduca 2 tiedna

Za WANTWORK = 1

Osoba bi mogla poceti raditi
uiducéa 2 tjiedna

Osoba ne bi mogla poCeti
raditi u iduca 2 tiedna

Nez_Rad2Tj=1

Nez_Rad2Tj=2

OGP_Vise2Tj=1

OGP_Vise2Tj =2

Nez_ZeliRad = 1

Nez_ZeliRad = 2

SEEKWORK = 1, 4 li
WANTWORK = 1, blank
ili WISHMORE = 1 i
SIGNISAL = 3

AVAIREAS

118

Razlozi zasto ne moze
poceti raditi u iduca
dva tjedna

- mora zavrsiti Skolovanje,
osposobljavanje

- mora sluziti obavezni vojni
rok

- ne moze odmah napustiti
svoj sada$nji posao

Nez_RazINe = 3ili 5

Nez_RazINe = 6

Nez_RazINe = 4

AVAILABLE =2
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(nastavak)

ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex Il

Ime (zadano
u Uredbi)

Polje
(pozicija)

Modalitet
varijable

Opis

Kako se tvori iz ARS-a?

Ime varijable iz
prijadnjih godina
(ako je bila ista)

Filtar/Oznaka — tko
odgovara na
ovo polje?

blank

- ima osobne ili obiteljske
obveze

- vlastite bolesti
- drugi razlozi

Varijabla nije primjenjiva
(AVAILABLE <> 2)

Bez odgoovra

Nez_RazINe = 2

Nez_RazINe = 1

Nez_RazINe =7

Nez_RazINe = 8li 9

PRESEEK

119

blank

Situacija neposredno prije
traZenja posla (ili dok ¢eka
da pocne raditi)

Osoba je radila (ukljuéujuéi
pripravni$tvo)

Osoba je bila na redovitom
Skolovaniju (iskljuéujuéi

pripravni$tvo)

Osoba je bila na sluzenju
vojnog roka

Osoba je imala obiteljske
obaveze

Ostalo

Varijabla nije primjenjiva
(SEEKWORK =3, 9)

Bez odgovora

Nez_Aktivnost = 01, 02, 03, 04 ili

05

Nez_Aktivnost = 06

Nez_Aktivnost = 09

Nez_Aktivnost = 07

Nez_Aktivnost = 08 ili 10

SEEKWORK = 1,2, 4

NEEDCARE

120

Potreba za uslugama skrbi

Osoba ne trazi posao jer:

Odgovarajuce usluge skrbi
za djecu nisu raspoloZzive ili
su preskupe

Odgovarajuce usluge skrbi
za bolesne ili nemocne
osobe nisu raspoloZive ili su
preskupe

Nez_Razlog_Skrb = 1

Nez_Razlog_Skrb =2

FTPTREAS = 3Ili
SEEKREAS =3
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ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex IlI.

(nastavak)
" ' Ime varijable iz Filtar/Oznaka — tko
Imeraéi;no Po.“? Moqall;tlet Opis Kako se tvori iz ARS-a? prijadnjih godina odgovara na
u Uredbi) |(pozicija) | varijable (ako e bila ista) ovo polje?
3 Odgovarajuce usluge skrbi Nez_Razlog_Skrb =3
za djecu i za bolesne ili
nemocne osobe nisu
raspoloZive ili su preskupe
4 Usluge skrbi nemaju utjecaja| Nez_Razlog_Skrb = 4
na traZenje posla
9 Varijabla nije primjenjiva
(FTPTREAS <> 3i
SEEKREAS <> 3)
blank | Bez odgovora Nez_Razlog_Skrb =8ili 9
Za FTPTREAS = 3:
1 Odgovarajuce usluge skrbi OGP_Rad_Skrb = 1
za djecu nisu raspolozive ili
su preskupe
2 Odgovarajuce usluge skrbi OGP_Rad_Skrb =2
za bolesne ili nemocne
osobe nisu raspoloZive ili su
preskupe
3 Odgovarajuce usluge skrbi OGP_Rad_Skrb =3
za djecu i za bolesne li
nemocne osobe nisu
raspoloZive ili su preskupe
4 Usluge skrbi nemaju utjecaja| OGP_Rad_Skrb = 4
na traZenje posla
blank | Bez odgovora OGP_Rad_Skrb=8ili 9
REGISTER 121 Prijavijenost kod HZZ-a Pos_Hzz osobe od 15 do 74
godina
1 Osoba je prijavijena i Nez_HZZPrij=1i
ostvaruje (Nez_HZZPravo (sva 3
prava/pogodnosti/pomo¢ odgovora) = (1li 2) ili (bilo koja
kombinacija odgovora 1, 21 3))
2 Osoba je prijavljenai ne Nez_HZzPrij=1i
ostvaruje nikakva prava (Nez_HZZPravo (sva 3
odgovora) = (3 ili 4) ili (samo
odgovor 3)
3 Osoba nije prijavljena, ali ima|  to u Hrvatskoj nemamo
prava/pogodnosti
4 Osoba nije prijavijena i ne Nez_HZZPrij =2 *tu ne odgovara vojska

ostvaruje nikakva prava

i ljudi u zatvoru
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(nastavak)

ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex IlI.

Ime (zadano
u Uredbi)

Polje
(pozicija)

Modalitet
varijable

Opis

Kako se tvori iz ARS-a?

Ime varijable iz
prijadnjih godina
(ako je bila ista)

Filtar/Oznaka — tko
odgovara na
ovo polje?

blank

Varijabla nije primjenjiva
(dijete mlade od 15 godina i
ljudi stariji od 74)

Bez odgovora

Nez_HZZPrij=8ili 9

MAINSTAT

(nije obvezno)

122

blank

POLOZAJ U ZAPOSLENJU

Glavni poloZaj u
zaposlenju (aktivnosti)

Ima posao, obavlja
zanimanje, ukljuéujuci
neplaceni rad u obiteljskome
poslovnom subjektu,
ukljucujuéi sve oblike
pripravnistva, itd.

Nezaposleni
Ucenik, student i sl.

Umirovljenik — redovit ili
prijevremeni

Trajno nesposoban za rad
Na odsluZenju vojnog roka
Ima ku¢anske obaveze
Druge neaktivne osobe

Varijabla nije primjenjiva
(dijete mlade od 15 godina)

Bez odgovora

Aktivnost = 01 - 08

Aktivnost = 12

Aktivnost = 09

Aktivnost = 11

Aktivnost = 14

Aktivnost = 13

Aktivnost = 10

to u ARS nemamo

Aktivnost = 98 ili 99

Poloz_Zap

sve osobe starije od 15
godina

(ukljuéene su osobe u
zatvoru)

EDUCSTAT

123

OBRAZOVANJE |
OSPOSOBLJAVANJE

Ucenik ili student u
redovitom sustavu
obrazovanja u protekla 4
tiedna

Ucenik ili student

Dem_PohSkole = 1

sve osobe starije od 15
godina
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ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex Il

(nastavak)
' ' Ime varijable iz Filtar/Oznaka — tko
In:]eu(rz:éibai;]o ( g;l(j:?a) ’\\jle(x)r(ij'zltl)tlzt Opis Kako se tvori iz ARS-a? prijadnjih godina odgovara na
pozicy ! (ako je bila ista) ovo polie?
3 Ukljuéen u redovito Dem_PohSkole = 2
obrazovanje, ali je u protekla
4 tiedna bio na odmoru
2 Nije u€enik ili student Dem_PohSkole = 3
9 Varijabla nije primjenjiva
(dijete mlade od 15 godina)
blank | Bez odgovora Dem_PohSkole = 8iili 9
EDUCLEVL 124 Razina tog obrazovanja EDUCSTAT=1ili 3
1 ISCED 1 Dem_PohSkoleKoje = 1
2 ISCED 2 Dem_PohSkoleKoje = 2
3 ISCED 3 Dem_PohSkoleKoje = 3 ili 4ili 5
ili6
4 ISCED 4 to u ARS nemamo
5 ISCED 5 Dem_PohSkoleKoje = 7 ili 8ili 9
ili10li 11 ili 12l 13
6 ISCED 6 Dem_PohSkoleKoje = 14
9 Varijabla nije primjenjiva
(EDUCSTAT =2, 9, blank)
blank | Bez odgovora Dem_PohSkoleKoje = 98 ili 99
EDUCFILD | 125/127 Polje tog obrazovanja EDUCSTAT =1ili 3i
EDUCLEVL = (3-6)
(nije obvezno)
000 Opci programi Dem_PohSkoleStruka = 001
100 Obrazovanje ucitelja i Dem_PohSkoleStruka = 100
obrazovne djelatnosti
200 Humanisti¢ke znanosti i Dem_PohSkoleStruka = 200
umjetnost
222 Strani jezici Dem_PohSkoleStruka = 222
300 Drustvene znanosti, Dem_PohSkoleStruka = 300
poslovanje i pravo
400 Prirodne znanosti, Dem_PohSkoleStruka = 400
matematika i informatika
420 Bioloske znanosti Dem_PohSkoleStruka = 420
440 Fizikalne znanosti Dem_PohSkoleStruka = 440
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ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex Il

(nastavak)
' ' Ime varijable iz Filtar/Oznaka — tko
In:]eu(rz:éibai;]o ( gzoilé?a) v;?zltl)ts Opis Kako se tvori iz ARS-a? prija$njih godina odgovara na
pozicy ! (ako je bila ista) ovo polie?
460 Matematika i statistika Dem_PohSkoleStruka = 460
481 Racunalstvo Dem_PohSkoleStruka = 481
482 Koritenje raéunala Dem_PohSkoleStruka = 482
500 InZenjerstvo, proizvodnja i Dem_PohSkoleStruka = 500
gradevinarstvo
600 Poljoprivreda i veterinarske Dem_PohSkoleStruka = 600
usluge
700 Zdravstvo i socijalna skrb Dem_PohSkoleStruka = 700
800 Usluge Dem_PohSkoleStruka = 800
900 Nepoznato Dem_PohSkoleStruka = 998
999 Varijabla nije primjenjiva
(EDUCSTAT =2, 9, blank ili
EDUCLEVL <> 3-6=
blank | Bez odgovora Dem_PohSkoleStruka = 999
COURATT 128 Jeste li pohadali tecajeve, sve osobe starije od 15
seminare i sl. ili imali godina
privatnu poduku izvan
redovitog sustava
obrazovanja u posljednja
4 tjedna
1 Da Dem_PohObr =1
2 Ne Dem_PohObr = 2
9 Varijabla nije primjenjiva
(dijete mlade od 15 godina)
blank | Bez odgovora Dem_PohObr = 8ili 9
COURLEN 129/131 Broj sati provedenih u tim COURATT=1
obrazovnim aktivnostima
u 4 tjedna
3zna- | Brojsati Dem_PohObr_Sati
menke
999 Varijabla nije primjenjiva
(COURATT =2, 9, blank)
blank | Bez odgovora Dem_PohObr_Sati = 998 ili 999
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ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex Il

(nastavak)
' ' Ime varijable iz Filtar/Oznaka — tko
In:]eu(rz:éibai;]o ( gzoilé?a) v;?zltl)ts Opis Kako se tvori iz ARS-a? prija$njih godina odgovara na
pozicy ! (ako je bila ista) ovo polie?
COURPURP | 132 Svrha posljednje COURATT =1
pohadane obrazovne
aktivnosti
1 Uglavnom povezano s Dem_PohObrSvrha = 1ili 21li 3 ili
poslom 4
2 Uglavnom zbog osobnih Dem_PohObrSvrha = 5 ili 6
interesa
9 Varijabla nije primjenjiva
(COURATT = 2, 9, blank)
blank | Bez odgovora Dem_PohObrSvrha = 8ili 9
COURFILD | 133/135 Polje te obrazovne to nije obvezno i u ARS-u COURATT =1
aktivnosti nemamo
(nije obvezno)
000 Opéi programi
100 Obrazovanije ucitelja i
obrazovne djelatnosti
200 Humanisticke znanosti i
umjetnost
222 Strani jezici
300 Drustvene znanosti,
poslovanje i pravo
400 Prirodne znanosti,
matematika i informatika
420 Bioloke znanosti
440 Fizikalne znanosti
460 Matematika i statistika
481 Racunalstvo
482 KoriStenje racunala
500 InZenjerstvo, proizvodnja i
gradevinarstvo
600 Poljoprivreda i veterinarske
usluge
700 Zdravstvo i socijalna skrb
800 Usluge
900 Nepoznato
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ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex Il

(nastavak)
' ' Ime varijable iz Filtar/Oznaka — tko
In:]eu(rz:éibai;]o ( gzoilé?a) v;?ztts Opis Kako se tvori iz ARS-a? prija$njih godina odgovara na
pozicy ! (ako je bila ista) ovo polie?
999 Varijabla nije primjenjiva
(COURATT =2, 9, blank)
blank | Bez odgovora
COURWORH | 136 Je li se posljednja COURATT =1
obrazovna aktivnost
odvijala u radnom
vremenu?
(nije obvezno)
1 Samo u radnom vremenu Dem_PohObrRadVrij = 1
2 Uglavnom u radnom to u ARS-u nemamo
vremenu
3 Uglavnom u radnom to u ARS-u nemamo
vremenu
4 Samo izvan radnog vremena| Dem_PohObrRadVrij = 2
5 Niste imali posao u to vrijeme[ Dem_PohObrRadVrij = 3
9 Varijabla nije primjenjiva
(COURATT =2, 9, blank)
blank | Bez odgovora Dem_PohObrRadVrij = 8 ili 9
HATLEVEL | 137/138 Razina zavrsene Skole sve osobe starije od 15
godina
00 Bez skole Dem_NajSkola = 01
1 ISCED 1 Dem_NajSkola = 02
21 ISCED 2 Dem_NajSkola = 03
22 ISCED 3c (krace od 2 to u ARS-u nemamo
godine)
31 ISCED 3c (dulje od 2 godine)|  Dem_NajSkola= 04
32 ISCED 3a, b Dem_NajSkola= 05 ili 06
30 ISCED 3 (bez razlikovanja a, | to u ARS-u nemamo
bilic)
41 ISCED 4a, b
42 ISCED 4c
43 ISCED 4
51 ISCED 5b Dem_NajSkola = 07 ili 08 ili 09
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ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex Il

(nastavak)
' ' Ime varijable iz Filtar/Oznaka — tko
In:]eu(rz:éibai;]o ( gzoil(j;?a) ’\\f:x)r(ij'zltl)tlzt Opis Kako se tvori iz ARS-a? prijadnjih godina odgovara na
pozicy ! (ako je bila ista) ovo polie?
52 ISCED 5a Dem_NajSkola = 101li 11 il 12 ili
13
60 ISCED 6 Dem_NajSkola = 14
99 Varijabla nije primjenjiva
(dijete mlade od 15 godina)
blank | Bez odgovora Dem_NajSkola = 98 ili 99
HATFIELD 139/141 Polje najviSega zavrsenog HATLEVEL = 22 DO 60
obrazovanja
000 Opéi programi Dem_Struka = 001
100 Obrazovanije ucitelja i Dem_Struka = 100
obrazovne djelatnosti
200 Humanisticke znanosti i Dem_Struka = 200
umjetnost
222 Strani jezici Dem_Struka = 222
300 Drustvene znanosti, Dem_Struka = 300
poslovanje i pravo
400 Prirodne znanosti, Dem_Struka = 400
matematika i informatika
420 BioloSke znanosti Dem_Struka = 420
440 Fizikalne znanosti Dem_Struka = 440
460 Matematika i statistika Dem_Struka = 460
481 Racunalstvo Dem_Struka = 481
482 KoriStenje racunala Dem_Struka = 482
500 InZenjerstvo, proizvodnja i Dem_Struka = 500
gradevinarstvo
600 Poljoprivreda i veterinarske Dem_Struka = 600
usluge
700 Zdravstvo i socijalna skrb Dem_Struka = 700
800 Usluge Dem_Struka = 800
900 Nepoznato Dem_Struka = 998
999 Varijabla nije primjenjiva
(HATLEVEL =00, 11, 21, 99,
blank)
blank | Bez odgovora Dem_Struka = 999
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(nastavak)

ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex Il

Ime (zadano
u Uredbi)

Polje
(pozicija)

Modalitet
varijable

Opis

Kako se tvori iz ARS-a?

Ime varijable iz
prijadnjih godina
(ako je bila ista)

Filtar/Oznaka — tko
odgovara na
ovo polje?

HATYEAR

142145

9999

blank

Godina kad je zavrsen
najvisi stupanj
obrazovanja

4 znamenke kad je zavrSeno
obrazovanje

Varijabla nije primjenjiva
(dijete mlade od 15 godina)

Bez odgovora

Dem_GodZavrSkole

Dem_GodZavrSkole = 9998 ili
9999

sve osobe starije od 15
godina

WSTAT1Y

146

blank

SITUACIJA 1 GODINU
PRIJE INTERVJUIRANJA

PoloZaj prema aktivnosti
1 godinu prije
intervjuiranja

Obavljao je posao li
slobodno zanimanje,
ukljucujuéi neplaceni rad za
obiteljsko poduzece i
ukljucujuéi pripravnistvo itd.

Nezaposleni

Ucenik, student, pohadao
dalje obrazovanje

U (prijevremenoj) mirovini ili
odustao od svog poduzeca,
obrtaisl.

Trenutatno nesposoban za
rad

Na obaveznom sluzenju
vojnog roka

Imao kuéanske obaveze
Nektivna osoba — ostali

Varijabla nije primjenjiva
(dijete mlade od 15 godina)

Bez odgovora

Nez_AktivnostGod = (od 01 do
1)

Nez_AktivnostGod = 15

Nez_AktivnostGod = 12

Nez_AktivnostGod = 14

Nez_AktivnostGod = 17

Nez_AktivnostGod = 16

Nez_AktivnostGod = 13

to u ARS-u nemamo

Nez_AktivnostGod = 98 ili 99

Lani_Aktivnost

sve osobe starije od 15
godina

STAPRO1Y

147

Polozaj u zaposlenju
1 godinu prije
intervjuiranja

Samozaposleni, zapo$ljavao
radnike

Nez_AktivnostGod = 02 ili 04 ili
06

Lani_ZanimAkt

WSTAT1Y =1
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ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex Il.

(nastavak)
" ' Ime varijable iz Filtar/Oznaka — tko
Imeraéi;no Po.“? Moqall;tlet Opis Kako se tvori iz ARS-a? prijadnjih godina odgovara na
u Uredbi) |(pozicija) | varijable (ako e bila ista) ovo polje?
2 Samozaposleni, nije Nez_AktivnostGod = 03 ili 05 ili
zapoSljavao 07l 8ili 9ili 10
3 Zaposlenik Nez_AktivnostGod = 01
4 Obiteljski pomazugi ¢lan Nez_AktivnostGod = 11
9 Varijabla nije primjenjiva
(WSTAT1Y <> 1)
blank | Bez odgovora Nez_AktivnostGod = 98 ili 99
NACE1Y2D | 148/149 Djelatnost poduzeca gdje WSTAT1Y =1 | WSTAT1Y =1
je osoba radila 1 godinu
prije intervjuiranja
NACE, 2 znamenke Polozaj1god_djelatnost_Nkd2007 | ***tojenovood | ***to je novo od 2009.
2009.
0 Varijabla nije primjenjiva
(WSTAT1Y <> 1)
blank | Bez odgovora Polozaj1god_djelatnost_Nkd2007
=998l 999
COUNTR1Y | 150/151 Prebivaliste (drZava) Fill3 svi stariji od 1 godine
1 godinu prije
intervjuiranja
Sifre prema ISO klasifikaciji Mig_GodHrvatska = 2 -->
drzava Mig_GodZemlja
HR Mig_GodHrvatska = 1
99 Varijabla nije primjenjiva
(dijete mlade od 1 godinu)
blank | Bez odgovora Mig_GodZemlja = 98 ili 99
REGION1Y | 152/153 Prebivalista (regija Fill4 svi stariji od 1 godine
u zemlji ¢lanici EU)
1 godinu prije
intervjuiranja
NUTS 2
Za Dem_GodDos =0 ili (zadnje
4 znamenke<2006'
01 Sjeverozapadna Hrvatska mbz = (22ili 01li 02 ili 05 ili 06
ili 20)
02 Sredisnja i Istoéna Hrvatska | mbz = (07 ili 101li 11l 12li 14 ili

16 ili 04 ili 03)
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ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex Il

(nastavak)
' ' Ime varijable iz Filtar/Oznaka — tko
In:]eu(rz:éibai;]o ( gzoil(j;?a) ’\\f:x)r(ij'zltl)tlzt Opis Kako se tvori iz ARS-a? prijadnjih godina odgovara na
pozicy ! (ako je bila ista) ovo polie?
03 Jadranska Hrvatska mbz = (08ili 09ili 13li 15ili 17 ili
18li 19)
Za Dem_GodDos = (zadnje 4
znamenke = 2006 ili 2007)
01 Sjeverozapadna Hrvatska Dem_ZupDos = (21ili 01 ili 02 li
05 ili 06 ili 20)
02 Sredisnja i Istoéna Hrvatska Dem_ZupDos = (07 ili 10 ili 11 ili
12ili 14 ili 16 ili 04 ili 03)
03 Jadranska Hrvatska Dem_ZupDos = (08 ili 09 ili 13 ili
15ili 17 ili 18 ili 19)
99 Varijabla nije primjenjiva "starost'<1
(dijete mlade od 1 godinu)
blank | Bez odgovora
DOHODAK
INCMON 154/161 Mjesecna neto placa na Dohodak STAPRO =3
glavnom poslu
(nije obvezno)
00000000| 8 znamenki mjese¢ne neto OGP_Netto, 8 znamenki
- place na glavnom poslu u
99999998 nacionalnoj valuti
99999999 Varijabla nije primjenjiva
(STAPRO <> 3)
blank | Bez odgovora OGP_Netto = 99998 ili 99999
TEHNICKI DETALJI
ANKETIRANJA
REFYEAR 162/165 Godina anketiranja Teh_God svi
4 znamenke godine 2011
REFWEEK | 166/167 Referentni tjedan Teh_Ref svi
Broj tiedna od ponedjelikado| Tjedan
nedjelie
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ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex Il

(nastavak)
' ' Ime varijable iz Filtar/Oznaka — tko
In:]eu(rz:éibai;]o ( g;l(j:?a) ’\\jle(x)r(ij'zltl)tlzt Opis Kako se tvori iz ARS-a? prijadnjih godina odgovara na
pozicy ! (ako je bila ista) ovo polie?
INTWEEK 168/169 Tjedan intervjuiranja Teh_Tje SVi
R R Broj tiedna od ponedjelika do| Tjedan+1
nedjelie
COUNTRY  |170/171 Zemlja ¢lanica svi
HR sve osobe u ARS-u sve osobe u ARS-u
REGION 1721173 Prostorna jedinica za Teh_Reg SVi
statistiku 2. razine u kojoj
kucanstvo Zivi (NUTS 2)
01 Sjeverozapadna Hrvatska mbz = (22ili 01 li 02 ili 05 ili 06 ili
20)
02 Sredisnja i Istoéna Hrvatska | mbz = (07 ili 101li 11l 12li 14 ili
16 ili 04 ili 03)
03 Jadranska Hrvatska mbz =( 08ili 09ili 13li 15li 17 ili
18li 19)
DEGURBA 174 Stupanj urbanizacije za to sad imamo kodove SVi
1 Gusto naseljeno podrucje
2 Srednje naseljeno podrucje
3 Rijetko naseljeno podrucje
HHNUM 175/180 Serijski broj kuc¢anstva Teh_BrKuc svi
Dodjeljuje ga DZS i ostaje istii  Prema pitanjima mbz - Kuc treba
kroz sve valove odrediti jedinstveni broj (1 do N)
za svako kuc¢anstvo (6 znamenki)
Redovi za razli¢ite élanove (Sve osobe u istom kucanstvu
istoga kuéanstva nose isti imaju isti serijski broj kuéanstva)
serijski broj
HHTYPE 181 Tip kucanstva Teh_TipKuc SVi
1 Osoba zivi u privatnom to su svi u ARS-u
kucanstvu i anketirana je u
njemu
2 Osoba zivi u institucijskom
kucanstvu i anketirana je u
njemu
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ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex Il

(nastavak)
' ' Ime varijable iz Filtar/Oznaka — tko
In:]eu(rz:éibai;]o ( gzoilé?a) v;?zltl)ts Opis Kako se tvori iz ARS-a? prija$njih godina odgovara na
pozicy ! (ako je bila ista) ovo polie?
3 Osoba Zivi u institucijskom to nemamo u ARS-u
kucanstvu, ali je anketirana u
privatnom kuéanstvu
4 Osoba zivi u drugom
privatnom kuéanstvu, ali je
anketirana u ovom kucanstvu
HHINST 182 Tip institucije Fill10 Teh_TipKuc=2,3
1 Obrazovna institucija to nemamo u ARS-u
2 Bolnica
3 Druga socijalna institucija
4 Religijska institucija
5 Radnicki hostel, radnicka
Cetvrt, studentski hostel,
sveucilisni kampus i sl.
6 Vojna ustanova
7 Ostalo (npr. zatvor)
9 Varijabla nije primjenjiva
(Teh_TipKuc = 1,4)
blank | Bez odgovora
COEFY 183/188 Godisnji ponderacijski Teh_Pond svi
faktor (teZina)
0000- | prve 4 znamenke teZine — teZina, cijeli brojevi x
9999 | ispred decimalnog zareza
00-99 | zadnje dvije znamenke teZina, decimale y
teZine — jza decimalnog
zareza
npr. XXXX,yy
COEFQ 189/194 Tromjesecni ponderacijski Fill11 svi
faktor (teZina)
0000- | prve 4 znamenke teZine — teZina, cijeli brojevi x
9999 | ispred decimalnog zareza
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ANKETA O RADNOJ SNAZI ZA 2012.
Baza podataka prema Eurostatovim varijablama
Uredba Komisije br. 430/2005., Annex Il

(nastavak)
' ' Ime varijable iz Filtar/Oznaka — tko
In:]eu(rz:éibai;]o ( g;l(j:?a) ’\\jle(x)r(ij'zltl)tlzt Opis Kako se tvori iz ARS-a? prijadnjih godina odgovara na
pozicy ! (ako je bila ista) ovo polie?
00-99 | zadnje dvije znamenke teZina, decimale y
teZine — iza decimalnog
zareza
Npr. XXXX,yy
COEFH 195/200 Kvartalni ponderacijski Fill12 SVi
faktor (teZina)
za kucanstva
0000- | prve 4 znamenke teZine - teZina, cijeli brojevi x
9999 | ispred decimalnog zareza
00-99 | zadnje dvije znamenke teZina, decimale y
tezine - iza decimalnog
zareza
INTWAVE 201 Redni broj provedbenog Fill13
vala
1-8 Redni broj provedbenog vala [  to nemamo u ARS-u
INTQUEST 202 Koristeni upitnik SVi
1 Samo kljuéne varijable to nemamo u ARS-u
2 Cijeli upitnik to su sviu ARS-u
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4.2. Database structure based on Eurostat variables

2012 LABOUR FORCE SURVEY

Database based on Eurostat variables
Commission Regulation (EC) No. 430/2005, Annex 2

Name ;
: ) . Name of variable . .
(provided by | Field | Modality - - 5 h .. | Filter/Code —who is
the (position) jof variable Description How is it created from the LFS? | previous years (if it responsible for this field?
) was the same)
Regulation)
DEMOGRAPHIC DATA
HHSEQNUM | 1/2 Sequential number of Dem_Redbr RbOso all
person in household
01-98 | Two-digit number that is
assigned to each person in
the household (for us it can't
be more than 14 - that is the
maximum number of persons
in a household)
HHLINK 3 Relationship towards head OdnosNK HHTYPE=1,3
of household
1 Head of household Dem_OdnosNK = 1 that is to say that only
members of the private
household provide
answer, but in our case
only priv. nonetheless
only private households
are surveyed
2 Spouse Dem_0OdnosNK =2
3 Child (daughter or son) Dem_OdnosNK =3
4 Elder (mother/father, Dem_OdnosNK =5 or
grandmother/grandfather), Dem_OdnosNK = 6
head or spouse
5 Other relations Dem_OdnosNK = 4 or
Dem_0OdnosNK = 7 or
Dem_OdnosNK = 8 or
Dem_OdnosNK =9
6 Others Dem_OdnosNK = 10
9 Variable not applicable
HHSPOU 4/5 Sequential number for SuprugNK HHTYPE=1,3
spouse
01-98 | Spouse who lives in the Dem_Suprug
same household
99 Variable not applicable person has no spouse (in this
household) — in LFS the field
Dem_Suprug is empty
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2012 LABOUR FORCE SURVEY

Database based on Eurostat variables
Commission Regulation (EC) No. 430/2005, Annex 2

(continued)
Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » “./ho. s
the (position) of variable| responsible for this field?
) was the same)
Regulation)
HHFATH 6/7 Sequential number for OtacNK HHTYPE=1,3
father
01-98 | Father who lives in the same | Dem_Otac
household
99 Variable not applicable person has no father (in this
household) — in LFS the field
Dem_Otac is empty
HHMOTH 8/9 Sequential number for MajkaNK HHTYPE=1,3
mother
01-98 | Mother who lives in the same| Dem_Majka
household
99 Variable not applicable person has no mother(in this
household) — in LFS the field
Dem_Majka is empty
SEX 10 Sex Spol all
1 Male Dem_Spol=1
2 Female Dem_Spol=2
YEARBIR 11/14 Year of birth GodRod all
4 digit for year of birth Last 4 digits Dem_DatRod
DATEBIR 15 Date of birth with respect first 4 digits Dem_DatRod make DatRod all
to end of reference period up the person’s birthday; 'Ra’ is
the code of the month of
implementation; see appendix
with reference weeks for each
Ra'
1 Birthday of person in period Dem_DatRod (first 4 digits) <
from 1 January to end of (end of reference week for 'Ra’)
reference week
2 Birthday of person in period Dem_DatRod (first 4 digits) > end
from end of reference week of reference week for 'Ra)
to end of year
MARSTAT 16 Marital status BracnoStanje all
1 Unmarried Dem_BracnoStanje = 1
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2012 LABOUR FORCE SURVEY

Database based on Eurostat variables
Commission Regulation (EC) No. 430/2005, Annex 2

(continued)
Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » “./ho. s
the (position) of variable| responsible for this field?
) was the same)
Regulation)
2 Married Dem_BracnoStanje = 2 or
Dem_BracnoStanje = 5
3 Widower/widow Dem_BracnoStanje = 3
4 Divorced or separated from Dem_BracnoStanje = 4 or
marital spouse Dem_BracnoStanje = 6
blank | No reply Dem_BracnoStanje = 98 or 99
NATIONAL 17118 Citizenship Drzav all
Codes based on ISO country| Dem_Drzav
classifications
YEARESID 19/20 Year of residence in
Croatia
00 Born in the Republic of Mig_Rodjenje = 1
Croatia
01-99 | Number of years of (2009 - Mig_Hrv_dos_godina)
residence in the Republic of
Croatia
blank | No reply Mig_Hrv_dos=9998 or 9999
COUNTRYB | 21/22 Country in which the YEARESID<>00
person was born
Codes based on ISO country|  Mig_rodjenje_drz
classifications
99 Variable not applicable YEARESID = 00
blank | No reply Mig_rodjenje_drz = 98 ili 99
PROXY 23 Who gave the answers in Reply persons older than 15
the survey years of age
1 Personally Replies =1
2 Another household member Replies = 2
9 Variable not applicable (child| “children”
younger than 15 years)
blank | No reply Replies=80r9
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2012 LABOUR FORCE SURVEY

Database based on Eurostat variables
Commission Regulation (EC) No. 430/2005, Annex 2

(continued)
Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » “./ho. s
the (position) of variable| responsible for this field?
) was the same)
Regulation)
WORK STATUS
WSTATOR 24 Work status in reference Persons older than 15
week of age
1 Worked in reference week at| Rad_Posao =1 or
least 1 hour Rad_PomPosao = 1
2 Did not work in the reference | Rad_Posao = 2 and
week not even 1 hour, but GP_OdsVraca=1
has a job from which he/she
was absent
3 Did not work because he/she
was on hold
4 Doing military service, Activity = 13 or 14
serving sentence in prison
5 Others older than 15 years of|  (Rad_Posao = 2 and
age did not work in the ref. Rad_OdsVraca = 2) or
week Rad_PomPosao = 2
9 Variable not applicable (child
younger than 15 of age)
NOWKREAS | 25/26 Reason why the person RadStatRaz! WSTATOR= 2
who has a job hasn’t (changed
worked modality)
0 Poor weather GP_OdsRazlog = 08
1 Technical conditions GP_OdsRazlog = 09
2 Strike, work dispute GP_OdsRazlog = 13
3 Schooling GP_OdsRazlog = 10
4 lliness, injury GP_OdsRazlog = 01
5 Maternity leave GP_OdsRazlog = 02
6 Paternity leave GP_OdsRazlog = 03
7 Annual leave GP_OdsRazlog = 06
8 Other types of paid leave GP_OdsRazlog = 07

(odrada or according to
yearly agreement on number
of work hours)
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2012 LABOUR FORCE SURVEY

Database based on Eurostat variables
Commission Regulation (EC) No. 430/2005, Annex 2

(continued)
Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » “./ho. s
the (position) of variable| responsible for this field?
) was the same)
Regulation)
9 Other reasons GP_OdsRazlog = 4 or
GP_OdsRazlog =5 or
GP_OdsRazlog = 11 or
GP_OdsRazlog = 12 or
GP_OdsRazlog = 14
99 Variable not applicable
WSTATOR=3—5,9)
CHARACTERISTICS OF
EMPLOYMENT AT
PRIMARY JOB
STAPRO 27 Working position ZanimAkt WSTATOR=1, 2
1 Self-employed, employs GP_Aktivnost = 1-4 i
workers GP_PoslZaposleni<>0
2 Self-employed, does no (GP_Aktivnost = 1-4, 9-11) i
employ workers GP_Posl|Zaposleni = 0
3 Employee GP_Aktivnost = 5-7
4 Family worker GP_Aktivnost = 8
9 Variable not applicable
(WSTATOR =3—5, 9)
blank | No reply GP_Aktivnost = 98 or 99
SIGNISAL 28 Receiving pay while (WSTATOR=2 or 3) and
absent from work NOWKREAS <> 04 and
NOWKREAS <> 5 and
STAPRO=3
1 Absent 3 months or less GP_OdsVrijeme=0o0r1or2or3
2 Absent longer than 3 months|  GP_OdsVrijeme > 3 and
and receives pay or social (GP_OdsPravol or
benefits that covers at least GP_OdsPravo2 or
half of the wage GP_OdsPravo3 = 1)
3 Absent longer than 3 months |  GP_OdsVrijeme > 3 and
and receives pay or social (GP_OdsPravol or
benefits that covers less GP_OdsPravo2 or
than half of the wage GP_OdsPravo3 = 2)
4 | don’t know GP_OdsVrijeme > 3 and
(GP_OdsPravol or
GP_OdsPravo2 or
GP_OdsPravo3 = 98 or 99)
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2012 LABOUR FORCE SURVEY

Database based on Eurostat variables
Commission Regulation (EC) No. 430/2005, Annex 2

(continued)
Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » “./ho. s
the (position) of variable| responsible for this field?
) was the same)
Regulation)
9 Variable not applicable
(WSTATOR <> 2, 3 or
NOWKREAS = 04 and
NOWKREAS = 05 or
STAPRO <> 3)
NACE3D 29/31 Business activity of entity Activity WSTATOR =1,2
in which the person works
National Classification of OGP_Djelatnost = first 3 digits
Economic Activity, 3 digits
000 Variable not applicable
(WSTATOR=3—5,9)
blank | No reply OGP_Djelatnost = 99998 or
99999
ISCO4D 32/35 Person’s occupation Occupation WSTATOR =1,2
(ISC0-08) National Classification of OGP_Zanimanje = 4 digits
Occupation, 4 digits
9999 | Variable not applicable
(WSTATOR=3—5,9)
blank | No reply OGP_Zanimanje = 9998 or 9999
SUPVISOR 36 Leading function
STAPRO =3
1 Yes GP_Sef=1
2 No GP_Sef=2
9 STAPRO <> 3
blank | No reply GP_Sef=80r9
SIZEFIRM 37/38 Number of persons that BrOsoPod STAPRO =1, 3, 4,
the business employs blank
Za STAPRO =3 or 4:
01-10 | Exact number of persons, 1<=GP_BrOsoPoj<=9 (if
from 1to 10 GP_BrOso=1)
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(continued)
Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » “./ho. s
the (position) of variable| h responsible for this field?
Regulation) was the same)
11 11 — 19 persons GP_BrOso =2
12 20 — 49 persons GP_BrOso =3
13 50 persons or more GP_BrOso=4or5or6or7
14 Doesn't know, but less than GP_BrOso = 1 and
11 persons GP_BrOsoPoj = 98 or 99
15 Doesn't know, but more than| GP_BrOso =8 or 9
10 persons
99 Variable not applicable
(STAPRO =2, 9)
For STAPRO = 1:
Exact number at
GP_PoslZaposleni
Hence they are included in the
modalities
01-10 | Exact number of persons, GP_PoslZaposleni
from 1to 10
11 11— 19 persons GP_PoslZaposleni = from 11 to
19
12 20 — 49 persons GP_PoslZaposleni = from 20 to
49
13 50 or more persons GP_PoslZaposleni >= 50
14 Doesn't know, but less than We don't have this for this group
11 persons of persons
15 Doesn't know, but more than | GP_PoslZaposleni = 99999 or
10 persons 99998
COUNTRYW | 39/40 Location of job (country) Rad_Mjesto WSTATOR =1, 2
(changed
modality)
Codes based on ISO country
classifications
HR Croatia OGP_MijestoRada_Zupanija =
(01-23)
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(continued)
Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » “./ho. s
the (position) of variable| responsible for this field?
) was the same)
Regulation)
At Other country OGP_MijestoRada_Zupanija = (0)
country and at OGP_MjestoRada_Drzava
(two code is written
letters)
99 Variable not applicable
(WSTATOR=3—5,9)
blank | No reply OGP_MjestoRada_Zupanija = 98
or99
REGIONW 41/42 Region of work NUTS 2 WSTATOR=1,2
For OGP_MiestoRada_Zupanija
<22
01 north-western Croatia OGP_MjestoRada_Zupanija =
(21 or 01 or 02 or 05 or 06 or 20)
02 central and eastern Croatia OGP_MjestoRada_Zupanija =
(07 or100r 11 or 12 or 14 or 16
or 04 or 03)
03 Adriatic Croatia OGP_MijestoRada_Zupanija =
(08 or 09 or 13 or 15 or 17 or 18
or 19)
99 Variable not applicable
(WSTATOR=3—5, 9)
Za OGP_MiestoRada_Zupanija =
22 0r 23
01 north-western Croatia mbz = (22 or 01 or 02 or 05 or 06
or 20)
02 central and eastern Croatia mbz = (07 or 10 or 11 or 12 or 14
or 16 or 04 or 03)
03 Adriatic Croaia mbz = (08 or 09 or 13 or 15 or 17
or 18 or 19)
99 Variable not applicable
(WSTATOR=3—5,9)
blank | No reply OGP_MjestoRada_Zupanija = 98
or99
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(continued)
Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » v_vho_ s
the (position) of variable| responsible for this field?
) was the same)
Regulation)
YSTARTWK | 43/46 Year when the person Rad_God WSTATOR =1, 2
commenced work at the
current primary job
4 digit year OGP_GodPocZapos!
9999 | Variable not applicable
(WSTATOR=3—5,9)
blank | No reply OGP_GodPocZapos| = 9998 or
9999
MSTARTWK | 47/48 Month when the person Rad_Mje YSTARTWK <> 9999 or
commenced work at the blank or (REFYEAR-
current primary job YSTARTWK <= 2)
1-12 2 digits for month OGP_MijePocZapos!
99 Variable not applicable
(YSTARTWL = 9999 or
REFYEAR-YSTARTWK > 2)
blank | No reply OGP_MjePocZaposl = 98 or 99
WAYFOUN 49 Inclusion of Croatian STAPRO = 3 poteo
Employment Service in raditi na ovom poslu
seeking this primary job tijekom poslje dnjih 12
mjeseci
0 No OGP_HZZ_Savjetnik = 2
OGP_HZZ Ploca=2i
OGP_HZZ_Internet = 2
1 Yes OGP_HZZ_Savjetnik = 1 or
OGP_HZZ_Ploca=1or
OGP_HZZ_Internet=1
9 STAPRO <> 3 or began to
work before more than a year|
blank | No reply OGP_HZZ_Savjetnik = (8 or 9) i
OGP_HZZ_Ploca=(8or9)i
OGP_HZZ_Internet = (8 or 9)
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(continued)
Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » “./ho. s
the (position) of variable| responsible for this field?
) was the same)
Regulation)
FTPT 50 Full-/part-time work WSTATOR =1, 2
1 Full-time work OGP_RadVrijeme = 1
2 Part-time work OGP_RadVrijeme = 2
9 WSTATOR <> 1,2
blank | No reply OGP_RadVrijeme =8 or 9
FTPTREAS 51 Reasons for shorter FTPT=2
working times
1 Due to schooling or training OGP_RadVrijemeRazlog = 09
2 Personal iliness or disability OGP_RadVrijemeRazlog = 05
3 Caring for children or OGP_RadVrijemeRazlog = 01 or
weak/elderly persons 02 or 03
4 Other personal and family OGP_RadVrijemeRazlog = 06 or
reasons 11
5 Can'tfind a full-time job OGP_RadVrijemeRazlog = 08
6 Other reasons OGP_RadVrijemeRazlog = 04 or
07 or100r12
9 Variable not applicable
(FTPT <> 2)
blank | No reply OGP_RadVrijemeRazlog = 98 or
99
TEMP 52 Duration of job STAPRO =3
1 Person has a job for an GP_VrstaRada = 1
indefinite period of time
2 Person has a job for an GP_VrstaRada =2 or 3 or 4
definite period of time
9 Variable not applicable
(STAPRO <> 3)
blank | No reply GP_VrstaRada=8o0r 9
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(continued)
Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » “./ho. s
the (position) of variable| responsible for this field?
) was the same)
Regulation)
TEMPREAS | 53 Reasons for working an TEMP =2
definlte period of time
Person does not work for an
indefinite period of time due
to:
1 This job is regulated by a OGP_OdrRazlog = (2 or 4 or 5 or
contract for a definite period | 7)
of time (cadetship, training
and similar)
2 Can'tfind a job for an OGP_OdrRazlog = 1
indefinite period of time
3 Doesn't want to work for an OGP_OdrRazlog =3
indefinite period of time
4 For a trial period OGP_OdrRazlog = 6
9 Variable not applicable
(TEMP <>2)
blank | No reply OGP_OdrRazlog =8 or 9
TEMPDUR 54 Duration of work Rad_Ugo TEMP =2
agreement
1 Less than 1 month OGP_OdTraje=1
2 1—3 months OGP_OdTraje =2
3 4 — 6 months OGP_OdTraje=3
4 7—12 months OGP_OdTraje =4
5 13 — 18 months OGP_OdTraje =5
6 19 — 24 months OGP_OdTraje = 6
7 25— 36 months OGP_OdTraje=7
8 Longer than 3 years OGP_OdTraje=80r9 * here belongs also "As
required by the job" —
this I have to inform
Eurostat
9 Variable not applicable
(TEMP <>2)
blank | No reply OGP_OdTraje = 98 or 99
88 MetodoloSke upute/ Methodological Guidelines 71/2012.



2012 LABOUR FORCE SURVEY

Database based on Eurostat variables
Commission Regulation (EC) No. 430/2005, Annex 2

(continued)
Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » “./ho. s
the (position) of variable| responsible for this field?
) was the same)
Regulation)
TEMPAGCY | 55 Contract with employment STAPRO =3
agency for temporary work
0 No GP_agencija =2
1 Yes GP_agencija=1
9 Variable not applicable
(STAPRO <> 3)
blank | No reply GP_agencija=8o0r 9
NON-TYPICAL FORMS OF
WORK
SHIFTWK 56 Work in shifts NOR_Smjena STAPRO =3
1 Person works in shifts OGP_RadSmjene = 1 or 2
3 Persons never works in shiftsy  OGP_RadSmjene = 3
9 Variable not applicable
(STAPRO <> 3)
blank | No reply OGP_RadSmjene = 98 or 99
EVENWK 57 Night work NOR_Vecer WSTATOR =1 or 2
1 Person ordinarily works at OGP_RadVecer = 1
night
2 Person does night work OGP_RadVecer =2
sometimes
3 Person never does night OGP_RadVecer =3
work
9 Variable not applicable
(WSTATOR = 3-5, 9)
blank | No reply OGP_RadVecer = 98 or 99
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Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » v_vho_ s
the (position) of variable| responsible for this field?
) was the same)
Regulation)
NIGHTWK 58 Night work NOR_Noc WSTATOR=10r 2
1 Person ordinarily does night | OGP_RadNoc = 1
work
2 Person sometimes does OGP_RadNoc = 2
night work
3 Person never does night OGP_RadNoc = 3
work
9 Variable not applicable
(WSTATOR = 3-5, 9)
blank | No reply OGP_RadNoc =98 or 99
SATWK 59 Work on Saturdays NOR_Sub WSTATOR =1 or 2
1 Person ordinarily works OGP_RadSub=1
Saturdays
2 Person sometimes works OGP_RadSub =2
Saturdays
3 Person never works OGP_RadSub =3
Saturdays
9 Variable not applicable
(WSTATOR = 3-5, 9)
blank | No reply OGP_RadSub =98 or 99
SUNWK 60 Work on Sundays NOR_Nedj WSTATOR =1 or 2
1 Person ordinarily works OGP_RadNed =1
Sundays
2 Person sometimes works OGP_RadNed =2
Sundays
3 Person never works Sundays| OGP_RadNed = 3
9 Variable not applicable
(WSTATOR = 3-5, 9)
blank | No reply OGP_RadNed =98 or 99
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(continued)
Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » “./ho. s
the (position) of variable| responsible for this field?
) was the same)
Regulation)
WORK HOURS
HWUSUAL 61/62 Number of usual work Rad_Sati WSTATOR=1, 2
hours in week
00 Can't be said because work OGP_Sati =98
hours greatly vary
01-98 | Number of usual work hours | OGP_Sati
at the primary job
99 Variable not applicable
(WSTATOR = 3-5, 9)
blank | No reply OGP_Sati = 99
HWACTUAL | 63/64 Number of work hours in Rad_TjeSati WSTATOR =1, 2
the reference week
00 Person who has a job, but WSTATOR =2
did not work in the reference
week (WSTATOR = 2)
01-98 | Number of work hours inthe |  OGP_SatiTjedan
reference week
99 Variable not applicable
(WSTATOR = 3-5, 9)
blank | No reply OGP_SatiTjedan = 98 or 99
HWOVERP 65/66 Paid overtime work in the STAPRO =3
reference week
00-98 | Number of paid overtime OGP_PrekovremeniPlac
work hours in the reference
week
99 Variable not applicable
(STAPRO <> 3)
blank | No reply OGP_PrekovremeniPlac = 98iiili
99
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Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » Who. s
the (position) of variable| responsible for this field?
) was the same)
Regulation)
HWOVERPU | 67/68 Unpaid overtime work in STAPRO =3
reference week
00-98 | Number of unpaid overtime (OGP_Prekovremeni -
work hours in the reference OGP_PrekovremeniPlac)
week
99 Variable not applicable
(STAPRO <> 3)
blank | No reply OGP_PrekovremeniPlac = 98 or
99
HOURREAS | 69/70 Main reason why the usual Rad_Razl HWUSUAL = 00-98 i
hours and work hours in (changed HWACTUAL = 01-98
the reference week differ modality)
Person worked more than
usual because:
01 - reallocated work time OGP_RazlogTjedan = 18
16 - overtime work OGP_RazlogTjedan = 16
02 - other reasons OGP_RazlogTjedan = 17 or 19 or
20
Person worked less than
usually because:
03 - unfavourable weather OGP_RazlogTjedan = 06
conditions
04 - less scope of work due to OGP_RazlogTjedan = 01 or 07
technical or economic
reasons
05 - strike, work dispute and OGP_RazlogTjedan = 11
similar
06 - schooling or training OGP_RazlogTjedan = 08
07 - reallocation of work time OGP_RazlogTjedan = 10 or 14
08 - personal illness or unfit for OGP_RazlogTjedan = 02
work
09 - maternal or parental leave OGP_RazlogTjedan = 04
10 - leave for personal or family |  OGP_RazlogTjedan = 05
needs
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(continued)
Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » “./ho. s
the (position) of variable| responsible for this field?
) was the same)
Regulation)
11 - annual leave OGP_RazlogTjedan = 03
12 - national holidays We don’ have this in LFS
13 - commencement/change of | OGP_RazlogTjedan = 09
work in reference week
14 - completed work at this job, OGP_RazlogTjedan = 12 or 13
and no new job
15 - other reasons OGP_RazlogTjedan = 15
97 Person in the reference week| (HWUSUAL = HWACTUAL = 01-
worked as usual 98)
98 Person whose work hours (HWUSUAL = 00 and
carried, and gives noreason | HOURREAS = 01-16)
for this
99 Variable not applicable
(WSTATOR = 2-5, 9 or
HWUSUAL = blank or
HWACTUAL = blank)
blank | No reply OGP_RazlogTjedan = 98 or 99
WISHMORE 71 Wants to work more than Rad_Vise WSTATOR=1,2
the usual number of hours (changed
modality)
0 No OGP_ViseZeli=5
1 Yes OGP_ViseZeli=1or2or3or4
9 Variable not applicable
(WSTATOR =3-5,9
blank | No reply OGP_ViseZeli=80r 9
WAYMORE 72 The way the person wants WISHMORE =1
to work more hours
1 At the additional job OGP_ViseZeli= 1
2 At some job where he or OGP_ViseZeli =2
she’ll work more hours
3 Only at her/his current job OGP_ViseZeli=3
4 In any way OGP_ViseZeli=4
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Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » “./ho. s
the (position) of variable| responsible for this field?
) was the same)
Regulation)
9 Variable not applicable
(WISHMORE <> 1)
blank | No reply OGP_ViseZeli=80r 9
HWWISH 73174 Number of hours that the Rad_SatZeli WSTATOR=1,2
person would like to work
in a week
01-98 | Number of hours the person OGP_SatiZeli
would like to work in a week
99 Variable not applicable
(WSTATOR = 3-5, 9)
blank | No reply OGP_SatiZeli = 98 or 99
HOMEWK 75 Work from home Rad_Kuca WSTATOR=1,2
1 Person ordinarily works from | OGP_RadKuca = 1
home
2 Person sometimes work at OGP_RadKuca = 2
home
3 Person never works from OGP_RadKuca =3
home
9 Variable not applicable
(WSTATOR = 3-5, 9)
blank | No reply OGP_RadKuca=8or9
LOOKOJ 76 Seeking another job WSTATOR=1,2
0 Person is not seeking PZ_Promjena =3
another job
1 Person is seeking another PZ_Promjena=1o0r2 *included here
job were those who
said that they
were seeking an
additional job
9 Variable not applicable
(WSTATOR = 3-5, 9)
blank | No reply PZ_Promjena =8 or 9
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Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » v_vho_ s
the (position) of variable| responsible for this field?
) was the same)
Regulation)
LOOKREAS | 77 Person is seeking another Rad_Posao LOOKOJ =1
job, the reasons being (changed
modality)
1 - knows he/she will lose this PZ_Razlog=1or2
job
2 - considers this job PZ_Razlog =8
transitional
3 - is seeking additional work PZ_Razlog =3
because wants to work
more hours
4 - is looking for a job because | PZ_Razlog = 4
wants to work more hours
5 - wants to work less hours PZ_Razlog=9
than at the present job
6 - wants better work PZ_Razlog=6or7
conditions (pay, work hours,
etc.)
7 - other reasons PZ_Razlog =5 or 10
9 Variable not applicable
(LOOKOJ <> 1)
blank | No reply PZ_Razlog = 98 or 99
ADDITIONAL WORK
EXIST2J 78 Person has more than one Rad_Dodat WSTATOR =1, 2
job
1 Person in the reference week| ODP_Dodatno = 2
did not have a job
2 Person in the reference week| ODP_Dodatno = 1
had more than one job
9 Variable not applicable
(WSTATOR = 3-5, 9)
blank | No reply ODP_Dodatno = 8 or 9
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Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » “./ho. s
the (position) of variable| responsible for this field?
) was the same)
Regulation)
STAPRO2J 79 Working position (at the Rad_PolozDod | EXIST2J =2
additional job)
1 Self-employed, employs ODP_Aktivnost = 2
workers
2 Self-employed, does not ODP_Aktivnost =1 or 7
employ workers
3 Worker ODP_Aktivnost = 3 or 4 or 5
4 Assisting member ODP_Aktivnost = 6
9 Variable not applicable
(EXIST2J =1 or 9 or blank)
blank | No reply ODP_Aktivnost = 8 or 9
NACE2J2D 80/81 Economic activity (entity Rad_DjelDod EXIST2) =2
in which the person has
an additional job)
National Classification of ODP_Dijelatnost (first two digits)
Economic Activity, first two
digits
00 Variable not applicable
(EXIST2J =1 or 9 or blank)
blank | No reply ODP_Djelatnost = 99998 or
99999
HWACTUA2 | 82/83 Number of work hours at Rad_SatiDod EXIST2) =2
the additional job in the
reference week
00 Person didn’t work in the ODP_SatiTjedan =0
reference week
01-98 | Number of work hours atthe | ODP_SatiTjedan
additional work in the
reference week
99 Variable not applicable
(EXIST2J =1 or 9 or blank)
blank | No reply ODP_SatiTjedan = 98 or 99
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Name
(provided by
the
Regulation)

Field
(position)

Modality
lof variable|

Description

How is it created from the LFS?

Name of variable
previous years (if it
was the same)

Filter/Code —who is
responsible for this field?

EXISTPR

84

blank

CHARACTERISICS OF
THE PREVIOUS JOB

Person who once had
worked

Person has never worked
Person had once worked

Variable not applicable
(WSTATOR=1o0r2o0r9)

No reply

PZ_MjePosZap = 0

PZ_MjePosZap <> 0

PZ_MjePosZap = 98 or 99

Rad_Zad

WSTATOR = 3-5

YEARPR

85/88

9999

blank

Year when the person had
worked last time

4 digit year when the person
had worked last time

Variable not applicable
(EXISTPR =0, 9, blank)

No reply

PZ_GodPosZap = 4 digits

PZ_GodPosZap = 9998 or 9999

Rad_GodZad

EXISTPR=1

MONTHPR

89/90

01-12

99

blank

Month in which the person
worked last time

2 digit month in which the
person had worked last time

Variable not applicable
(YEARPR = 9999, blank or
REFYEAR-YEARPR > 2)

No reply

PZ_MjePosZap = first 2 digits

PZ_MjePosZap = 98 or 99

Rad_Mjzad

YEARPR <> 9999,
blank and REFYEAR-
YEARPR <=2

LEAVREAS

91/92

00

Main reason why the
person had left her job the
last time

Was made redundant,
excess worker, etc.

OPP_Razlog = 07 or 08

Rad_RazlZad
(changed
modality)

EXISTPR = 1 and
REFYEAR-YEARPR < 8
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Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » “./ho. s
the (position) of variable| responsible for this field?
) was the same)
Regulation)
01 Labour agreement for a OPP_Razlog = 06
definite period of time
expired
02 Care for children and the OPP_Razlog = 04
weak/elderly persons
03 Family and personal reasons| OPP_Razlog = 05
04 Personal iliness and disabilityy OPP_Razlog = 03
05 Education or schooling OPP_Razlog = 13
06 Early retirement OPP_Razlog = 02
07 Regular pension OPP_Razlog = 01
08 Serving military service OPP_Razlog = 14
09 Other reasons OPP_Razlog =09 or 10 or 11 or
12 0r 15
99 Variable not applicable
(EXISTPR =0, 9, blank or
EXISTPR = 1 and person
has not worked in the last 8
years)
blank | No reply OPP_Razlog = 98 or 99
STAPROPR | 93 Working position at the Rad_PolozZad | EXISTPR =1 and
last position REFYEAR-YEARPR < 8
1 Self-employed, employs OPP_Aktivnost = 2
workers
2 Self-employed, does not OPP_Aktivnost=1or 7
employ workers
3 Worker OPP_Aktivnost =3 or 4 or 5
4 Family worker OPP_Aktivnost = 6
9 Variable not applicable
(EXISTPR =0, 9, blank or
EXISTPR =1 and person
has not worked for the last 8
years)
blank | No reply OPP_Aktivnost = 8 or 9
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Name
(provided by
the
Regulation)

Field
(position)

Modality
lof variable|

Description

How is it created from the LFS?

Name of variable
previous years (if it
was the same)

Filter/Code —who is
responsible for this field?

NACEPR2D

94/95

00

blank

Economic activity (entity
in which the person has
an additional job)

National Classification of
Economic Activity, first two
digits

Variable not applicable
(EXISTPR =0, 9, blank or
EXISTPR =1 and person
has not worked in the last 8
years)

No reply

OPP_Dijelatnost (first two digits)

OPP_Dijelatnost = 99998 or
99999

Rad_DjelZad

EXISTPR = 1 and
REFYEAR-YEARPR < 8

ISCOPR3D

(1ISCO-08)

96/98

9999

blank

Person’s occupation (at
the previous job)

National Classification of
Occupations, first two digits

Variable not applicable
(EXISTPR =0, 9, blank or
EXISTPR =1 and person
has not worked for the last 8
years)

No reply

OPP_Zanimanje = first 3 digits

OPP_Zanimanje = 9998 or 9999

Rad_ZanimZad

EXISTPR = 1 and
REFYEAR-YEARPR < 8

SEEKWORK

99

SEEKING WORK

Seeking work during the
last 4 weeks

Person has already found a
job which they will
commence within 3 months
time

Person has already found a
job which they will
commence within a period
exceeding 3 months

Nez_Razlog=1

Nez_Razlog = 2

(WSTATOR = 3-5 or
SIGNISAL = 3) and
'age'< 75
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Database based on Eurostat variables
Commission Regulation (EC) No. 430/2005, Annex 2

(continued)
Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » “./ho. s
the (position) of variable| responsible for this field?
) was the same)
Regulation)
3 Person is not seeking a job Nez_Trazi =2
and has not found a job
which he/she will commence
later
4 Person is looking for a job Nez_Trazi=1
9 Variable not applicable
(WSTATOR=1,20r 9 and
SIGNISAL <> 3) or 'age' =>
75
SEEKREAS 100 Reasons why the person SEEKWORK =3
has not sought a job
1 Waiting to be called back to Nez_Razlog = 06
work
2 Due to personal illness or Nez_Razlog = 07
disability
3 Care for children and elderly | Nez_Razlog = 03 or 04 or 05
persons
4 Due to other personal and Nez_Razlog = 08
family reasons
5 Due to schooling or training Nez_Razlog = 11
6 Waiting for retirement Nez_Razlog = 15
7 Does not believe that there is|  Nez_Razlog = 09 or 10
a job for him/her
8 Other reasons Nez_Razlog = 12 or 13 or 14 or
16
9 Variable not applicable
(SEEKWORK <> 3)
blank | No reply Nez_Razlog = 98 or 99
SEEKTYPE 101 Type of work that the Pos_Vrsta SEEKWORK =1, 2, 4 or
person is seeking LOOKOJ =1
Person is seeking work (for
SEEKWORK = 1,2 this is a
type of work that the person
has already found)
100 MetodoloSke upute/ Methodological Guidelines 71/2012.
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(continued)
Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » “./ho. s
the (position) of variable| responsible for this field?
) was the same)
Regulation)
1 Self-employed Nez_ZeliPosl = 3
as a worker:
2 - and only for full-time work (Nez_ZeliPosl = 1 or 2) and
(Nez_Vrijeme = 1 and
Nez_PrihvVrij = 2)
3 - for full-time work, but if (Nez_ZeliPosl = 1 or 2) and
there is none, will accept a ((Nez_Vrijeme = 1 and
job with shorter work hours | Nez_PrihvVrij = 1) or
Nez_Vrijeme = 3)
4 - with shorter work hours, but|  (Nez_ZeliPosl = 1 or 2) and
if not possible, will accepta |  ((Nez_Vrijeme = 2 and
full-time job Nez_PrihvVrij = 1) or
Nez_Vrijeme = 3)
5 - and only with shorter (Nez_ZeliPosl = 1 or 2) and
working hours (Nez_Vrijeme = 2 and
Nez_PrihvVrij = 2)
6 - person did not state what (Nez_ZeliPosl = 1 or 2 and
working hours Nez_Vrijeme =8 or 9)
9 Variable not applicable
(WSTATOR =9 or
SEEKWORK = 03 or
LOOKOJ =0, blank)
blank | No reply
SEEKDUR 102 Duration of seeking work Pos_Traje SEEKWORK =1, 4 or
LOOKOJ = +1
0 Person has still not begun Nez_Trazi =2
seeking work
1 Less than 1 month Nez_MjeTrazi = 0
2 1—2 months Nez_MjeTrazi =1 or 2
3 3—5months Nez_MjeTrazi = 3-5
4 6 — 11 months Nez_MjeTrazi = 6-11
5 12 — 17 months Nez_MjeTrazi = 12-17
6 18 — 23 months Nez_MjeTrazi = 18-23
7 24 — 47 months Nez_MjeTrazi = 24-47
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Name
(provided by
the
Regulation)

Field
(position)

Modality
lof variable|

Description

How is it created from the LFS?

Name of variable
previous years (if it
was the same)

Filter/Code —who is
responsible for this field?

4 years or longer

Variable not applicable
(WSTATOR =9 or
SEEKWORK =2, 3 or
LOOKOQJ = 0, blank)

Nez_MjeTrazi > 47

METHODA

103

MANNER OF SEEKING A
JOB DURING THE LAST 4
WEEKS

Contacted the Croaian
Employment Serivce

No
Yes

Variable not applicable
(WSTATOR =9 or
SEEKWORK = 1-3 or
LOOKOJ = 0, blank)

Nez_Trazi_Hzzprijava = 2

Nez_Trazi_Hzzprijava = 1

SEEKWORK =1, 4 or
LOOKOJ =1

METHODB

104

Contacted a private
employment agency

No

Yes

Variable not applicable
(WSTATOR =9 or

SEEKWORK = 1-3 or
LOOKOJ =0, blank)

Nez_Trazi_privag = 2

Nez_Trazi_privag = 1

SEEKWORK =1, 4 or
LOOKOJ =1

METHODC

105

Contacted the employer
directly

No

Yes

Variable not applicable
(WSTATOR =9 or

SEEKWORK = 1-3 or
LOOKOJ = 0, blank)

Nez_Trazi_poslodavac = 2

Nez_Trazi_poslodavac = 1

SEEKWORK =1, 4 or
LOOKOJ =1

102
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Database based on Eurostat variables
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(continued)
Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » Who. s
the (position) of variable| responsible for this field?
) was the same)
Regulation)
METHODD 106 Enquired at a friend, SEEKWORK =1, 4 or
relative, so on. LOOKOJ=1
0 No Nez_Trazi_prijatelj = 2
1 Yes Nez_Trazi_prijatelj = 1
9 Variable not applicable
(WSTATOR =9 or
SEEKWORK = 1-3 or
LOOKOJ =0, blank)
METHODE 107 Gave or replied to a job SEEKWORK =1, 4 or
advert LOOKOJ =1
0 No Nez_Trazi_oglas=2
1 Yes Nez_Trazi_oglas=1
9 Variable not applicable
(WSTATOR =9 or
SEEKWORK = 1-3 or
LOOKOQJ = 0, blank)
METHODF 108 Reviewed adverts in SEEKWORK =1, 4 or
newspapers LOOKOJ =1
0 No Nez_Trazi_novine=2
1 Yes Nez_Trazi_novine=1
9 Variable not applicable
(WSTATOR =9 or
SEEKWORK = 1-3 or
LOOKOQJ = 0, blank)
METHODG 109 Attended a test, interview SEEKWORK =1, 4 or
for a job LOOKOJ =1
0 No NEZ_Trazi_test=2
1 Yes NEZ_Trazi_test=1
9 Variable not applicable

(WSTATOR=9 or
SEEKWORK=1-3 or
LOOKOJ=0, blank)
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Name
(provided by
the
Regulation)

Field
(position)

Modality
lof variable|

Description

How is it created from the LFS?

Name of variable
previous years (if it
was the same)

Filter/Code —who is
responsible for this field?

METHODH 110

Sought a landsite,
equipment and other
conditions for opening a
business, etc.

No
Yes

Variable not applicable
(WSTATOR =9 or
SEEKWORK = 1-3 or
LOOKOJ =0, blank)

Nez_Trazi_zemljiste = 2

Nez_Trazi_zemljiste=1

SEEKWORK =1, 4 or
LOOKOJ =1

METHODI 111

Sought a permit, financial
resources, etc.

No
Yes

Variable not applicable
(WSTATOR =9 or
SEEKWORK = 1-3 or
LOOKOJ =0, blank)

Nez_Trazi_dozvola = 2

Nez_Trazi_dozvola = 1

SEEKWORK =1, 4 or
LOOKOJ =1

METHODJ 112

Waiting for results
concerning a job

No

Yes

Variable not applicable
(WSTATOR =9 or

SEEKWORK = 1-3 or
LOOKOJ =0, blank)

Nez_Trazi_rezultat = 2

Nez_Trazi_rezultat = 1

SEEKWORK =1, 4 or
LOOKOJ =1

METHODK 113

Waiting for a call from the
Croatian Employment
Service

No

Yes

Nez_Trazi_HZZpoziv = 2

Nez_Trazi_HZZpoziv = 1

SEEKWORK =1, 4 or
LOOKOJ =1

104
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Name
(provided by
the
Regulation)

Field
(position)

Modality
lof variable|

Description

How is it created from the LFS?

Name of variable
previous years (if it
was the same)

Filter/Code —who is
responsible for this field?

Variable not applicable
(WSTATOR =9 or
SEEKWORK = 1-3 or
LOOKOJ = 0, blank)

METHODL

114

Waiting for results for a
job application in the
government sector

No
Yes

Variable not applicable
(WSTATOR =9 or
SEEKWORK = 1-3 or
LOOKOQJ = 0, blank)

Nez_Trazi_drzava = 2

Nez_Trazi_drzava=1

SEEKWORK =1, 4 or
LOOKOJ =1

METHODM

115

Another way of looking
for a job

No

Yes

Variable not applicable
(WSTATOR =9 or

SEEKWORK = 1-3 or
LOOKOJ = 0, blank)

Nez_Trazi_druginacin = 2

Nez_Trazi_druginacin = 1

SEEKWORK =1, 4 or
LOOKOJ =1

WANTWORK

116

Person is ready for work
though not currently
searching

Person is not looking for a
job:

- but would otherwise like to
work

- and does not want to work

Variable not applicable
(SEEKWORK <> 3

Nez_Trazi=2 and Nez_ZeliRad =
1

Nez_Trazi=2 and Nez_ZeliRad =
2

Pos_Sprem

SEEKWORK =3
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Name
(provided by
the
Regulation)

Field
(position)

Modality
lof variable|

Description

How is it created from the LFS?

Name of variable
previous years (if it
was the same)

Filter/Code —who is
responsible for this field?

blank

No reply

AVAILABLE

117

Availability for work in the
next two weeks

If he/she could not find work:

The person would be able to
commence work in the next
2 weeks

The person would not be
able to commence work in
the next 2 weeks

Variable not applicable
(SEEKWORK <> 1 and
SEEKWORK <> 4 and
WANTWORK <> blank and
WISHMORE <> 11
SIGNISAL <> 3)

For WISHMORE = 1

The person can commence
work in the next 2 weeks

The person cannot
commence work in the next
2 weeks

For WANTWORK = 1

The person can commence
work in the next 2 weeks

The person cannot
commence work in the next
2 weeks

Nez_Rad2Tj=1

Nez_Rad2Tj=2

OGP_Vise2Tj=1

OGP_Vise2Tj =2

Nez_ZeliRad = 1

Nez_ZeliRad = 2

SEEKWORK =1, 4 or
WANTWORK = 1, blank
or WISHMORE =1 or
SIGNISAL=3

106
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(continued)
Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » v_vho_ s
the (position) of variable| h responsible for this field?
Regulation) was the same)
AVAIREAS 118 Reasons why he/she can't AVAILABLE =2
commence work in the
next two weeks
1 - has to complete schooling, | Nez_RazINe=3or5
training
2 - has to do military service Nez_RazINe = 6
3 - cannot immediately leave Nez_RazINe = 4
his/her present job
4 - has personal or family Nez_RazINe =2
obligations
5 - personal illness Nez_RazINe = 1
6 - other reasons Nez_RazINe =7
9 Variable not applicable
(AVAILABLE <> 2)
blank | No reply Nez_RazINe =8 or 9
PRESEEK 119 Situation immediately SEEKWORK =1, 2,4
prior to seeking work
(or while waiting to
commence work)
1 Person has worked Nez_Aktivnost = 01, 02, 03, 04 or
(including traineeship) 05
2 Person was attending regular|  Nez_Aktivnost = 06
schooling (including
traineeship)
3 Person was doing military Nez_Aktivnost = 09
service
4 Person had family obligations| ~ Nez_Aktivnost = 07
5 Other Nez_Aktivnost = 08 or 10
9 Variable not applicable
(SEEKWORK = 3, 9)
blank | No reply
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Name
(provided by
the
Regulation)

Field
(position)

Modality
lof variable|

Description

How is it created from the LFS?

Name of variable
previous years (if it
was the same)

Filter/Code —who is
responsible for this field?

NEEDCARE

120

blank

blank

Need for care services

Person is not seeking work
because:

Appropriate care services for
children are not available or
are too expensive

Appropriate care services for
the ill or inform persons are
not available or are too
expensive

Appropriate care services for
children or for the ill or infirm
are not available for are too
expensive

Care services do not have an
influence on seeking work

Variable not applicable
(FTPTREAS <> 3 and
SEEKREAS <> 3)

No reply

ZaFTPTREAS = 3

Appropriate care services for
children are not available or
are too expensive

Appropriate care services for
the ill or infirm are not
available or are too
expensive

Appropriate care services for
children or the sick or infirm
persons are not available or
are too expensive

Care services have no affect
on seeking a job

No reply

Nez_Razlog_Skrb =1

Nez_Razlog_Skrb =2

Nez_Razlog_Skrb =3

Nez_Razlog_Skrb =4

Nez_Razlog_Skrb =8 or 9

OGP_Rad_Skib=1

OGP_Rad_Skrb =2

OGP_Rad_Skib =3

OGP_Rad_Skb =4

OGP_Rad_Skrb=80r9

FTPTREAS =3 or
SEEKREAS =3

108

MetodoloSke upute/ Methodological Guidelines 71/2012.



2012 LABOUR FORCE SURVEY

Database based on Eurostat variables
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(continued)
Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » v_vho_ s
the (position) of variable| responsible for this field?
) was the same)
Regulation)
REGISTER 121 Registering with the Pos_Hzz Person from 15 years of
Croatian Employment age to 74 years of age
Service
1 Person is registered and Nez_HZZPrij = 1 and
achieves (Nez_HZZPravo (all 3 replies) =
rights/benefits/assistance (1 or 2) or (any combination of
replies 1, 2 and 3))
2 Person is registered and Nez_HZZPrij = 1 and
does not achieve any rights (Nez_HZZPravo (all 3 replies) =
(3 or 4) or (only 3 replies)
3 Person is not registered, but We don't have this in Croatia
has rights/benefits
4 Person is not registered and | Nez_HZZPrij=2 * here, the army and
does not have any rights prisoners do not make
replies
9 Variable not applicable (child
younger than 15 years of age|
and people older than 74
years of age)
blank | No reply Nez_HZZPrij=8or 9
WORKING POSITION
MAINSTAT 122 Main working position Poloz_Zap All persons older than
(activities) 15 years of age
(not
obligatory)
1 Has a job, is involved in Activity = 01 - 08
his/her occupation, including
unpaid work in the family
business, includes all forms
of traineeships, etc.
2 Unemployed Activity = 12
3 Pupil, student etc. Activity = 09
4 Retiree — regular or Activity = 11
temporary
5 Permanently incapable of Activity = 14

working
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(continued)
Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » “./ho. s
the (position) of variable| responsible for this field?
) was the same)
Regulation)
6 Serving military service Activity = 13 * here those in prison
are included
7 Has house duties Activity = 10
8 Other inactive persons The LFS does not have this
9 Variable not applicable (child
younger than 15 years of
age)
blank | No reply Activity = 98 or 99
EDUCATION AND
TRAINING
EDUCSTAT 123 Pupil or student in the All person older than 15
regular education system of age
in the past 4 weeks
1 Pupil or student Dem_PohSkole = 1
3 Receiving regular education, | Dem_PohSkole = 2
but has been on holidays
during the last 4 weeks
2 Is not a pupil or student Dem_PohSkole =3
9 Variable not applicable (child
younger than 15 years of
age)
blank | No reply Dem_PohSkole =8 or 9
EDUCLEVL 124 Level of that education EDUCSTAT=1o0r3
1 ISCED 1 Dem_PohSkoleKoje = 1
2 ISCED 2 Dem_PohSkoleKoje = 2
3 ISCED 3 Dem_PohSkoleKoje = 3 or 4 or 5
or6
4 ISCED 4 The LFS does not have this
5 ISCED 5 Dem_PohSkoleKoje = 7 or 8 or 9
orl0or1lori12or13
6 ISCED 6 Dem_PohSkoleKoje = 14
110 MetodoloSke upute/ Methodological Guidelines 71/2012.



2012 LABOUR FORCE SURVEY

Database based on Eurostat variables
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(continued)
Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » Who. s
the (position) of variable| h responsible for this field?
Regulation) was the same)
9 Variable not applicable
(EDUCSTAT = 2, 9, blank)
blank | No reply Dem_PohSkoleKoje = 98 or 99
EDUCFILD | 125/127 After that education EDUCSTAT=1o0r3
and EDUCLEVL = (3-6)
(not
obligatory)
000 General programmes Dem_PohSkoleStruka = 001
100 Education of teacher and Dem_PohSkoleStruka = 100
educational activities
200 Humanities and arts Dem_PohSkoleStruka = 200
222 Foreign languages Dem_PohSkoleStruka = 222
300 Social sciences, business Dem_PohSkoleStruka = 300
and law
400 Sciences, mathematics and Dem_PohSkoleStruka = 400
IT
420 Biological sciences Dem_PohSkoleStruka = 420
440 Physics Dem_PohSkoleStruka = 440
460 Mathematics and statistics Dem_PohSkoleStruka = 460
481 Computing Dem_PohSkoleStruka = 481
482 Using computers Dem_PohSkoleStruka = 482
500 Engineering, production and | Dem_PohSkoleStruka = 500
construction
600 Agriculture and veterinary Dem_PohSkoleStruka = 600
services
700 Health and social welfare Dem_PohSkoleStruka = 700
800 Services Dem_PohSkoleStruka = 800
900 Unknown Dem_PohSkoleStruka = 998
999 Variable not applicable
(EDUCSTAT = 2, 9, blank or
EDUCLEVL <> 3-6=
blank | No reply Dem_PohSkoleStruka = 999
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(continued)
Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » “./ho. s
the (position) of variable| responsible for this field?
) was the same)
Regulation)
COURATT 128 Have you attended All persons older than
courses, seminars, etc. or 15 of age
had private tuition outside
of the regular educational
system in the last 4 weeks
1 Yes Dem_PohObr =1
2 No Dem_PohObr =2
9 Variable not applicable (child
younger than 15 years of
age)
blank | No reply Dem_PohObr=8o0r9
COURLEN 129/131 Number of hours taken in COURATT=1
educational activities in 4
weeks
3 digits | Number of hours Dem_PohObr_Sati
999 Variable not applicable
(COURATT =2, 9, blank)
blank | No reply Dem_PohObr_Sati = 998 or 999
COURPURP | 132 Purpose of attending COURATT =1
educaional activities
1 Mostly relating to the job Dem_PohObrSvrha=1or 2 or 3
ord
2 Mostly due to personal Dem_PohObrSvrha = 5 or 6
interests
9 Variable not applicable
(COURATT =2, 9, blank)
blank | No reply Dem_PohObrSvrha =8 or 9
COURFILD | 133/135 Field of such educational Not obligatory and in the LFS we COURATT =1
activities don't have it anymore
(not
obligatory)
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(continued)
Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » “./ho. s
the (position) of variable| h responsible for this field?
Regulation) was the same)
000 General programmes
100 Education of teachers and
educational activities
200 Humanities an arts
222 Foreign languages
300 Social sciences, business
and law
400 Science, mathematics and IT
420 Biological sciences
440 Physics
460 Mathematics and statistics
481 Computing
482 Using computers
500 Engineering, production and
construction
600 Agriculture and veterinary
services
700 Health and social welfare
800 Services
900 Unknown
999 Variable not applicable
(COURATT =2, 9, blank)
blank | No reply
COURWORH | 136 Did the last educational COURATT =1
activity take place during
work hours?
(not
obligatory)
1 Only during work hours Dem_PohObrRadVrij = 1
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(continued)
Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » “./ho. s
the (position) of variable| responsible for this field?
) was the same)
Regulation)
2 Mostly during work hours We don't have this in LFS
3 Mostly during work hours We don't have this in LFS
4 Only outside of work hours Dem_PohObrRadVrij = 2
5 You didn't have a job at that Dem_PohObrRadVrij = 3
time
9 Variable not applicable
(COURATT =2, 9, blank)
blank | No reply Dem_PohObrRadVrij = 8 or 9
HATLEVEL | 137/138 Level of schooling All persons older than
completed 15 of age
00 Without schooling Dem_NajSkola = 01
11 ISCED 1 Dem_NajSkola = 02
21 ISCED 2 Dem_NajSkola = 03
22 ISCED 3c (less than 2 years)[  We don't have this in LFS
31 ISCED 3c (longer than 2 Dem_NajSkola= 04
years)
32 ISCED 3a, b Dem_NajSkola= 05 or 06
30 ISCED 3 (without We don't have this in LFS
differentiating a, b or c)
41 ISCED 4a, b
42 ISCED 4c
43 ISCED 4
51 ISCED 5b Dem_NajSkola = 07 or 08 or 09
52 ISCED 5a Dem_NajSkola = 10 or 11 or 12
or13
60 ISCED 6 Dem_NajSkola = 14
99 Variable not applicable (child
younger than 15 years of
age)
blank | No reply Dem_NajSkola = 98 or 99
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(continued)
Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » “./ho. s
the (position) of variable| responsible for this field?
) was the same)
Regulation)
HATFIELD 139/141 After completing highest HATLEVEL = 22 DO 60
education
000 General programmes Dem_Struka = 001
100 Teacher education and Dem_Struka = 100
educational activities
200 Humanities and arts Dem_Struka = 200
222 Foreign languages Dem_Struka = 222
300 Social sciences, business Dem_Struka = 300
and law
400 Science, mathematics and IT|  Dem_Struka = 400
420 Biolgoical sciences Dem_Struka = 420
440 Physics Dem_Struka = 440
460 Mathematics and statistics Dem_Struka = 460
481 Computer science Dem_Struka = 481
482 Using computes Dem_Struka = 482
500 Engineering, production and | Dem_Struka = 500
engineering
600 Agriculture and veterinary Dem_Struka = 600
services
700 Health and social welfare Dem_Struka = 700
800 Services Dem_Struka = 800
900 Unknown Dem_Struka = 998
999 Variable not applicable
(HATLEVEL =00, 11, 21, 99,
blank)
blank | No reply Dem_Struka = 999
HATYEAR 142/145 Year of completing the All persons older than

highest level of education

4 digits when education was
completed

Dem_GodZavrSkole

15 years
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(continued)
Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » “./ho. s
the (position) of variable| responsible for this field?
) was the same)
Regulation)
9999 | Variable not applicable (child
younger than 15 years of
age)
blank | No reply Dem_GodZavrSkole = 9998 or
9999
SITUATION 1 YEAR PRIOR
TO INTERVIEW
WSTATLY 146 Position based on Lani_Aktivnost | All persons older than
activities 1 year prior to 15 years
interview
1 Carried out work or Nez_AktivnostGod = (od 01 do
freelancing, including unpaid |  11)
work for family business and
including traineeship, etc.
2 Unemployed Nez_AktivnostGod = 15
3 Pupil, student, attended Nez_AktivnostGod = 12
ongoing education
4 Early) retirement or quit Nez_AktivnostGod = 14
his/her business, company,
etc.
5 Currently incapable for work |  Nez_AktivnostGod = 17
6 On compulsory military Nez_AktivnostGod = 16
service
7 Has domestic duties Nez_AktivnostGod = 13
8 Inactive person — others LFS doesn't have this
9 Variable not applicable (child
younger than 15 years of
age)
blank | No reply Nez_AktivnostGod = 98 or 99
STAPRO1Y 147 Working position 1 year Lani_ZanimAkt | WSTAT1Y =1
prior to interview
1 Self-employed, employed Nez_AktivnostGod = 02 or 04 or
workers 06
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2012 LABOUR FORCE SURVEY

Database based on Eurostat variables
Commission Regulation (EC) No. 430/2005, Annex 2

(continued)
Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » “./ho. s
the (position) of variable| responsible for this field?
) was the same)
Regulation)
2 Self-employed, did not Nez_AktivnostGod = 03 or 05 or
employ 07 or8or9orl0
3 Worker Nez_AktivnostGod = 01
4 Family assisting member Nez_AktivnostGod = 11
9 Variable not applicable
(WSTATLY <> 1)
blank | No reply Nez_AktivnostGod = 98 or 99
NACE1Y2D | 148/149 Company activity where WSTATLY =1 | WSTAT1Y =1
peson worked for 1 year
prior to interview
NACE, 2 digits Polozajlgod_djelatnost_Nkd2007| *** new since *** new since 2009.
2009.
0 Variable not applicable
(WSTATLY <> 1)
blank | No reply Polozajlgod_djelatnost_Nkd2007
=998 or 999
COUNTR1Y | 150/151 Residence (country) 1 year Fill3 All older than 1 year of
prior to interview age
Code according to ISO Mig_GodHrvatska = 2 -->
country classification Mig_GodZemlja
HR Mig_GodHrvatska = 1
99 Variable not applicable (child
younger than 1 year of age)
blank | No reply Mig_GodZemlja = 98 or 99
REGION1Y | 152/153 Residence (region in EU Fill4 All older than 1 year of

member state) 1 year prior
to interview

NUTS 2

Za Dem_GodDos =0 or (last 4
digits <2006

age
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2012 LABOUR FORCE SURVEY

Database based on Eurostat variables
Commission Regulation (EC) No. 430/2005, Annex 2

(continued)
Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » “./ho. s
the (position) of variable| responsible for this field?
) was the same)
Regulation)
01 northern-western Croatia mbz = (22 or 01 or 02 or 05 or 06
or 20)
02 central and eastern Croatia mbz = (07 or 10 or 11 or 12 or 14
or 16 or 04 or 03)
03 Adriatic Croatia mbz = (08 or 09 or 13 or 15 or 17
or 18 or 19)
Za Dem_GodDos = (last 4 digits
= 2006 or 2007)
01 northern-western Croatia Dem_ZupDos = (21 or 01 or 02
or 05 or 06 or 20)
02 central and eastern Croatia Dem_ZupDos = (07 or 10 or 11
or 12 or 14 or 16 or 04 or 03)
03 Adriatic Croatia Dem_ZupDos = (08 or 09 or 13
or15or 17 or 18 or 19)
99 Variable not applicable (child| "age"<l
younger than 1 year of age)
blank | No reply
INCOME
INCMON 154/161 Monthly net wage at the Income STAPRO =3
primary job
(not
obligatory)
00000000| 8 digit monthly net wage in OGP_Netto, 8 digits
- the primary job in the
99999998/ national currency
99999999| Variable not applicable
(STAPRO <> 3)
blank | No reply OGP_Netto = 99998 or 99999
TECHNICAL DETAILS OF
SURVEYING
REFYEAR 162/165 Year of surveying Teh_God all
4 digits for the year 2011
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2012 LABOUR FORCE SURVEY

Database based on Eurostat variables
Commission Regulation (EC) No. 430/2005, Annex 2

(continued)
Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » Who. s
the (position) of variable| responsible for this field?
) was the same)
Regulation)
REFWEEK | 166/167 Reference week Teh_Ref all
Number of week from Week
Monday to Sunday
INTWEEK 168/169 Week of interviewing Teh_Tje all
B R Number of week from Week+1
Monday to Sunday
COUNTRY | 170/171 Member state all
HR All persons in LFS All persons in LFS
REGION 172/173 Spatial unit for statistics at Teh_Reg all
2nd level in which the
household lives (NUTS 2)
01 northern-western Croatia mbz = (22 or 01 or 02 or 05 or 06
or 20)
02 central and eastern Croatia mbz = (07 or 10 or 11 or 12 or 14
or 16 or 04 or 03)
03 Adriatic Croatia mbz =( 08 or 09 or 13 or 15 or 17
or 18 or 19)
DEGURBA 174 Level of urbanisation For this we only have codes all
1 Heavily populated area
2 Average populated area
3 Sparsely populated area
HHNUM 175/180 Serial number of Teh_BrKuc all
household
Assigned by CBS and Based on questions mbz - Kuc
remains the same through all| ~ should determined the unique
waves number (1 to N) for each
household (6 digits)
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2012 LABOUR FORCE SURVEY

Database based on Eurostat variables
Commission Regulation (EC) No. 430/2005, Annex 2

(continued)
Name Name of variable
(provided by F"?'.d MOd".’l“ty Description How is it created from the LFS? | previous years (if it Fllter/Code » “./ho. s
the (position) of variable| responsible for this field?
) was the same)
Regulation)
Rows for various members of| (Al person in the same
same household carry the household have the same
same serial number household serial number)
HHTYPE 181 Type of household Teh_TipKuc all
1 Person lives in a private This includes all in the LFS
household and is surveyed in
it
2 Person lives in institutional
household and is surveyed in
it
3 Person lives in institutional We don't have this in the LFS
household, but is surveyed in
a private household
4 Person lives in another
private household, but is
survey in this household
HHINST 182 Type of institution Fill10 Teh_TipKuc=2,3
1 Educational institution We don't have this in the LFS
2 Hospital
3 Other social institution
4 Religious institution
5 Worker hostel, worker
suburb, student hostel,
university campus and etc.
6 Military institute
7 Other (e.g. prison)
9 Variable not applicable
(Teh_TipKuc = 1,4)
blank | No reply
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(continued)

2012 LABOUR FORCE SURVEY

Database based on Eurostat variables
Commission Regulation (EC) No. 430/2005, Annex 2

Name
(provided by
the
Regulation)

Field
(position)

Modality
lof variable|

Description

How is it created from the LFS?

Name of variable
previous years (if it
was the same)

Filter/Code —who is
responsible for this field?

COEFY

183/188

0000-
9999

00-99

Annual ponder factor
(weight)

first 4 digits of weight —
before decimal point

Last two digits of the weight
— after the decimal point

weight, whole numbers x

weight, decimal y

€.0. XXXX,yy

Teh_Pond all

COEFQ

189/194

0000-
9999

00-99

Trimonthly ponder factor
(weight)

first 4 digits of weight —
before decimal point

Last two digits of the weight
— after the decimal point

weight, whole numbers x

weight, decimal y

€.9. XXXX,yy

Fillll all

COEFH

195/200

0000-
9999

00-99

Trimonthly ponder factor
(weight) for households

first 4 digits of weight - before|
decimal point

Last two digits of the weight
- after the decimal point

weight, whole numbers x

weight, decimal y

Fill12 all

INTWAVE

201

1-8

Sequential number of
implementation wave

Sequential number of
implementation wave

We don't have this in the LFS

Fill13

INTQUEST

202

Used questionnaire

Only key variables

Whole questionnaire

We don't have this in the LFS

This is everyone in the LFS

all
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5.
PRILOG
ATTACHMENT






REPUBLIKA HRVATSKA OBRAZAC ARS
DRZAVNI ZAVOD ZA STATISTIKU IstraZivanje se provodi na temelju

Zakona o sluzbenoj statistici
(NN, br. 103/03. i 75/09.).

Anketa o radnoj snazi

Vrsta posla: 2581 Panel: Tjedan: Godina: 2 0 1 2
A1 SIFRA ZUPANIJE:
A2 SIFRA SEGMENTA:
A3 REDNI BROJ POPISNOGA KRUGA:

A4 REDNI BROJ STANA:

A5 BROJ KUCANSTAVA U STANU:

A6 REDNI BROJ KUCANSTVA:

1. ZUPANIJA
2. NASELJE Novo stanje:

3. ULICA I BROJ

4. IME | PREZIME
NOSITELJA
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00

AT Broj dolazaka (upi§ite broj dolazaka): .............c..oieiiiii i
Broj dolaska 1. 2. 3. 4, 5.
Datum dolaska (dd/mm):

Vrijeme dolaska (h/min):

A8 Razina urbanizaCije:  .............oooiii e

1 - Gradsko naselje 2 - Prigradsko naselje
3 - Seosko naselje 4 - Kuéa izvan naselja

PODACI O STAMBENOJ JEDINICI

A9 Nalazi li se na naznacenoj adresi izabrana stambena jedinica?

1-DA

2 - DA, ali stan se viSe ne upotrebljava za stanovanje (npr. poslovni prostor)

3 - DA, ali stan je prazan (dulje izbivanje stanara, smrt jedinog stanara i sl.) KRAJ
4 - Nije moguce pronaci stambenu jedinicu

5 - Stambena jedinica nije dostupna (zbog elementarnih nepogoda, epidemije i sl.) ANKETE
6 - Stambena jedinica viSe ne postoji

A10 Jeste li stupili u kontakt sa stanarima?

1 - DA, i poznat je broj kuc¢anstava (upiSite broj) __

2 - Stanari su odsutni, ali poznat je broj ku¢anstava koja Zive u stanu (upiSite broj)
3 - Stanari su odbili kontakt, ali poznat je broj ku¢anstava koja zive
u stanu (upi8ite broj)
. . - ; = KRAJ
4 - Nije moguée ustanoviti koliko kuéanstava Zivi u stanu
1o mog ANKETE

A11 Broj osoba u kuéanstvima?

Red. br. ku¢anstva 1.

KRAJ
ANKETE

Broj osoba:

PODACI O KUCANSTVU

A12 Prihvaéa li kuéanstvo sudjelovanje u anketi?....................

1-DA

2 - Ne prihvac¢a (upiSite broj osoba u ku¢anstvu)

3 - Kucanstvo je odsutno (kada je u stambenoj jedinici nekoliko ku¢anstava, KRAJ
jedno moze biti odsutno) (upiSite broj osoba u ku¢anstvu) ANKETE
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A13 Oznacite najvazniji razlog zbog kojega ku¢anstvo ne sudjeluje u anketi: =~ ...
1 - Nedostatak vremena

2 - Negativna iskustva s anketama

3 - Nezainteresiranost za intervju KRAJ
4 - Nemoguénost sudjelovanja (npr. bolest, starost) ANKETE
5 - Ostali razlozi odbijanja (upisite razlog):

A14 Broj osoba u anketiranom ku¢anstvu:

A15 POCETAK ANKETIRANJA: Vrijeme: sat min
A16 Stambeni status KUCANSEVA: ................oviiieiiiee e

1 - Vlasnik stana/kuée

2 - Nositelj stanarskog prava

3 - Podstanar u cijelom stanu

4 - Podstanar u dijelu stana

5 - Srodnik s vlasnikom/nositeljem stanarskog prava
6 - Ostalo

ISPUNJAVA SE NAKON ZAVRSETKA ANKETE!

A17 Je li kuéanstvo spremno davati podatke telefonom? ...

1 - DA, upiSite broj telefona: /
2-NE
3 - Nema telefon

A18 Ocjena o spremnosti ispitanika u davanju 0dgovora: ...........c.ccccoeiiieiiiieniiieee

1 - Vrlo dobra
2 - Dobra
3 - Slaba

A19 ZAVRSETAK ANKETIRANJA:
Vrijeme: sat min

PODACI ZA PROVJERU RADA: A20 ANKETAR:

A21 KONTROLOR:
A22 SIFRANT:

A23 UNOS:

ANKETAROVE NAPOMENE:

MetodoloSke upute/ Methodological Guidelines 71/2012. 127



DEMOGRAFSKA OBILJEZJA STANOVNISTVA

Redni Odnos Obiteljski odnosi u kuéanstvu
broj prema
osobe u nositelju
kuéan- kuéanstva
stvu

IME PREZIME

SUPRUZNIK
Upisite

redni broj
osobe.

OTAC | MAJKA
Upisite 3 Upisite
redni broj 1 redni broj
osobe. § osobe.

2 3
01

02
03
04
05
06
07

| N N R S S N N N N BN BN BN N N N N NN NN NN N NN NN NN AN BN A ) | NN N NN NN AN N

1 - Nositelj kuéanstva
2 - Supruznik
3 - Kéi/sin
4 - Snaha/zet
5 - Majka/otac nositelja ili supruznika
6 - Baka/djed nositelja ili supruznika
7 - Unuka/unuk
8 - Sestra ili brat
9 - Ostali srodnici
10 - Ostali
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DEMOGRAFSKA OBILJEZJA, MIGRACIJE

01
02
03
04
05
06
07

Spol

1 - Musko
2 - Zensko

4

Drzavljanstvo

Upisite HR
za hrvatsko
(u kucice)

Za drugo
upisite koje
(na crtu).

Jeste li
rodeni u
Hrvatskoj?

U kojoj ste zemlji
rodeni?

Upisite ime drzave.

Kad ste dosli u
Hrvatsku?

UPISITE MJESEC | GODINU.
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DEMOGRAFSKA OBILJEZJA, MIGRACIJE

O1
02
03
04
05
06
07

Je li ovo mjesto
(grad, selo)
vaSe stalno
prebivaliste?

Otkad zivite u ovome
mjestu?

UPISITE MJESEC | GODINU.

0 - Od rodenja

UPISITE
_ SIFRU
ZUPANIJE.

10

Odakle ste dosli?

Druga drzava, upisite koja.

11

0 - Druga drzava

01-
02 -
03 -
04 -
05 -
06 -
07 -
08 -
09 -
10 -
1-

Zagrebacka Zupanija
Krapinsko-zagorska Zupanija
Sisacko-moslavacka Zupanija
Karlovacka Zupanija
Varazdinska Zupanija
Koprivni¢ko-krizevacka Zupanija
Bjelovarsko-bilogorska Zupanija
Primorsko-goranska Zupanija
Licko-senjska Zupanija
Viroviticko-podravska Zupanija
PoZesko-slavonska Zupanija

12 -
13 -
14 -
15 -
16 -

18 -
19 -
20 -
21-

Brodsko-posavska Zupanija
Zadarska Zupanija
Osjetko-baranjska Zupanija
Sibensko-kninska Zupanija
Vukovarsko-srijemska Zupanija
Splitsko-dalmatinska Zupanija
Istarska Zupanija
Dubrovacko-neretvanska Zupanija
Medimurska Zupanija

Grad Zagreb
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DEMOGRAFSKA OBILJEZJA, OBRAZOVANJE

O1
02
03
04
05
06
07

Jeste li trajno prisutni u
ovome mjestu?

1-DA

2 - NE, odsutni krace od 3 mjeseca

3 - NE, boravite u drugome mjestu
dulje od 3 mjeseca, a krate od
12 mjeseci

4 - NE, boravite u inozemstvu dulje
od 3, a krace od 12 mjeseci

5 - NE, boravite u inozemstvu dulje od

12 mjeseci, ali imate évrstu

ekonomsku vezu s IE

kuéanstvom
6 - NE, boravite u drugome mjestu ili

inozemstvu duze .m

od 12 mjeseci

12

Otkad ste
odsutni iz
ovog mjesta?

UPISITE GODINU.

13

Datum rodenja

UPISITE DAN, MJESEC
1 GODINU.

Za osobe koje

na dan anketiranja
nisu navrsile

15 godina

DAN MJESEC GODINA

14

Bracni status

1 - NeoZenjen/neudana

2 - OZenjen/udana

3 - Udovac/udovica

4 - Razveden/razvedena

5 - Izvanbracni partner/
partnerica

6 - Odvojeni braéni partner/
partnerica

15
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DEMOGRAFSKA OBILJEZJA, OBRAZOVANJE

Ukupan broj Najvisa Koje ste Koje je podrucje vasSega
godina zavrSena godine zavrSili | zavrSenog stupnja
Skolovanja Skola taj stupanj obrazovanja?

(Ponavijani se razredi i (StU panj . obrazovanja?

ponavijane godine obrazova nja)

studija ne broje.)

0 - Bez Skole i manje od
1 godine 3kolovanja

1
1
1
UPISITE BROJ GODINA UPISITE : SIFRA
SKOLOVANJA. UPISITE GODINU. SMJER/STRUKU. 1
[ |
16 17 18 19

0T
02
03
04
05
06
07

01 - Bez skole > 001 - Opéi program
100 - Obrazovanje uditelja i obrazovne djelatnosti
200 - Humanisticke znanosti i umjetnost
02 - Nezavrena osnovna $kola (nije ih moguée poblize odrediti)
03 - Osnovna £kola 222 - Strani jezici
04 - Industrijske i obrtnitke strukovne Skole, $kole za zanimanja u trajanju 300 - Drustvene znanosti, poslovanje i pravo
1 -3 god. i kole za KV i VKV radnike 400 - Prirodne znanosti, matematika i informatika
05 - Tehnicke i srodne strukovne Skole, Skole za zanimanje u trajanju od (nije ih moguce poblize odrediti)
4 godine 420 - BioloSke znanosti
06 - Gimnazija 440 - Fizikalne znanosti
07 - Visa §kola, 1. (V1) stupanj fakulteta i struéni studij {ukljuéujuéi fiziku, kemiju i znanosti o atmosferi)
08 - Strucni studij u trajanju 3 — 4 godine 460 - Matematika i statistika
09 - Specijalisticki diplomski strugni studij 481 - Radunalstvo
10 - Preddiplomski sveucili$ni studij 482 - Kori$tenje radunalima
11 - Fakulteti, umjetnitke akademije, sveutiliSni studij, diplomski sveugilisni 500 - InZenjerstvo, proizvodnja i gradevinarstvo
studij i integrirani preddiplomski i diplomski sveugilisni studij 600 - Poljoprivreda i veterinarske usluge
12 - Poslijediplomski specijalistiki studij 700 - Zdravstvo i socijalna skrb
13 - Magistarski znanstveni, stru€ni i umjetnicki studij 800 - Usluge (osobne, prijevozne usluge, zastita okoliSa i
14 - Doktorat usluge zastite viasniStva i osoba)

132 MetodoloSke upute/ Methodological Guidelines 71/2012.



DEMOGRAFSKA OBILJEZJA, OBRAZOVANJE

Kakvu Skolu
pohadate odnosno
kakav program iz
sustava redovitog
obrazovanja?

Jeste li u protekla

4 tjedna

pohadali neku

redovitu Skolu

ili program iz sustava
redovitog obrazovanja?

1-DA
2-NE,
jer su bili praznici

3-NE

20 21

O1
02
03
04
05
06
07

[

Koje je podrucgje
tog obrazovanja? | 4 tjedna bili
ukljuéeni u neki
drugi program
obrazovanja,
osposobljavanja
ili pouke?

22 23

—

Jeste li u protekla

1 - 1 —4 razreda osnovne Skole
2 - 5 — 8 razreda osnovne Skole
3 - Industrijske i obrtnicke strukovne srednje Skole
4 - Tehnicke i srodne strukovne Skole
5 - Umjetni¢ke srednje $kole
6 - Gimnazija
7 - Struéni studij u trajanju manjem od 3 godine
8 - Strucni studij u trajanju 3 — 4 godine
9 - Specijalisticki diplomski struéni studij
10 - Preddiplomski sveugilisni studij
11 - Diplomski sveucili§ni studij i integrirani preddiplomski
i diplomski sveugili3ni studij
12 - Poslijediplomski specijalisticki studij
13 - Magistarski znanstveni, stru€ni i umjetnicki studij
14 - Poslijediplomski doktorski sveucili$ni studij

001 - Op¢i program
100 - Obrazovanje ucitelja i obrazovne djelatnosti
200 - Humanisticke znanosti i umjetnost
(nije ih moguce pobliZze odrediti)
222 - Strani jezici
300 - Drustvene znanosti, poslovanje i pravo
400 - Prirodne znanosti, matematika i informatika
{nije ih moguée pobliZe odrediti)
420 - BioloSke znanosti
440 - Fizikalne znanosti
{ukljuéujuéi fiziku, kemiju i znanosti o atmosferi)
460 - Matematika i statistika
481 - Radunalstvo
482 - Koritenje racunalima
500 - InZenjerstvo, proizvodnja i gradevinarstvo
600 - Poljoprivreda i veterinarske usluge
700 - Zdravstvo i socijalna skrb

usluge za$tite vlasnistva i osoba)

800 - Usluge (osobne, prijevozne usluge, zastita okolisa i
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PODRUCJE OSPOSOBLJAVANJA

01
02
03
04
05
06
07

Jeste li se
obrazovali odnosno
osposobljavali:

1 - Za prvo zaposlenje

2 - Za poslove vezane za vaSe
sadasnje zanimanje

3 - Za poslove vezane za
drugo zanimanje

4 - Prema specificnim
mjerama zapos$ljavanja
nezaposlenih osoba

5 - Za osobni interes

6 - Za nesto drugo — napisite Sto

24

Kada se

odrzavao program
obrazovanja,
osposobljavanja

ili pouke?

1 - Unutar radnog vremena

2 - |zvan radnog vremena
3 - Bez posla u to vrijeme

25

Koliki je ukupan
broj sati vaseg
obrazovanja,
osposobljavanja
ili pouke u
protekia 4
tjedna?

UPISITE BROJ SATI.

26

Koliko je ukupno
trajanje vaseg
obrazovanja
odnosno
osposobljavanja?

1 - Manje od 1 tiedna

2 -1do 4 tiedna

3 - 5 tjedana do 3 mjeseca
4 do 6 mjeseci

7 do 12 mjeseci

13 do 24 mjeseca

Vise od 2 godine

27

4
5
6
7

134

MetodoloSke upute/ Methodological Guidelines 71/2012.



POLOZAJ U AKTIVNOSTI | RADNAAKTIVNOST U TJEDNU PROMATRANJA
Koja od sljedecih Jeste i PROTEKLOG Premda ste
kategorija najbolje TJEDNA (BAREM 1 SAT) (umirovljenik/kuéanica/bez
opisuje vas polozaj | bili na poslu/obavljali aktivnost | posla/na Skolovanju), jeste
prema aktivnosti? kojom stje€ete sredstva za li PROTEKLOG TJEDNA
Zivot? (BAREM 1 SAT) radili za
naknadu u novcu, naturi ili za
obiteljsku korist?
@ ’ 1-DA ‘ —
‘ 2-NE ‘ gy
28 29 30
01
04
01 - Radite/zaposleni ste kod poslodavca u bilo kojem sektoru viasnitva
02 - Obavljate posao u viastitom poduzecu ili obrtu
03 - Obavljate posao u vlastitome slobodnom zanimanju
04 - Obavljate posao na poljoprivrednom gospodarstvu (vlastitome ili zakupljenome
05 - Raditejz na gutorski ugmjlo‘r) gosP ¢ P )

06 - Radite na ugovor o djelu

09 - Ucenik ste ili student
10 - Kuéanica ste
11 - Umirovljenik ste

14 - Nesposobni ste za rad

07 - Obavljate posao za neposredno plac¢anje u gotovini, naturi ili prema dogovoru
08 - Radite kao pomaZuéi ¢lan na obiteljskom gospodarstvu, obrtu ili poduzeéu

12 - Ne radite, a sposobni ste za rad
13 - Na odsluZenju ste vojnog roka

15 - Na izdrzavanju ste zatvorske kazne
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GLAVNI POSAO: ODSUTNOST S POSLA, RAZLOZI | TRAJANJE

Premda proteklog tjedna Zasto proteklog tjedna Koliko je ukupno
niste radili, imate li posao niste radili? o&ekivano trajanje vase
na koji ¢ete se vratiti? odsutnosti s posla?
ZA VISE OD MJESEC DANA
UPISITE BROJ MJESECI.
1-DA
0-DO 1 MJESECA
| 2-NE ‘
31 32 33

01
02
03
04
05
06
07

OSOBNI RAZLOZI

01 - Vlastita bolest, ozljeda ili trenutaéna onesposobljenost
02 - Rodiljni dopust

03 - Roditeljski dopust

04 - Mirovanje radnog odnosa zbog osobnih potreba

05 - Njega ¢lana obitelji

06 - Godi3nji odmor

07 - Druge vrste dopusta

OPCl | EKONOMSKI RAZLOZI

08 - Nepovoljni vremenski uvjeti, tehnicki i drugi zastoji

09 - Poduzecée ne radi zbog elementarnih nepogoda ili posljedica rata
10 - Na $kolovanju, osposobljavanju

11 - Nedostatak posla, narudzaba, klijenata

12 - Stecaj, likvidacija, zatvaranje poduzeca

13 - Strajk, radni spor, iskljuéivanje s rada

14 - Na ¢ekanju

12
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GLAVNI POSAO: PRAVA U GLAVNI POSAQ: POLOZAJ
ODSUTNOSTI S POSLA U ZAPOSLENJU

Koja od sljedecih prava ostvarujete u Koji je vas polozaj u zaposlenju?
odsutnosti s posla?

Moguce nekoliko odgovora

1 - Pladu, 50% i viSe
2 - Naknadu, manje od 50% uobicajene place
3 - Zdravstveno osiguranje

4 - Mirovinsko osiguranje
5 - Nikakva prava

34 35
01

02
03
04
05
06
07

1 - Radite/poduzetnik ste u vlastitom poduzeéu

2 - Radite/poduzetnik ste u vlastitom obrtu

3 - Poljoprivrednik ste na vlastitom gospodarstvu
4 - Radite/poduzetnik ste u slobodnom zanimanju

5 - Radite u drzavhom poduzeéu, ustanovi, organizaciji

6 - Radite kod poslodavca u privatnom sektoru

7 - Radite u poduzeéu koje je u procesu pretvorbe

8 - Pomazete na obiteljskome poljoprivrednom gospodarstvu, poduzecu,
obrtu ili slobodnom zanimaniju

¥

9 - Radite na temelju autorskog ugovora
10 - Radite na temelju ugovora o djelu, studentskog ugovora i sl.
11 - Obavljate posao za neposredno plac¢anje u gotovini, naturi ili prema
dogovoru

¥
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GLAVNI POSAO: POSLODAVCI | ZAPOSLENICI

Koliko radnika radi kod vas
(pomazuci se ¢lanovi ne
broje)?

Na koji ste od sljedec¢ih
nadina poceli raditi na
sadasnjem poslu?

UPISITE BROJ

RADNIKA
0 - Ne zapoSljavate W

radnike

36 37

01
02
03
04
05
06
07

Koliko osoba radi u
poduzeéu, obrtu, ustanovi
ili gospodarstvu na kojem
radite?

- 1 do 10 — upisite broj osoba =\
2500 vise

- Ne znam, ali manje od 11
- Ne znam, ali viSe od 10

WONONAWN=

01 - Javili ste se na natjecaj

02 - Preko Hrvatskog zavoda za zapoS$ljavanje
03 - Preko privatne agencije za zaposljavanje
04 - Kontaktirali ste s poslodavacem osobno
05 - Dali ste oglas u novine

06 - Raspitivali ste se izravno kod poslodavca
07 - Bili ste stipendirani od poduzeé¢a, ustanove

09 - Uz pomo¢ poznanika, rodbine, prijatelja

11 - Nesto drugo — napisite Sto

08 - Poslodavac je kontaktirao sa Skolom, fakultetom, organizacijom

10 - Potrebna je bila ispomo¢ u obiteljskom poduzeéu, obrtu, gospodarstvu

14
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OBILJEZJA GLAVNOG POSLA: TRAJANJE UGOVORA O RADU

01
02
03
04
05
06
07

Jeste li na svome
glavnom poslu
nekom Sef?

1-DA
2-NE

39

Imate li ugovor s privatnom
agencijom za povremeno

zaposljavanje?
1-DA
2-NE
40

Radite li na neodredeno
vrijeme, odredeno,
sezonski ili povremeno?

1 - Neodredeno |

2 - Odredeno
3 - Sezonski
4 - Povremeno

41

15
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OBILJEZJA GLAVNOG POSLA: TRAJANJE UGOVORA O RADU

Zasto ne radite na Koliko je ukupno trajanje | Gdje je vaSe redovito ili
neodredeno vrijeme? vaseg ugovora/dogovora | Uobi¢ajeno mjesto rada?
?
1 - Ne mozete naéi posao na o radu? 22 ]
neodredeno vrijeme . . Umjestu 1§
2 - Trajanje posla odredeno je 1 - Manje od 1 mjeseca stanovanja &
ugovorom/mandatom 2 -1 do 3 mjeseca 23 .
3 - Ne Zelite posao na neodredeno | 3 -4 do 6 mjeseci U drugome
vrijeme 4 - 7 do 12 mjeseci mjestu 1
4 - Pripravni§tvo 5 - 13 do 18 mjeseci OIERED -
> g . panije
5- Skok)van]e 6 - 19 do 24 mjeseci 1 U drugoi dr3avi
6 - Probni rok 7 - 25 do 36 mjeseci -Udrugoj " e koo
7 - Neto drugo — navedite to 8 - Vide od 3 godine zupaniji 1 (navedite kojoj)
9 - Prema potrebi posla (upisite 8ifru) ¥
42 43 44
]
]
01 :
]
]
1
]
02 -
1
1
1
1
03 :
1
]
]
]
04 -
]
1
]
]
05 |
]
1
1
]
06 -
]
]
]
]
07 -
]
1
0 - Druga drzava
01 - Zagrebacka Zupanija 12 - Brodsko-posavska Zupanija
02 - Krapinsko-zagorska Zupanija 13 - Zadarska Zupanija
03 - Sisactko-moslavatka Zupanija 14 - Osjedko-baranjska Zupanija
04 - Karlovacka Zupanija 15 - Sibensko-kninska Zupanija
05 - Varazdinska Zupanija 16 - Vukovarsko-srijemska Zupanija
06 - Koprivnicko-krizevacka Zupanija 17 - Splitsko-dalmatinska Zupanija
07 - Bjelovarsko-bilogorska Zupanija 18 - Istarska Zupanija
08 - Primorsko-goranska Zupanija 19 - Dubrovacko-neretvanska Zupanija
09 - Licko-senjska Zupanija 20 - Medimurska Zupanija
10 - Viroviticko-podravska Zupanija 21 - Grad Zagreb
11 - PoZesko-slavonska Zupanija

16

140 MetodoloSke upute/ Methodological Guidelines 71/2012.



OBILJEZJA GLAVNOG POSLA: MJESTO RADA, SATI RADA, RADNO VRIJEME

01
02
03
04
05
06
07

Na kakvu radnome | Imateli | zaxt0 Smatrate li da: Koliko sati na tjedan
mjestu (lokaciji) posao: ; il = (Qilravalal e 5 uobi€ajeno radite
P radite diecu nije raspoloziva ili je 2
radite? 1-S punim s kradim preskupa na glavhom poslu?
radnim . 2 - Odgovarajuéa skrb za
b Ronneg 97202 ustanova, | vremenom | radnim nemocne (starile) osobe | |pSITE BROJ SATI
2. _Poljopri\rlredno dobro, polje, vremenom? :Essﬁgglozwa ili je .
Suma i sl. _
3. Mobilno mjesto (prodaja 3- gngYaraJUOZnSka ‘;a
hrane, &iScenje cipela na 2 -S kradim ljecu i nemocne (s_ rije)
ulici i sl.) =it _o_s_obe nije raspoloZiva
4. Trznica . CIEREDD ili je preskupa
5. Promjenjivo mjesto rada_ 4 - Usluge (dnevne) skrbi Akoie od
(gradevinski radnik, taksist) nemaju utjecaja na vas o a0 sata
6. Kod kuce posao i radno vrijeme
45 46 47 48 49
RADITE KRACE

01 - Zbog brige o djeci
02 - Zbog brige 0 nemo¢nim (starijim) osobama
03 - Zbog brige o djeci i nemoénim (starijim) osobama

04 - Radno vrijeme na ovom poslu krace je od 36 do 42 sata
05 - Zbog bolesti ili invalidnosti
06 - Osobni ili obiteljski razlozi
07 - Ne Zelite raditi dulje

08 - Ne moZete naci posao u punome radnom vremenu
09 - Zbog Skolovanja (doSkolovanja)
10 - Djelomi&no ste umirovljeni

11 - Koristite se roditeljskim dopustom uz rad u skraéenomu radnom vremenu
12 - Nesto drugo, sto
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OBILJEZJA GLAVNOG POSLA: SATI RADA, RADNO VRIJEME

Zasto uobitajeno Koliko ste sati radili
radite dulje od proteklog tjedna?
42 sata? UPISITE BROJ SATI.
.
Ako je broj sati
50 51
01
02
03
04
05
06
07
RADITE DULJE

1 - Radno vrijeme ovog posla dulje je od 42 sata
2 - Obi¢no radite prekovremeno
3 - Morate raditi da biste zaradili dovoljno za Zivot

18

Zasto ste Ako je u taj broj
proteklog tjedna sati ukljuéen i
radili manje odnosno | prekovremeni
viSe od uobiCajenog rad, koliko ste
broja sati? prekovremenih
sati radili
proli tiedan?
N
prekovremeno
52 53
RADILI STE MANJE

01 - Manji obujam poslova ili drugi ekonomski razlozi
02 - Bolest, ozljeda

03 - Godi3nji odmor i placeni ili nepla¢eni dopust

04 - Posebne vrste dopusta zbog osobnih ili obiteljskih razloga
05 - Rodiljni ili roditeljski dopust

06 - Nepovoljne vremenske prilike

07 - Tehnolo3ki i sliéni razlozi

08 - Skolovanje, osposobljavanje

09 - Promjena ili pocetak novog posla

10 - Preraspodjela radnog vremena (slobodni dani}

11 - Strajk, radni spor ili iskljugivanje s rada

12 - Prestanak rada poduzeca, pogona proteklog tiedna
13 - Cekanje od proteklog tiedna

14 - Posao s promjenjivim vremenskim trajanjem

15 - Nesto drugo — navedite 3to

RADILI STE VISE

16 - Prekovremeni rad

17 - Veéi obujam poslova proteklog tjedna

18 - Preraspodjela radnog vremena

19 - Posao s promjenjivim vremenskim trajanjem
20 - Nesto drugo — navedite Sto

142
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OBILJEZJA GLAVNOG POSLA: SATI RADA, RADNO VRIJEME

01
02
03
04
05
06
07

Koliko vam se
prekovremenih
sati
poslodavac
obvezao
platiti?

Biste li htjeli

uobicajeno raditi
viSe sati nego Sto

sada radite?

1 - Da, ako bih imao
dodatni posao
2 - Da, ako bih na3ao novi

glavni odgovarajuéi posao

3 - Da, na sadasnjemu
glavnom poslu
4 - Da, na bilo koji nacin

55

5-Ne

Koliko biste
sati na tiedan
htjeli ukupno
raditi?

UPISITE
BROJ
SATI.

56

Biste i bili
spremni
raditi viSe
sati u idu¢a
2 tjedna?

Koja od sljedecih
prava ostvarujete
na poslu?

(Za odsutne s posla

prava koja bi ostvarili
da rade)

Moguéa dva odgovora

58

5 - Ostvarujem sva prava

1 - Placu ili dio pla¢e, naknadu
2 - Zdravstveno osiguranje

3 - Mirovinsko osiguranje

4 - Nikakva prava
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OBILJEZJA GLAVNOG POSLA: SATI RADA, RADNO VRIJEME, RAD VIKENDOM

Zasto navedena Radite li:
prava ne ostvarujete
na svom poslu?

1. Zato $to mi poslodavac
ne uplacuje

2, Zato $to ih ostvarujem iz
nekoga drugog izvora

3. Zato $to ne zaradujem
dovoljno da ih uplatim

1 1 1 1 1
U SMJENAMA ; NAVECER  ; NOCU ySUBOTOM  ; NEDJELJOM j KOD KUCE
1 - Uvijek 31 - Uvijek §1-Uviiek  g1-Uviiek  g1-Uviek  j1-Uvijek

4. Ne znam 2 - Povremeno j 2 - Povremeno j 2 - Povremenoy 2 - Povremenoy 2 - Povremenoy 2 - Povremeno
5. Nesto drugo, &to? 3 - Nikad 1 3 - Nikad 1 3 - Nikad 13- Nikad 13 - Nikad 1 3 - Nikad
T 1 1 1 1 1
1 1 1 1 1

01
02
03
04
05
06
07

20
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OBILJEZJA GLAVNOG POSLA: DJELATNOST

A) Sto se proizvodi ili koje se usluge pruzaju u vasem poduzeéu, obrtu, ustanovi,
organizaciji odnosno vasoj djelatnosti?

B) Naziv i adresa poduzeéa, organizacije i radne jedinice
61

A)

01

B)
A)

02

B)
A)

03

B)
A)

04

B)
A)

05

B)
A)

06

B)
A)

07

B)

21
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OBILJEZJA GLAVNOG POSLA: ZANIMANJE

A) Opisite glavne poslove koje obavljate Kolika je va8a uobi¢ajena
NETO mjeseéna plaéa ili
zarada na glavhom poslu?

. x . UPISITE IZNOS U KUNAMA.
B) Naziv vasega radnog mjesta 0 - Ne primate platu i zaradu

62 63
A)

01
B)
A)
02

B)
A)

03

B)
A)

04
B)
A)
05
B)
A)
06
B)
A)

07

B)

22
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OBILJEZJA GLAVNOG POSLA: RADNI STAZ

01
02
03
04
05
06
07

Kakav je vlasnicki
status subjekta u
kojem radite?

1 - DrZzavno i preteZno drzavno
vlasnistvo

2 - Poduzeca (trgovacka drustva)
i drugi oblici rada u privatnom
i preteZno privatnom vlasnistvu

3 - Vlasni$tvo obrtnika

4 - Vlasnistvo u slobodnom
zanimanju

5 - Vlasnistvo individualnog
poljoprivrednika

6 - Privatno kucanstvo

7 - Ne znam

8 - Nesto drugo — navedite Sto

64

Kad ste poceli raditi

kod sada$njeg poslodavca
odnosno kad ste se poceli
baviti samostalnom
djelatnoscu?

UPISITE MJESEC | GODINU.

Ako radite dulje od 12 mjeseci

P69

65

Je li vas o ovome
poslu obavijestio
Hrvatski zavod
za zapoSsljavanje
(HZZ) ili savjetnik
HZZ-a?

Jeste li oglas
Za ovaj posao
pronasli na
oglasnoj plodi
HZZ-a?

23
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OBILJEZJA GLAVNOG POSLA: RADNI STAZ

01
02
03
04
05
06
07

24

Jeste li oglas
za ovaj posao
pronasli na
internetskim
stranicama
HZZ-a?

Sto od sliedeéega opisuje va$ poloZaj neposredno
prije ovog posla?

69

(

01 - Radili ste u drzavnom sektoru

02 - Radili ste kod poslodavca u privatnom sektoru

03 - Radili ste u privatnom sektoru kao poduzetnik

04 - Radili ste kao poljoprivrednik na obiteljskom gospodarstvu

05 - Radili ste kao pomazuéi ¢lan na obiteljskome poljopriviednom
gospodarstvu, u obiteljskom poduzeéu ili obrtu

06 - Bili ste na Skolovanju

07 - Bili ste bez posla — prijavljeni u Hrvatskom zavodu za
zaposljavanje

08 - Bili ste bez posla — niste bili prijavljeni u Hrvatskom zavodu za
zaposljavanje

09 - Bili ste kucanica

10 - Bili ste umirovljenik, umirovljenica

11 - Bili ste na odsluZenju vojnog roka, mabilizirani

Koliko ukupno
godina radite
odnosno koliko
se godina bavite
samostalnom
aktivno$éu?

UPISITE
BROJ GODINA.

0 - Manje od 1 godine

70
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OBILJEZJA DODATNOG POSLA: POLOZAJ U ZAPOSLENJU, SATI RADA

01
02
03
04
05
06
07

Jeste li PROTEKLOG
TJEDNA osim glavnog
posla obavljali i neki
dodatni posao ili aktivhost
za novac, plac¢anje u
naturi ili obiteljsku korist?

Obavljate li taj Koji je vas Koliko ste sati
dodatni posao: polozaj u u proteklom
dodatnom tjednu radili
(Ako ih je nekoliko, poslu? na dodatnom
odaberite glavni poslu?
dodatni posao.) :
3 - Redovito Upisite broj sati

3 - Povremeno

72 73 74

1 - Radite/poduzetnik ste u vlastitom poduzecu, obrtu, slobodnom
zanimanju ili poljoprivrednom gospodarstvu i ne zapo$ljavate radnike

2 - Radite/poduzetnik ste u vlastitom poduzecu, obrtu, slobodnom
zanimanju ili poljoprivrednom gospodarstvu i zapo$ljavate radnike

3 - Radite u drzavnom poduzeéu, ustanovi, organizaciji

4 - Radite kod poslodavca u privatnom sektoru

5 - Radite u poduze¢u koje je u procesu pretvorbe

6 - Pomazete na obiteljskome poljoprivrednom gospodarstvu, obiteljskom
poduzedu ili obrtu

7 - Obavljate posao na temelju ugovora o djelu, autorskog ugovora ili za
neposredno plaéanje (nov&ano ili nenovéano)

25

MetodoloSke upute/ Methodological Guidelines 71/2012.

149



B) 1R

B) IR

B) ]

26
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B) illl

B) ]

B) HREE

27
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PROMJENA ZAPOSLENJA, PRETHODNI POSAO

Biste li htjeli promijeniti glavni 1z kojeg biste razloga Kad ste posljednji put
posao ili naéi dodatni posao? htjeli promijeniti glavni radili?
posao ili na¢i dodatni
posao? UPISITE MJESEC | GODINU.

1 - Da, ho¢u promijeniti glavni posao b
2 - Da, hocu naéi dodatni posao 0 - Nikad

nisam
3 - Ne Zelim niSta mijenjati radio

77 78 79

01
02
03
04
05
06
07

01 - Pretpostavljate ili znate da ¢ete izgubiti posao

02 - Obavljate povremeni posao ili s ugovorenim rokom trajanja

03 - Trazite dodatni posao jer Zelite viSe sati rada

04 - TraZite novi glavni posao jer Zelite viSe sati rada

05 - Osobni, obiteljski i zdravstveni razlozi

06 - Zelite bolju pla¢u, naknadu za rad

07 - Zelite povoljnije uvjete rada (radno vrijeme, manje naporan posao)
08 - Zelite posao primjereniji kvalifikacijama, sposobnostima

09 - TraZite posao jer Zelite raditi manje sati

10 - Nesto drugo, navedite Sto

28
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OBILJEZJA PRETHODNOG POSLA

80
01

02
03
04
05
06
07

1z kojeg ste razloga prestali raditi?

Koji je bio va$ polozaj u zaposlenju na
tadasnjem poslu?

81

01 - Oti3li ste u pravodobnu mirovinu

02 - Otisli ste u prijevremenu ili invalidsku mirovinu

03 - Viastita bolest

04 - Briga o djeci ili nemo¢nim (starijim) osobama

05 - Osobni ili obiteljski razlozi

06 - Istekao je ugovor/dogovor na odredeno
vrijeme

07 - Smanjen obujam poslova

08 - Dobili ste otkaz (zbog tehnoloskog viska,
smanjenja broja radnika i sl.)

09 - Niste viSe Zeljeli raditi

10 - Poduzece je ofislo u stecaj

11 - Prestanak rada poduzeca

12 - Sezonski posao

13 - I8li ste na dalje Skolovanje

14 - SluZenje vojnog roka, mobiliziran

15 - Nesto drugo — navedite sto

1 - Radili ste/bili poduzetnik u vlastitom poduzetu, obrtu, slobodnom
zanimanju ili poljoprivrednom gospodarstvu i niste zapo$ljavali radnike

2 - Radili ste/bili poduzetnik u viastitom poduzecu, obrtu, slobodnom
zanimanju ili poljoprivrednom gospodarstvu i zapo$ljavali ste radnike

3 - Radili ste u drzavnom poduzeéu, ustanovi, organizaciji

4 - Radili ste kod poslodavca u privatnom sektoru

5 - Radili ste u poduzeéu koje je u procesu pretvorbe

6 - Pomagali ste na obiteljskome poljoprivrednom gospodarstvu, obiteljskom
poduzedu ili obrtu

7 - Obavljali ste posao na temelju ugovora o djelu, autorskog ugovora ili za
neposredno plaéanje (nov&ano ili nenovéano)

29
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OBILJEZJA PRETHODNOG POSLA: DJELATNOST

A) Sto se proizvodilo ili koje su se usluge pruzale u va3em poduzecu, obrtu, ustanovi,

organizaciji odnosno vasoj djelatnosti?

B) Naziv i adresa poduzeéa, organizacije i radne jedinice u kojoj ste radili

82

A)
Ol

B)

A)
02

B)

A)
03

B)

A)
04

B)

A)
05

B)

A)
06

B)

A)
07

B)
30
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B) illl

B) ]

B) HREE
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NEZAPOSLENOST: TRAZENJE POSLA

Buduci da ne radite,
na koji od sljede¢ih
nacina stjedete
sredstva za Zivot?

Moguéa 2 odgovora

84

Jeste li u PROTEKLA 4 TJEDNA NA
BILO KOJI NACIN trazili posao ili
pokusSali osnovati vlastito poduzecée,
obrt, obavljati samostalnu aktivnost
kojom biste stjecali sredstva za zZivot?

|

1-DA

2-NE

85

Koiji je glavni razlog da u
protekla 4 tjedna niste
traZili posao?

e

01
02
03
04
05
06
07

h_ﬁ‘

1 - Uzdrzavaju vas drugi ¢lanovi ku¢anstva/obitelji

2 - Imate osobnu ili obiteljsku mirovinu

3 - Imate prihode od imovine (najamnina, dividende, autorska

rava, kamate na Stedne uloge, vrijednosni papiri)

4 - Zivite od ustedevine prihoda steéenih radom za vrijeme
aktivnosti

5 - Zivite od stipendija, dotacija

6 - Dobivate socijalnu pomoé¢, potporu ili druge naknade od
drzave

7 - Dobivate pomo¢ od nositelja ku¢anstva koji je u
inozemstvu

32

01 - Nasli ste posao, aktivnost na kojoj ¢ete poceti
raditi u roku ne duzem od 3 mjeseca

02 - Nasli ste posao, aktivnost na kojoj ¢ete poceti
raditi za vi§e od 3 mjeseca

03 - Briga o djeci
04 - Briga 0 nemocnim (starijim) osobama
05 - Briga o djeci i nemoénim (starijim) osobama

06 - Ocekivali ste povratak kod istog poslodavca, na
istu aktivnost

07 - Vlastita bolest

08 - Osobni ili obiteljski razlozi

09 - Uvjereni ste da nema posla odnosno
odgovarajuceg posla

10 - Mislite da ne udovoljavate zahtjevima
poslodavaca

11 - Bili ste na redovitom ili dodatnom
$Skolovanju/osposobljavanju

12 - Cekali ste sezonu

13 - Na odsluZenju vojnog roka, mobiliziran

14 - Ne znate kako i gdje traZiti posao, osnovati
vlastito poduzece, obrt itd.

15 - U mirovini ste

16 - Nesto drugo — navedite Sto

156

MetodoloSke upute/ Methodological Guidelines 71/2012.




NEZAPOSLENOST: TRAZENJE POSLA

01
02
03
04
05
06
07

Smatrate li da:

1 - Odgovarajuéa skrb za djecu nije
raspoloZiva ili je preskupa

2 - Odgovarajuéa skrb za nemoéne (starije)
nije raspoloziva ili je preskupa

3 - Odgovarajuéa skrb za djecu i nemoéne
(starije) osobe nije raspoloziva ili je
preskupa

4 - Usluga (dnevne) skrbi nemaju
utjecaj na vase traZenje posla

87

Kada biste mogli
dobiti posao koji
vam odgovara, biste
li htjeli raditi?

O kakvoj je vrsti
posla/aktivnosti rije€ s
obzirom na trajanje i
radno vrijeme?

89

1 - Na neodredeno vrijeme u
punome radnom vremenu

2 - Na odredeno vrijeme u punome
radnom vremenu

3 - Na neodredeno vrijeme u
nepunome radnom vremenu

4 - Na odredeno vrijleme u
nepunome radnom vremenu

5 - Sezonski posao

33
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NEZAPOSLENOST: TRAZENJE POSLA

01
02
03
04
05
06
07

Na koji ste nacin u protekla 4 tjedna trazili posao
odnosno pokusali se baviti samostalnom aktivno$éu?

1 1 ] 1 ] 1 ] 1 1 ]
A 1 B 5 C » D s E 1 F » G g H o I 5 J 1
1-DA : 1-DA : 1-DA : 1-DA : 1-DA : 1-DA :1-DA : 1-DA : 1-DA : 1-DA :
2-NE | 2-NE | 2-NE | 2-NE | 2-NE | 2-NE | 2-NE | 2-NE | 2-NE | 2-NE |

A - Jeste li se raspitivali ili prijavili pri HZZ-u?

B - Jeste li se prijavili izravno poslodavcu?

C - Jeste li dali oglas u novine ili odgovorili na oglas u novinama?

D - Jeste li se raspitivali ili prijavili privatnoj agenciji za zaposljavanje?
E - Jeste li se raspitivali kod rodaka, prijatelja itd.?

F - Jeste li prougavali oglase u novinama?

G - Jeste li bili na testiranju za posao?

H - Jeste li zatraZili dozvole, licencije, financijska sredstva?

I - Jeste li o&ekivali poziv od HZZ-a?

J - Jeste li traZili posao na neki drugi nacin?

K - Jeste li trazili zemljiSte, radne prostorije ili opremu za rad?

L - Jeste li ocekivali rezultate prijave za posao?

M - Jeste li ogekivali rezultate testiranja (prijave) natje¢aja u nekoj drzavnoj instituciji?

34
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NEZAPOSLENOST: TRAZENJE POSLA, STATUS PRIJE NEZAPOSLENOSTI

01
02
03
04
05
06
07

Koliko dugo veé traZite posao
odnosno pokusavate se baviti
samostalnom aktivnoSéu?

UPISITE BROJ MJESECI.

0 - Do 1 dana

91

Sto od sljedeéega opisuje va$ polozaj
neposredno prije po&etka trazenja
posla?

92

—

01 - Radili ste u drzavnom sektoru

02 - Radili ste kod poslodavca u privatnom sektoru

03 - Radili ste u privatnom sektoru kao poduzetnik

04 - Radili ste kao pomaZuéi €lan na obiteljskome poljoprivrednom
gospodarstvu, u obiteljskom poduzeéu ili obrtu

05 - Radili ste na povremenim poslovima za neposredno placanje i sl.

06 - Bili ste na Skolovanju, osposobljavanju

07 - Imali ste obiteljske obveze ili obavljali ku¢anske poslove

08 - Bili ste umirovljenik/umirovljenica

09 - Bili ste na sluZenju vojnog roka, mobilizirani

10 - Nesto drugo — navedite Sto

35
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NEZAPOSLENOST: OBILJEZJA POSLA KOJI SE TRAZI

01
02
03
04
05
06
07

36

S kakvim radnim

vremenom trazite odnosno
Zelite naci posao?

1 - 8 punim radnim vremenom
2 - S nepunim radnim vremenom

3 - Svejedno je

93

Biste li prihvatili posao s radnim
vremenom razli¢itim od onoga
koje traZite odnosno Zelite?

94
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NEZAPOSLENOST: OBILJEZJA POSLA KOJI SE TRAZI, ZELJENA PLACA/ZARADA

Ako bi vam posao bio ponuden Zasto ne biste Jeste li prijavijeni u
sada odnosno ako bi se pojavila mogli poceti Hrvatskom zavodu
moguénost da obavljate samostalnu raditi? za zapoSljavanje?

aktivnost, biste li mogli poceti raditi
u iduéa 2 tjedna?

1-DA |Po7 1-DA
2-NE ‘Z'NE |

95 96 97

01
02
03
04
05
06
07

1 - Vlastita bolest

2 - Osobni ili obiteljski razlozi

3 - Redovito Skolovanje

4 - Reguliranje obveza na sadasnjem poslu

5 - Struéno osposobljavanje, prekvalifikacija,
dokvalifikacija i sl.

6 - SluZenje vojnog roka

7 - Pripreme za bavljenje samostalnom
aktivno$céu (dokumentacija, oprema,
sredstva i sl.)

37
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NEZAPOSLENOST: PRIJAVLJENOST ZAVODU, OSTVARENA PRAVA

Koja od sljedecih prava/ Koja od sljedec¢ih kategorija
pogodnosti ostvarujete u najbolje opisuje vas polozaj
Hrvatskom zavodu prema aktivnosti prije

za zaposljavanje? godinu dana?

Moguée vise

odgovora

1 - Novéanu naknadu
2 - Mirovinsko osiguranje
3 - Nikakva prava

98 99
01

02
03
04
05
06
07

[

01 - Radili ste kod poslodavca u bilo kojem sektoru viasnistva

02 - Obavljali ste posao u vlastitom poduzecu ili obrtu i zapo$ljavali ste radnike

03 - Obaviljali ste posao u vlastitom poduzeéu ili obrtu i niste zaposljavali radnike

04 - Obavljali ste posao u slobodnom zanimanju i zapo$ljavali ste radnike

05 - Obaviljali ste posao u slobodnom zanimanju i niste zaposljavali radnike

06 - Obaviljali ste posao na poljoprivrednom gospodarstvu (viastitome ili zakuplijenome) i zaposljavali ste radnike
07 - Obaviljali ste posao na poljoprivrednom gospodarstvu (vlastitome ili zakuplijenome) i niste zapoSljavali radnike
08 - Radili ste na autorski ugovor

09 - Radili ste na ugovor o djelu

10 - Obavljali ste poslove za neposredno plaéanje u gotovini, naturi ili prema dogovoru

11 - Radili ste kao pomazuci ¢lan na obiteljskom gospodarstvu, obrtu ili poduzecu

12 - Bili ste u¢enik ili student
13 - Kuéanica

14 - Umirovljenik
15 - Niste radili, a bili ste sposobni za rad
16 - Bili ste na odsluZenju vojnog roka

17 - Bili ste nesposobni za rad
18 - Na izdrzavanju kazne zatvora (pritvora)

38
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NEZAPOSLENOST: PRIJAVLJENOST ZAVODU, OSTVARENA PRAVA

01
02
03
04
05
06
07

Opisite djelatnost
poduzeda ili drugoga
poslovnog subjekta
u kojem ste obavljali
posao:

Sifra NKD-a 2007.

100

Jeste li prije godinu
dana zivjeli
u Hrvatskoj?

Upisite ime zemlje u kojoj ste
boravili (ili sada boravite)
ili Sifru Zupanije

Upisite 3ifru
Zupanije.

UpiSite ime zemlje u kojoj ste
boravili (ili sada boravite).

102

39
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Tko je dao odgovore na pitanja u
anketi?

PRIHOD KUCANSTVA (ODGOVARA NOSITELJ ILI SUPRUZNIK)

Koliki je ukupni neto Kakvom smatrate
mjesedéni prihod vasega | financijsku situaciju
kuéanstva (neto svoga kucanstva?

prihod koji ostvaruju svi
¢lanovi kuéanstva)?

1 - Vrlo dobra

1 - Osobno 2 - Uglavnom dobra
2- Dkrl{gl élgln 3 - Uglavnom loga
ucanstva 4 - Lo3a
103 104 105

01- do 500 kn
02- 501 - 1000

03 03- 1001- 1500
04- 1501- 2000
05- 2001- 3000

04 06- 3001- 4000
07 - 4001- 5000
08- 5001- 6000
09- 6001- 7000

05 10- 7001- 8000
11- 8001-10000
12 - 10001 -12 000
13- 12001 -14 000

06 14 - 14 001 -16 000
15- 16 001 —18 000
16 - 18 001 —20 000
17 - 20001 -25 000

07 18- 25001 -30 000
19 - 30001 i viSe

40
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REPUBLIC OF CROATIA ARS form
CENTRAL BUREAU OF STAT|ST|CS The survey is conducted on the basis

of the Act on Official Statistics
(NN, Nos. 103/03 and 75/09)

Labour Force Survey

Administrative number: 2 5 8 1 Panel: Week no: Year: 2 01 2

A1 COUNTY CODE:

A2 SEGMENT NUMBER:

A3 TERRITORIAL UNIT CODE:
A4 DWELLING CODE:

A5 NUMBER OF HOUSEHOLDS WITHIN THE DWELLING:

A6 SEQUENCE NUMBER OF HOUSEHOLD:

1. COUNTY
2. SETTLEMENT Changes:

3. STREET AND
HOUSE NUMBER

4. NAME OF THE HEAD
OF HOUSEHOLD
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00

A7 Number of interviewer's visits (enter number of Visits): ............cccccoiiiiiii
Number of visits 1. 2. 3. 4. 5.
Date of visit (dd/mm)

Time of visit (h/min)

A8 Urbanisation 18VeL: . ... ..o e

1 - Urban settiement 2 - Suburb
3 - Rural settlement 4 - House outside a settlement

DATA ON HOUSING UNIT

A9 Did you find a selected housing unit at a given address?

1-Yes

2 - Yes, but now it has a different function (e.g., business premise, etc.)
3 - Yes, but the dwelling is empty (long-term absence or death, etc.)

4 - No, the dwelling cannot be found THE
5 - The dwelling can not be reached (a natural disaster, etc.) END
6 - No, the dwelling does not exist any more

A10 Did you contact residents of the dwelling?

1 - Yes, and the number of households in the dwelling is known (state the number )

2 - Residents are absent, but the number of households in the dwelling is known
(state the number.

3 - Residents refused cooperation, but the number of households in the dwelling is known
(state the number

THE

4 - It is not possible to find out the number of households in the dwelling END

A11 The number of persons in all households in this dwelling:

Sequence number of the household in this dwelling 1. THE
Number of persons: END
DATA ON HOUSEHOLD
A12 Does the household accept to participate in the interview? ...,
1-Yes
2-No (state the number of persons in the household )
3 - The household is absent (if there are more than one households in the dwelling, THE
only one can be absent) (state the number of persons in the household )| END
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A13 Which of the following is the main reason the household gave for refusing to be interviewed? ....

1 - No time

2 - Bad experience with interviews THE
3 - Not interested in being interviewed END
4 - Inability to participate (e.g. illness, old age, etc.)

5 - Other reasons for refusal State the reason:

A14 Number of persons in the interviewed household:

A15 THE BEGINNING OF THE INTERVIEW: S— min

A16 Ownership status of the household: ...............oooii i

1 - Owner of the dwelling

2 - Holder of tenancy rights

3 - Subtenant in the whole dwelling

4 - Subtenant in a part of the dwelling

5 - Relative of the owner/holder of tenancy rights
6 - Other

TO BE FILLED IN AT THE END OF THE INTERVIEW!

A17 Was the household willing to be interviewed by telephone? ...

1 - Yes, enter the telephone number: /
2-No
3 - The household has no telephone

A18 Rate the willingness of the household to participate in the survey: ...,

1 - Very good
2 - Good
3 - Poor

A19 THE END OF THE INTERVIEW:

Time: hour min

CONTROL INFO: A20 INTERVIEWER:

A21 CONTROLLER BY:
A22 CODED BY:

A23 DATA ENTRY:

INTERVIEWER'S NOTES:
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DEMOGRAPHIC CHARACTERISTICS OF HOUSEHOLD MEMBERS

Seq- Relationship. Family relationships within
uence to the head = the household:
number of the
of the household
house-
hold
member
SPOUSE FATHER MOTHER
Enter th Enter th Enter th
NAME SURNAME Eerte, @ Chierhe y Enterte
number number number
of the person of the person of the person
0 1 2 3

01
02
03
04
05
06
07

1 - Head of the household
2 - Spouse
3 - Daughter/son
4 - Daughter in law/son in law
5 - Father/mother of head or of spouse
6 - Grandparent of head or of spouse
7 - Granddaughter/grandson
8 - Sister or brother
9 - Other relatives
10 - Others
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DEMOGRAPHIC CHARACTERISTICS, MIGRATIONS

Sex Citizenship Were you born | In which country When did you
in Croatia? were your born? immigrate to
Croatia?
Enter HR for Croatian

- Enter the name
for other, enter the of the country
name of the country

(on the line) 1-YES

ENTER MONTH AND YEAR
1-Male 2-NO
2 - Female
4 5 6 7 8

01
02
03
04
05
06
07
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DEMOGRAPHIC CHARACTERISTICS, MIGRATIONS

Is this place (town,  Since when have you Where did you come from?
village) your been living here?

usual place of

residence?

ENTER MONTH AND YEAR

ENTER

THE If from other country,
0 - Since birth COUNTY enter the its name on the line
1-YES CODE
2-NO I

0T

02

03

04

05

06

07

0 - Another country
01 - County of Zagreb 12 - County of Slavonski Brod-Posavina
02 - County of Krapina-Zagorje 13 - County of Zadar
03 - County of Sisak-Moslavina 14 - County of Osijek-Baranja
04 - County of Karlovac 15 - County of Sibenik-Knin
05 - County of Varazdin 16 - County of Vukovar-Sirmium
06 - County of Koprivnica-Krizevci 17 - County of Split-Dalmatia
07 - County of Bjelovar-Bilogora 18 - County of Istria
08 - County of Primorje-Gorski kotar 19 - County of Dubrovnik-Neretva
09 - County of Lika-Senj 20 - County of Medimurje
10 - County of Virovitica-Podravina 21 - City of Zagreb
11 - County of Pozega-Slavonia
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DEMOGRAPHIC CHARACTERISTICS, MIGRATION

OT
02
03
04
05
06
07

Are you permanently
present in this place?

1-YES

2 -NO, | am absent for a period shorter
than 3 months

3 -NO, | am staying in another place
in Croatia for a period longer than
3, but shorter than 12 months

4 - NO, | am staying abroad for a period
longer than 3, but shorter
than 12 months

5 - NO, | am staying abroad, for a period
longer than 12 months, but have a

close economic
links with my
household

6 -NO, | am living in another place in
Croatia or abroad for a

period longer than @}
12 months

12

Since when
have you been
absent from
this place of
residence?

ENTER YEAR

13

Date of birth

If the interviewee
is younger than 15

o>

Enter DAY, MONTH, YEAR

14

Marital status

1 - Single

2 - Married

3 - Widowed

4 - Divorced

5 - Cohabiting couple

6 - Separated from spouse

15
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DEMOGRAPHIC AND EDUCATIONAL CHARACTERISTICS

Total number The highest When did you What is the main field
of years attained level successfully of your education?
in schooling of education complete the
(Repeated years are hlgheSt Ie_vel
not to be counted) of education?
0 - No schooling and

less than 1 year

in schooling
ENTER NUMBER ENTER NAME OF CODE
OF YEARS OF SCHOOLING ENTER YEAR COURSE FINISHED

16 17 19

0T
02
03
04
05
06
07

r_f

F—j

01 - No school

02 - Uncompleted basic school

03 - Basic school

04 - Industrial and crafts schools, vocational schools for skilled and highly-
skilled workers (1 - 3 years)

05 - Tehnical and related secondary schools (4 years)

06 - Grammar school

07 - Professional study shorter than 3 years

08 - Professional study lasting 3 — 4 years

09 - Specialist professional graduate study

10 - Undergraduate university study

11 - Faculties, art academies, university study, graduate university study
and integrated undergraduate and graduate university study

12 - Postgraduate specialist study

13 - Magisterial scientific, professional and artistic study

14 - Doctorate

000 - General programmes
100 - Teacher training and education science
200 - Humanities, languages and arts
222 - Foreign languages
300 - Social sciences, business and law
400 - Life sciences, mathematics and computing
420 - Biological sciences (including biology and
environmental science)
440 - Physical science
(including physics, chemistry and earth sciences)
460 - Mathematics and statistics
481 - Computer science
482 - Computer use
500 - Engineering, manufacturing and construction
600 - Agriculture and veterinary services
700 - Health care and welfare
800 - Services
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DEMOGRAPHIC AND EDUCATIONAL CHARACTERISTICS

Did you attend any What was the What was the Did you attend
regular educational level of that main field any other
program during education? of that education? = educational/training
the last 4 weeks? programme or on
the job training
during the
1-YES last 4 weeks?
2 t’;leoc!ause of school @}
vacations ERES
3-NO »@; 2-No
20 21 22 23

01
02
03
04
05
06
07

r A

01 - 1 — 4 years of basic school

02 - 5 — 8 years of basic school

03 - Industrial and crafts schools, vocational schools
for skilled and highly-skilled workers

04 - Technical and related secondary schools

05 - Art secondary schools

06 - Grammar schools

07 - Professional study lasting less than 3 years

08 - Professional study lasting 3 — 4 years

09 - Specialist professional graduate study

10 - Undergraduate university study

11 - Graduate university study and integrated
undergraduate and graduate university study

12 - Postgraduate specialist study

13 - Magisterial scientific, professional and artistic study

14 - Postgraduate doctoral university study

000 - General programmes

100 - Teacher training and education science

200 - Humanities, languages and arts

222 - Foreign languages

300 - Social sciences, business and law

400 - Life sciences, mathematics and computing

420 - Biological sciences (including biology and
environmental science)

440 - Physical science (including physics, chemistry and
earth sciences)

460 - Mathematics and statistics

481 - Computer science

482 - Computer use

500 - Engineering, manufacturing and construction

600 - Agriculture and veterinary services

700 - Health care and welfare

800 - Services
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FIELD OF TRAINING

01
02
03
04
05
06
07

Was this training
related to your:

1 - First employment

2 - Further training for your
present job

3 - Further training for another
job

4 - Specific employment
measures

5 - Personal interest

6 - Something else? What?

24

When did the How many hours What was the total
training take in total were spent = duration of this
place? on these training?

educational/training

activities during

the last 4 weeks? 1 - Less than one week
1 - During paid working hours 2-1-4weeks

3 - 5 weeks - 3 months

2 - Outside paid working hours 4 - 4 - 6 months

3 - No job at that time

25

5 -7 - 12 months

ENTER NUMBER 8 13- 24 months
OF HOURS - Longer than 2 years

26 27
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ACTIVITY STATUS WORKING ACTIVITY IN REFERENCE WEEK

Which of the Were you at work LAST Did you work (FOR AT LEAST
following categories | WEEK / did you carry out any 1 HOUR) DURING LAST

best describes your | activity for the purpose WEEK for payment in cash or
current activity of attaining your means kind or family gain?

status? of livelihood

FOR AT LEAST 1 HOUR?

(Obligatory reading ’ 1-YES

of items) ‘ 1-YES

‘ 2-NO

il

‘ 2-NO

28

N

0 30
01

02
03
04
05
06
07

]

01 - Working / employed by employer regardless of ownership sector

02 - Working in own enterprise or craft

03 - Free-lance activity

04 - Working on farm (own or rented) @»
05 - Working on contract (authors, professionals, etc.) >
06 - Work under contract

07 - Working for payment in cash, kind or as agreed
08 - Working as unpaid family worker on family farm, family business or craft

09 - School pupil or student

10 - Housewife, househusband

11 - Pensioner

12 - Do not work, but able to work

13 - Military service
14 - Unable to work
15 - Imprisonment
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MAIN JOB: ABSENCE FROM WORK, REASONS AND DURATION

Even though you did not Why did you not work For how long, in total,
work last week, last week? do you expect to be
do you have a job absent from work?

you can return to?

FOR LONGER THAN ONE MONTH,
ENTER NUMBER OF MONTHS

1-YES

‘ 2-NO ‘

31 32 33

0-UPTO 1 MONTH

01
02
03
04
05
06
07

PERSONAL REASONS

01 - Own illness, injury or temporary incapacitation

02 - Maternity leave

03 - Parental leave

04 - Standstill for personal reasons

05 - Caring for member of family

06 - Annual leave

07 - Other types of leave

GENERAL AND ECONOMIC REASONS

08 - Bad weather conditions, technical and other stoppages
09 - The firm is shut down due to natural disasters or effects of war
10 - Education, training

11 - No work, orders, clients

12 - Bankruptcy, closing down

13 - Strike, labour dispute, lock-out

14 - On lay-off

176
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MAIN JOB: BENEFITS WHILE

ABSENT FROM WORK

01
02
03
04
05
06
07

Which benefits are you receiving while
you are absent from work?

1 - Salary, 50% or more

2 - Allowance, less than 50% of the salary
3 - Health insurance

4 - Pension insurance

5 - No benefits

Up to three answers ares possible

34 35

MAIN JOB: STATUS IN EMPLOYMENT

What is your status in employment?

(Obligatory reading of items)

1 - Working/entrepreneur in own enterprise

2 - Working/entrepreneur in own craft

3 - Farmer on own farm

4 - Working/entrepreneur in free-lance activity

5 - Employed in the state firm, institution, organisation

6 - Employed in the private sector

7 - Employed in firm that is in process of transformation (privatisation)
8 - Unpaid family worker on farm, family business or craft

9 - Working on contract (authors)
10 - Work under contract (professionals, students etc.)
11 - Working for payment in cash, kind or as agreed

?

vV
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MAIN JOB: EMPLOYERS AND EMPLOYEES

How many workers do you In which of the following How many persons work
employ (unpaid family ways have you started in the firm, craft, institution
workers not to be working in your present job? = or farm where you
counted)? are employed?

1

. - 1 do 10-state the exact number—\

ENTER NUMBER -11do 19

OF WORKERS 3|- 20 do 49
4/- 50 do 99
5[- 100 do 199
0 - Not employing workers 6|- 200 do 499

7
8
9

- 500 and more
- Do not know, but less than 11
- Do not know, but more than 10

38

Qa1

36 37

01
02
03
04
05
06
07

01 - You applied for job on the basis of announced vacancy

02 - Through the Croatian Employment Service

03 - Through a private employment agency

04 - You contacted the employer personally

05 - You placed an ad in a paper

06 - You asked information directly from the employer

07 - You received a (scholarship) from a firm or organisation

08 - The employer contacted your school, university, organisation
09 - With the help of acquaintances, relatives, friends

10 - There was a need for help in the family business, craft, farm
11 - Something else, specify what?
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MAIN JOB CHARACTERISTICS: DURATION OF WORK CONTRACT

Are you Have you got a contract with Have you got a permanent,
supervising a private agency for a temporary, seasonal or
other employees/ = temporary employment? occasional job?

workers on your

main job?

1 - Permanent |

1-YES 1-YES 2 - Temporary

3 - Seasonal
2-NO 2-NO
4 - Occasional

39 40 41

01
02
03
04
05
06
07
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MAIN JOB CHARACTERISTICS: DURATION OF CONTRACT

Why have you not got a What is the total duration | Where is your regular or usual
permanent job? of your contract? place of work?
1 - You can not find a permanentjob = 1 - Less than 1 month 22
2 - Duration of your job is defined by 2 -1 -3 months In my place

a contract mandate 3-4 -6 months of residence
3 - You do not want to have a 4 -7 - 12 months 23

permanent job 5-13 - 18 months In other place
4 - Apprenticeship 6 - 19 - 24 months within the
5 - Education 7 - 25 - 36 months same county
6 - Probation period 8 - Longer than 3 years - D ey - Abroad (enter the name
7 - Something else, specify what? 9 - As long as required county (enter of the country)

the code)
42 43 44

01
02
03
04
05
06
07

0 - Another country
01 - County of Zagreb 12 - County of Slavonski Brod-Posavina
02 - County of Krapina-Zagorje 13 - County of Zadar
03 - County of Sisak-Moslavina 14 - County of Osijek-Baranja
04 - County of Karlovac 15 - County of Sibenik-Knin
05 - County of Varazdin 16 - County of Vukovar-Sirmium
06 - County of Koprivnica-Krizevci 17 - County of Split-Dalmatia
07 - County of Bjelovar-Bilogora 18 - County of Istria
08 - County of Primorje-Gorski kotar 19 - County of Dubrovnik-Neretva
09 - County of Lika-Senj 20 - County of Medimurje
10 - County of Virovitica-Podravina 21 - City of Zagreb
11 - County of PoZega-Slavonia
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MAIN JOB CHARACTERISTICS: LOCATION, WORKING HOURS, WORKING TIME

On what kind of

on et HatYe YOU  Why do
oc?a '°0r:‘k?° got: youwork
W ! .
you 1-afuntme  part-time?
1 - Business building, job 2
institution, factory (plant)
2 - Farm, field, woods or @)
similar 3
3 - Mobile (selling food, street
shoe cleaning or similar)
4 - Market place 2 — apart-time
5 - Changeable place job?
(construction worker, 4
taxi driver, etc.)
6 - Athome Q4T
45 46 47

01
02
03
04
05
06
07

Do you consider that:

- Suitable care services for

children are not available
or affordable

- Suitable care services for

incapacitated (elderly) adults
are not available or affordable

- Suitable care services for both

children and incapacitated
(elderly) adults are not
available or affordable

- (Daily) care services do not

influence your job and
working time

48

How many hours
a week do you
usually spend on
your main job?

ENTER NUMBER

OF HOURS
If 1-42 hours @»
49

WORKING PART TIME

01 - Looking after child/children

02 - Looking after incapacitated (elderly) adults
03 - Looking after children andincapacitated (el

05 - lliness or disability

06 - Personal or family reasons

07 - Do not want to work longer hours

08 - Can not find a full-time job

09 - Education, training

10 - Partial retirement

11 - Parental leave and working part-time
12 - Something else, specify what?

derly) adults

04 - Usual duration of work on this job is shorter than 36/42 hours
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MAIN JOB CHARACTERISTICS: WORKING HOURS, WORKING TIME

Why do you How many hours did Why did you work If the number of
usually work you work during the less/more than the less/more than
longer than last week? usual number of usual working
42 hours a week? = ENTER NUMBER OF HOURs = hours during the hours includes
|ast week? overtime hOUrS,

0 - Did not work, were @} . then how many
absent form work

i ber of hours i overtime hours
€ number Ol hours 1S d|d you Work

last week?
Q51%Q49 0-Did notwork/QEE—

50 51 52 53
01

02
03
04
05
06
07

I 1

REASONS FOR WORKING LESS:
REASONS FOR LONGER HOURS 01 - Less work or other economic reasons
1 - Usual working hours of this job are longer than 42 hours 02 - lliness, injury
2 - Usually work overtime 03 - Annual leave and other paid or unpaid types of leave
3 - Have to work longer hours in order to eam enough for living 04 - Parental leave, child care or care for a member of the

family/household
05 - Parental leave and working part-time
06 - Bad weather conditions
07 - Technical and similar reasons
08 - Education, training
09 - Change of job or starting a new job
10 - Flexitime (days off)
11 - Strike, labour dispute or suspension from work
12 - Closing down of the firm or plant last week
13 - You were laid off last week
14 - Job with variable working time
15 - Something else, specify what?

REASONS FOR WORKING MORE:

16 - Overtime

17 - Larger capacity of work last week
18 - Flexi-time

19 - Job with variable working time

20 - Something else, specify what?
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MAIN JOB CHARACTERISTICS: WORKING HOURS, WORKING TIME

How many Would you want your How many Would you | What type of benefits
overtime hours = usual working hours = hours would ' be ready to = are you receiving
i from your main job?
of your work to be longer than you like to work more
did your they are now? work per hours in the (For those absent
1dy Yy : p from work, benefits
employer week? next 2 that they would be
commit to 1-Yes, if | had an additional job weeks? granted if present
o) 2 - Yes, if | could find anothgr at work)

remunerate? main, more appropriate job ENTER

3 - Yes, at my current main job NUMBER

4 Yes, in any way OF HOURS Obligatory reading of items

1-Yes TWO ANSWERS
<=l 2-No ARE POSSIBLE
54 55 56 57 58

01
02
03
04
05
06
07

1 - Salary or part of the salary, compensation

2 - Health insurance
3 - Pension insurance
s>

4 - No benefits
5 - All of them
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MAIN JOB CHARACTERISTICS: WORKING HOURS, WORKING TIME, WORKING ON WEEKENDS

01
02
03
04
05
06
07

20

What is the reason Do you work:
for not receiving
stated benefits at
your main job?
1 - The employer does not
provide me with these

benefits
2 - | get these benefits from

another source IN THE ON ON
3 - | can not afford to pay for IN SHIFTS EVENINGS AT NIGHTS SATURDAYS SUNDAYS AT HOME
these benefits 1 - Always 1 - Always 1 - Always 1 - Always 1 - Always 1 - Always
4 - | do not know 2 - Sometimes _ 2 - Sometimes 2 - Sometimes 2 - Sometimes _ 2 - Sometimes 2 - Sometimes
5 - Something else, specify 3 - Never 3 - Never 3 - Never 3 - Never 3 - Never 3 - Never
what?
59 60

184
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MAIN JOB CHARACTERISTICS: ACTIVITY

A) What is produced or what services are rendered in enterprise, craft, institution,
organisation or activity?

B) Name and the address of your enterprise, organisation and working unit

61

A)
01

B)

A)
02

B)

A)
03

B)

A)
04

B)

A)
05

B)

A)
06

B)

A)
07

B)

21
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MAIN JOB CHARACTERISTICS: OCCUPATION

A) Describe the main tasks that you do at your job State your usual net

monthly income/salary
at your main job.

B) What is the title of your working post? ENTER AMOUNT g?ﬁ':fme/sala y
62 63

A)

01
B)
A)
B)
A)
B)
A)

04
B)
A)
B)
A)

06
B)
A)

07
B)

22
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MAIN JOB CHARACTERISTICS: YEARS OF WORK

01

02
03
04
05
06
07

What is the ownership
status of the entity in
which you work?

[N

©®No ;AW

- State or prevailingly state ownership
- Enterprises (trade companies) and

other forms of private or prevailingly
privately-owned entities

- Ownership of tradesmen

- Ownership of freelances

- Ownership of an individual farmer
- Private household

- | do not know

- Something else, specify what?

64

When did you start working
with your present

employer / when did you
start your self-employment?

ENTER MONTH AND YEAR

If you work for longer than
12 months

65

Have you been
informed about
this job by the
Croatian
Employment
Service (CES)
or the CES
counsellor?

1-YES @}
2-NO @’

66

Have you
found the
advertisement
for this job on
the CES
notice-board?

1-YES @)
2-NO Bg»

67

23
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MAIN JOB CHARACTERISTICS: YEARS OF WORK

Have you found What was your activity status immediately before How many
the advertisement  YoU started working on your present job? years have
for this job on the you been
CES website? working
altogether?
1-YES ENTER NUMBER
OF YEARS
2-NO

0 - Less than 1 year

68 69 70

02
03
04
05
06
07

01 - Worked in sector of state ownership

02 - Worked as employee in the private sector

03 - Worked in private sector as an entrepreneur

04 - Worked as a farmer on the family farm

05 - Worked as unpaid family worker on the family farm, enterprise or craft

06 - Attended school, training

07 - You were without job - and registered with the Croatian Employment Service
08 - You were without job - and not registered with the Croatian Employment Service
09 - You were a housewife or househusband

10 - You were a pensioner

11 - Military service, mobilised person

24
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ADDITIONAL JOB CHARACTERISTICS: STATUS IN EMPLOYMENT, WORKING HOURS

01
02
03
04
05
06
07

Had you got any other job Do you work on What is your How many

in addition to your main your additional job: status in hours did you

job which you did for employment work on your

money, payment in kind (If you have more than on your additional job

or family gain DURING one additional job, additional job? = during the

THE LAST WEEK? G ) last week?
1-YES 1-Regularly ENTER NUMBER

2 - Seasonally
‘ Bel10 ‘ 3 - Occasionally Sl el
71 72 73 74

- Working infentrepreneur of a firm, craft, farm, free-lance and do not employ workers
- Working infentrepreneur of a firm, craft, farm, free-lance and employ workers

- Working in a state-owned enterprise, institution, organization

- Working for an employer in the private sector

- Working in a firm in the process of transition

- Helping out on your family farm, business or craft

7 Working on confract, authorial contract or for payment in cash or kind

o G hAWN

25
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ADDITIONAL JOB CHARACTERISTICS: ACTIVITY

A) What is produced or which services are rendered on your additional job?

B) Name and address of your firm, organisation and working unit

75

A)
01

B)

A)
02

B)

A)
03

B)

A)
04

B)

A)
05

B)

A)
06

B)

A)
07

B)
26
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ADDITIONAL JOB CHARACTERISTICS: OCCUPATION

A) Describe main working tasks which you do on your additional job

B) Title of your working post on your additional job?

76

A)
01

B)

A)
02

B)

A)
03

B)

A)
04

B)

A)
05

B)

A)
06

B)

A)
07

B)

27
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CHANGE OF EMPLOYMENT, PREVIOUS JOB

Would you like to change your What is the main reason When was the last time
main job or find an additional job? = for wanting to change you worked?

your main job or find

additional one? ENTER MONTH AND YEAR

1 - Yes, | want to change my main job

2 - Yes, | want to find an additional job 0 -l have

3 - No, | do not want to C\,%Vrﬁ;d B :
change anything

77 78 79

01
02
03
04
05
06
07

01 - You suppose or know that you will loose your current job

02 - Your current job is occasional or defined by contract

03 - You are looking for an additional job, because you want more working hours
04 - You are looking for a new main job, because you want more working hours
05 - Personal, family or health-related reasons

06 - You want better salary/remuneration for work

07 - You want better working conditions (working time, less strenuous job)

08 - You want a job more in line with your own qualifications, skills

09 - You are looking for a job with less working hours

10 Something else, specify what?

28
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PREVIOUS JOB CHARACTERISTICS

Why did you stop working? What was your status in employment on
your last job?

80 81

01
02
03
04
05
06
07

01 - Retirement 1 - Worked in/entrepreneur of a firm, craft, farm, free-lance
02 - Early retirement and did not employ workers
03 - Own iliness 2 - Worked in/entrepreneur of firm, craft, farm, free-lance
04 - Care of children or incapacitated (elderly) and employed workers
persons 3 - Worked in a state-owned enterprise,
05 - Personal or family-related reasons institution, organization
06 - End of temporary contract 4 - Worked for an employer in the private sector
07 - Less amount of work 5 - Worked in a firm in the process of transformation
08 - You were fired (surplus labour, reduction of 6 - Helped out on your family farm, business or craft
labour force, etc.) 7 Worked on contract, authorial contract or for payment in cash or kind
09 - Did not want to work any more

10 - The firm went bankrupt

11 - The firm closed down

12 - It was a seasonal job

13 - Attended further training, school
14 - Military service or mobilised

15 - Something else, specify what?

29
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PREVIOUS JOB CHARACTERISTICS: ACTIVITY

A) What was produced or which services were rendered in your firm, craft,

institution, organisation?

B) Name and address of the firm, organisation and working unit where you used to work

82

A)
01

B)

A)
02

B)

A)
03

B)

A)
04

B)

A)
05

B)

A)
06

B)

A)
07

B)
30
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B) illN

B) illl

B) 1NN

31
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UNEMPLOYMENT: JOB SEARCH

Since you do not
work, how do you
provide your means
of livelihood?

Did you in any way search for job or
try to open your own business,

craft or other activity which would
provide your means of livelihood

What is the main reason
you did not search for job
DURING THE LAST

4 WEEKS?

DURING THE LAST 4 WEEKS?

1-YES

Obligatory reading of items

|

2 answers are possible

84
01

02
03
04
05
06
07

2-NO

85 86

h_ﬁ‘

1 - Supported by other household/family members
2 - Your own or family pension

3 - Other earnings: rent, savings interest, share profits, copyright,

securities
4 - You have personal savings acquired while you were working
5 - Scholarships, grants
6 - Social care aid, supports or other allowances from the State
7 - Supported by the head of the household living abroad

32

01 - You have found a job/activity to start working later,
but in the period not longer than 3 months

02 You have found a job/an activity to start working later,
in the period longer than 3 months

03 Care of children
04 Care of incapacitated (elderly) persons
05 Care of children and incapacitated (elderly) persons

06 - You expected to return to previous job

07 - Own illness

08 - Personal, family or health-related reasons

09 - You are convinced that there are no adequate jobs

10 - You think that you are unemployable

11 - You were attending regular school or additional
training

12 - You were waiting to start a seasonal job

13 - Military service, mobilised

14 - You do not know how or where to look for a job or
open own business, craft, etc.

15 - You are retired

16 - Something else, specify what?

196
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UNEMPLOYMENT: JOB SEARCH

01
02
03
04
05
06
07

Do you consider that:

1 - Suitable care services for children are not
available or affordable

2 - Suitable care services for incapacitated
(elderly) adults are not available or affordable

3 - Suitable care services for both children and
incapacitated (elderly) adults are not available
or affordable

4 - Daily care services do not influence your
looking for a job

87

Would you like to work,
provided that you could
find an adequate job?

What sort of job,
concerning duration
and working hours,
would you like to find?

89

1 - Permanent full-time job
2 - Temporary full-time job
3 - Permanent part-time job
4 - Temporary part-time job

5 - Seasonal job

33
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UNEMPLOYMENT: JOB SEARCH

In which way did you look for job, or try to become self-employed,
during the last 4 weeks?

A B C D E F G H | J K L M

1-YES 1-YES 1-YES 1-YES 1-YES 1-YES 1-YES 1-YES 1-YES 1-YES 1-YES 1-YES 1-YES
2-NO 2-NO 2-NO 2 -NO 2-NO 2-NO 2-NO 2-NO 2-NO 2-NO 2 -NO 2-NO 2-NO

90

01
02
03
04
05
06
07

A - Have you enquired about the job at the CES?

B - Have you applied directly to an employer?

C - Have you placed an advertisement for vacancy in newspapers or replied to an advertisement?
D - Have you enquired at the private employment agency or applied to one?

E - Have you enquired about the job with friends, relatives, etc.?

F - Have you read job advertisements in newspapers?

G - Have you undertaken a testing procedure for a job?

H - Have you applied for permissions, licences, financial resources?

| - Have you expected a call from the CES?

J - Have you looked for a job in any other way?

K - Have you looked for (agricultural) land, premises or work equipment?

L - Have you been waiting for the response to your job application?

M - Have you been waiting for results of testing procedure (job application) in a state institution?

34
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UNEMPLOYMENT: JOB SEARCH, STATUS IN ACTIVITY BEFORE UNEMPLOYMENT

01
02
03
04
05
06
07

How long have you been
looking for a job or trying

to become self-employed?

ENTER NUMBER OF MONTS

0 - Less than 1 month

91

What was your status in activity
immediately before you started
looking for a job?

92

—

- Worked in the state/owned sector

- Worked as employee in the private sector

- Entrepreneur in the private sector

- Unpaid family worker on a family farm, enterprise or craft
- You had occasional jobs for payment in kind

- Attended school, training

- You had family duties and did housework

- Pensioner

- Military service, mobilised

- Something else, specify what?

35
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UNEMPLOYMENT: CHARACTERISTICS OF JOB SOUGHT FOR

01
02
03
04
05
06
07

36

What sort of job are you

looking for, or would prefer,
regarding working hours?

1 - Full-time job
2 - Part-time job

3 -Any job

93

Would you accept a job with different working
hours than those you are looking for or would
prefer?

1-YES
2-NO

94

200
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UNEMPLOYMENT: CHARACTERISTICS OF JOB SOUGHT FOR

01
02
03
04
05
06
07

If you were offered a job

now, either for an

employer or as
self-employed, would

you be able to start
working within the

next 2 weeks?

1-YES

Q97

2-NO

95

Why would you
not be able to

Are you registered
with the Croatian

start working? Employment Service?
1-YES
’ 2-NO ‘
96 97
1 - Ownillness
2 - Personal or family-related reasons
3 - Regular schooling
4 - Concluding present job
5 - Training or retraining, etc.
6 - Military service
7 - Preparations for a self-employment activity
(documents, equipment, resources, etc.)

37
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UNEMPLOYMENT: REGISTRATION WITH THE CES, REALISED RIGHTS

What type of benefits/rights Which of the following categories best
are you receiving at the describes your status in activity
Croatian Employment Service? one year ago?

More than one answer are possible

1 - Financial aid
2 - Pension insurance
3 - No benefits

98 99
01

02
03
04
05
06
07

[

01 - You worked/were employed regardless of the sector of ownership

02 - You worked in your own enterprise or craft and you were employing workers

03 - You worked in your own enterprise or craft and you were not employing workers

04 - You worked in a free-lance activity and you were employing workers

05 - You worked in a free-lance activity and you were not employing workers

06 - You worked as a farmer on an agricultural holding (own or rented) and you were employing workers
07 - You worked as a farmer on an agricultural holding (own or rented) and you were not employing workers
08 - You worked on contract (authors, professionals, etc.)

09 - You worked on contract

10 - You worked for payment in cash, kind or as agreed

11 - You worked as an unpaid family worker on the family farm, family business or craft

12 - You were a school pupil or a student

13 - You were a housewife, a houseman
14 - You were retired @»
15 - You did not work, but you were able to work

16 - You were doing a regular military duty
17 - You were disabled or unable to work
18 - Inprisonment (you were in prison)

38
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01
02
03
04
05
06
07

Describe the activity
of the enterprise or
other legal entity
where you worked
one year ago:

NACE Rev. 2

100

Were you living Enter the name of the country

in Croatia where you lived (or are living now)
one year or the county code
ago?

Enter the name of the country

1-YES Enter the where you lived (or are living
county code now)

101 102

39
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01
02
03
04
05
06
07

40

HOUSEHOLD INCOME (TO BE ANSWERED BY THE HEAD
OF THE HOUSEHOLD OR SPOUSE)

Who gave the answers to the What is the monthly How do you estimate
questions in this questionnaire? net income of your the financial situation
household (the net of your household?

income gained by all
members of the
household)?

1 - Very good

2 - Mostly good
3 - Mostly poor
4 - Poor

103 104 105

T

01- up 500 kuna
02 - 501 - 1000
03- 1001- 1500
04- 1501- 2000
05- 2001- 3000
06- 3001- 4000
07- 4001- 5000
08- 5001- 6000
09- 6001- 7000
10- 7001- 8000
11- 8001-10 000
12- 10001 -12 000
13- 12001 -14 000
14 - 14 001-16 000
15- 16 001 -18 000
16 - 18 001 —20 000
17 - 20001 -25 000
18- 25001 -30 000
19 - 30001 and more

1 - Household member in person
2 - Other member of the household

204
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